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The President’s Task Force on Greek Life 
Contact Information 

NAME TITLE EMAIL 

Rob Stuart Chair 

Dr. Dan Layzell Vice Chair dlayzell@lsu.edu 

Jason Badeaux Student Government President 

Dr. Kenneth McMillin Faculty Senate President kmcmillin@agcenter.lsu.edu 

Dr. Mari Fuentes-Martin Dean of Students mari@lsu.edu 

Verge Ausberry Athletics Department Representative vausbe1@lsu.edu 

Mason J Tusa Interfraternity Council President 

Anesha I Pink National Pan-hellenic Council President 

Madison K Hopper Panhellenic Council President 

Camille Flint Residence Hall Association President 

BJ Billeaudeau Kappa Sigma House Corp Representative 
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OCT2017 
SUN MON TUE WED THU FRI SAT 

01 02 03 04 05 06 

08 09 10 11 12 13 

15 16 17 18 19 20 
Fall Holiday Fall Holiday 

22 23 24 25 26 27 

29 30 31 

07 

14 

21 

28 
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NOV2017 
SUN MON TUE WED THU FRI SAT 

01 02 03 04 

05 06 07 08 09 10 

12 13 14 15 16 17 

19 20 21 22 23 24 25 
Thanksgiving Thanksgiving Holiday 

Holiday begins 
12:30 p.m. 

Holiday 

26 27 28 29 30 
Concentrated 
Study Period 

Begins 

11 

18 
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DEC2017 
SUN MON TUE WED THU FRI SAT 

01 02 

03 04 05 06 07 08 09 
Final Exams Final Exams Final Exams Final Exams Final Exams Final Exams 

10 11 12 13 14 15 
Commencement 

17 18 19 20 21 22 

24 25 26 27 28 29 
Holiday Holiday Holiday Holiday Holiday 

31 

16 

23 

30 
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JAN2018 
SUN MON TUE WED THU FRI SAT 

01 02 03 04 05 06 
Holiday Holiday 

07 08 09 10 11 12 
Classes Begin 

14 15 16 17 18 19 
MLK Jr. Day 

Holiday 

21 22 23 24 25 26 

28 29 30 31 
Report Due 

13 

20 

27 
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September 29, 2017 

Members of the LSU Community, 

Maxwell Gruver’s death was a tragedy not only for his family, but for the entire LSU community. 
Surrounding allegations of hazing are troubling and not to be taken lightly. The University’s position on 
this has been clear from the start: hazing is dangerous and unacceptable, and it will not be tolerated on 
this campus. 

To address any issues within individual Greek organizations or our overarching culture, I am empaneling 
a Task Force on Greek Life. This group is charged with ensuring that LSU provides a safe and 
educationally beneficial environment to all students participating in Greek and student organizations. 
The Task Force will look deeply into our Greek community, the University structures and policies that 
support it, and the strengths and weaknesses that define it. 

Mr. Rob Stuart, LSU alumnus and highly respected member of the Baton Rouge community, has agreed 
to serve as chair. We are confident that his perspective and leadership will yield results that benefit the 
entire student body. 

The President’s Task Force on LSU Greek Life will examine the major aspects of Greek Life on the LSU 
campus including: 

• Overall University governance and oversight of Greek organizations;
• Current practices surrounding the internal governance and accountability of Greek organizations

by campus councils (i.e., IFC, PHC, NPHC), chapter advisors, alumni, and chapter house
corporations;

• Current practices surrounding recruitment and education of new Greek organization members
(i.e., “pledging”);

• Current policies and practices surrounding social, educational, and other activities engaged in by
both LSU Greek organizations (on- and off-campus) and other student organizations; and,

• Other aspects of LSU Greek Life as identified by the Task Force.

The Task Force shall collect information, review documents, and solicit testimony from Greek 
organizations and other subject matter experts as necessary to address these topics. In addition, 
research will be conducted on national best practices. The Task Force will provide a final report and 
recommendations to me by January 30, 2018. 

Louisiana State University | 3810 West Lakeshore Drive | Baton Rouge, LA 70808 | 225-578-2111 | lsu.edu 
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Task Force Membership 
1. Rob Stuart, Chair
2. Dan Layzell, Vice Chair
3. Jason Badeaux, Student Government President
4. Kenneth McMillin, Faculty Senate President
5. Mari Fuentes-Martin, Dean of Students
6. Verge Ausberry, Athletics Department Representative
7. Mason Tusa, Interfraternity Council President
8. Anesha Pink, National Pan-Hellenic Council President
9. Madison Hopper, Panhellenic Council President
10. Camille Flint, Residence Hall Association President
11. BJ Billeaudeau, Kappa Sigma House Corporation Representative

I am asking the campus community to support and contribute to the Task Force’s work. Please provide 
any information that might be of benefit in the investigation to taskforce@lsu.edu. 

Sincerely, 

F. King Alexander
LSU President

mailto:taskforce@lsu.edu
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Staff 
Angela Guillory 

Associate Dean of 
Students & Director of 
Greek Life 

472 LSU Student 
Union 

angelagu@lsu.edu 

(mailto:angelagu@lsu.edu) 

225-578-2171

Teresia Greer 

Associate Director of 
Greek Leadership and 
Training 

472 LSU Student 
Union 

rgreer7@lsu.edu 

(mailto:rgreer7@lsu.edu) 

225-578-2171

Beth Newell 

Associate Director of 
Greek Life 

472 LSU Student 
Union 

enewel4@lsu.edu 

(mailto:enewel4@lsu.edu) 

225-578-2171

John Keith 

Assistant Director of 
Greek Life 

472 LSU Student 
Union 

johnkeith@lsu.edu 

(mailto:johnkeith@lsu.edu) 

225-578-2171

Angela serves Greek Life at Louisiana State University as the Associate Dean of Students 

& Director of Greek Life. She directly advises Order of Omega, Greek Leadership Institute, 
Greek Board of Directors Homecoming Committee, EMPOWER, Songfest, and Public 

Relations Committee. She received her BS in Psychology and MA in Higher Education 

Administration from Northwestern State University in Natchitoches, Louisiana. She 

served as the Assistant Dean for Student Activities from 1985-1991 at Tulane University 

and worked at the University of Arkansas in Career Services from 1991-1992. She has 

been a member of the Association of Fraternity Advisors (AFA) for 19 years and served 

her own national sorority, Sigma Kappa, as national president. Angela has traveled to 

more than 35 campuses working with Panhellenic Councils in the area of leadership 

development, strategic planning and risk management education. 

Teresia serves as the Associate Director of Greek Leadership and Training and as primary 

advisor to the Greek Leadership Institute (GLI), Order of Omega, Rho Lambda and the 

Greek Board of Directors (GBOD) EMPOWER committee. She is responsible for the 

development and facilitation of leadership/developmental programs and trainings within 

the LSU Greek community. Prior to this experience, Teresia served as the Assistant 
Director of Greek Life at LSU and Coordinator of Greek Affairs at The University of 
Alabama. Teresia obtained her MA in Higher Education Administration from Louisiana 

State University in 2011 where she served as the Graduate Assistant for the o�ce of 
Greek Life. Teresia also obtained her BS in Food and Life Sciences from the University of 
Arkansas-Fayetteville. Teresia is a member of the Association of Fraternity/Sorority 

Advisors (AFA), National Association of Student Personnel Administrators (NASPA), and 

Delta Sigma Theta Sorority, Inc. 

Beth serves Greek Life as the Associate Director of Greek Life, primary advisor to the 

Panhellenic Council (PHC) and Rho Lambda, and co-advisor for the Greek Board of 
Directors (GBOD).  She is responsible for coordinating chapter and council leadership 

development and activities/programs for the PHC Council and Greek community. Prior to 

LSU, Beth served as the Assistant Director for Student Engagement at Southeastern 

Louisiana University. Beth is a graduate of The University of Southern Mississippi where 

she received her Bachelor’s in Mathematics and her Master’s in College Student 
Personnel. Beth is a member of the Association of Fraternity/Sorority Advisors (AFA) and 

Kappa Delta Sorority. 

John serves as Assistant Director of Greek Life, primary advisor to the National Pan-
Hellenic Council (NPHC), and co-advisor for the Greek Board of Directors (GBOD). His 

responsibilities include coordinating New Member Intake processes and trainings, 
chapter and council leadership development, and assisting with the development and 

implementation of values based programming for the NPHC. Prior to coming to LSU, 
John served as the Assistant Director of Student Life for Fraternity and Sorority Life at 
Valdosta State University where he directly advised the Interfraternity, College 

Panhellenic, and National Pan-Hellenic Councils. John is a two-time graduate of Georgia 

Southern University where he obtained a BS in Public Relations and a Master’s in 

Business Administration. John is a member of the Association of Fraternity/Sorority 

Advisors (AFA) and Alpha Phi Alpha Fraternity, Inc. 
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Donald Abels 

Assistant Director of 
Greek Life 

472 LSU Student 
Union 

dabels1@lsu.edu 

(mailto:dabels1@lsu.edu) 

225-578-2171 

Allison Salamack 

Coordinator of Greek 
Life 

472 LSU Student 
Union 

greeks@lsu.edu 

(mailto:greeks@lsu.edu) 

225-578-6877

Camille Beste 

Coordinator of Greek 
Life 

472 LSU Student 
Union 

cbeste1@lsu.edu 

(mailto:cbeste1@lsu.edu) 

225-578-2171 

Jacob Butter�eld 

Graduate Assistant 

472 LSU Student 
Union 

jbutte4@lsu.edu 

(mailto:jbutte4@lsu.edu) 

225-578-2171 

Donald serves Greek Life at Louisiana State University as the Assistant Director/IFC 

Advisor. Prior to joining the Greek Life staff at LSU, he served as the Coordinator of 
Fraternity and Sorority Life at the University of Mississippi and Middle Tennessee State 

University (MTSU). He received a Master of Education degree in higher education 

administration from MTSU, where he also earned his Bachelor of Science degree in 

organizational communication: nonpro�t leadership. Abels is a harm reduction educator 
for various inter/national organizations and provides trainings for multiple chapters 

across the country each year. His professional memberships include the Association of 
Fraternity and Sorority Advisors (AFA) and Student Affairs Administrators in Higher 
Education (NSPA). 

 Allison Salamack is a Ca ifornia native and 2014 graduate of Pennsylvania State 

University where she received degrees in Print Journalism and Philosophy. Al ison is a 

member of Sigma Kappa Sorority and served as President of the Theta Psi Chapter. Prior 
to joining the staff at LSU, Allison continued her involvement in Greek Life as the Vice 

President of Communication for the New York City Sigma Kappa Alumnae Association 

while working as an assistant at an international asset management company in New 

York. Allison enjoys running and traveling in her free time. 

Camille is a 2017 graduate of LSU where she received a Bachelor's in Psychology. Camille 

is a member of Kappa Delta sorority and served as Epsilon chapter's Vice President of 
Operations. She served as the Panhellenic President at LSU in 2016, as well as various 

other Greek Life councils, including GBOD and GLI. Prior to joining the Greek Life staff, 
she was a student assistant in the O�ce of Orientation/Parent & Family Programs. 

Jacob is a 2016 graduate of Eastern Michigan University where he received his Bachelor's 

of Business Administration with a minor in Interdisciplinary Leadership. As an 

undergraduate, Jacob was active in his Fraternity, the Interfraternity Council, Housing and 

Residence Life, and Student Government. He is currently pursuing a Master's in Higher 
Education Administration. Jacob was drawn to LSU by the tremendous school spirit, and 

his intention to experience southern culture. He is a member of Phi Sigma Phi who is 

enjoys cycling, �shing, playing chess, and istening to music in his spare time. 
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Interfraternity Council 
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The Interfraternity Council (IFC) is the governing body of the 20 fraternities on LSU’s campus. As 
such, it establishes guidelines for managing the issues, and activities of each of the chapters. 

The purpose of the council is to promote unity among the individual chapters, provide relations 
between the Greek community and the University, and to see that all rules, policies, and regulations 
passed by the council are followed by the fraternities. The council acts as the functional liaison 
between fraternities and the University as well as all other groups. The council also provides 
leadership and structured programs for fraternity growth and development. 

2018 IFC Executive Board Application 

IFC Executive Council 

• President - Mason Tusa 
• VP of Administration - Patrick Yancey 
• VP of Recruitment - Daniel Wolf 
• VP of Public Relations - John Paul Miller 
• VP of Standards- Eric Ferrell 
• Treasurer - Zach Anderson 
• Secretary - Alex Qaddourah 
• Advisor - Donald Abels 
• Advisor - Jacob Butterfield 



 

 

 
 

 

 

 

   
  

 

 

 

 

 

 

 
 

 

 

  

Interfraternity Chapters 
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Alpha Gamma Rho 
The Alpha Gamma Rho fraternity motto is 
Brotherhood + Tradition = Success. 

Alpha Tau Omega 
Alpha Tau Omega is known as America's 
leadership development fraternity and is the 
newest fraternity at LSU. 

Beta Theta Pi 
Beta Theta Pi is dedicated to developing men 
of principle for a principled life. 

Delta Chi 
Delta Chi, originally founded as a professional 
law fraternity at Cornell University, still holds 
its cardinal principle: respect for, and 
observance of, the law. 
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Delta Kappa Epsilon 
The Zeta Zeta chapter of Delta Kappa Epsilon 
was founded at old Centenary College in 
Jackson, LA, on January 30, 1858. 

Kappa Alpha Order 
Kappa Alpha Order's founders emulated their 
spiritual founder, Robert E. Lee, a great man, 
eminent in character. 

Kappa Sigma 
Kappa Sigma's Gamma chapter has an active 
social calendar, while balancing a productive 
community involvement and leadership 
program. 

Lambda Chi Alpha 
Lambda Chi Alpha was established on 
principles of christian brotherhood, 
transformation into manhood, and the idea 
that true success is only attainted by a man 
who submits himself to hard labor. 
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Phi Gamma Delta (FIJI) 
Phi Gamma Delta (aka FIJI) has excelled in all 
areas of Greek life since its founding at LSU in 
1948. 

Phi Iota Alpha 
Phi Iota Alpha seeks to follow in the footsteps 
of their remarkable body of alumni to make an 
impact in their communities and countries, 
and to be regarded with the highest esteem. 

Phi Kappa Psi 
Phi Kappa Psi was founded on the principle of 
the great joy of serving others. 

Pi Kappa Alpha 
Since its founding in 1868, Pi Kappa Alpha 
has remained dedicated to developing men of 
integrity, intellect, success and high moral 
character, and to fostering a truly lifelong 
fraternal experience. 
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Pi Kappa Phi 
Pi Kappa Phi has been building better men on 
college campuses across the nation for over 
one hundred years. 

Sigma Alpha Epsilon 
The mission of Sigma Alpha Epsilon is to 
promote the highest standards of friendship, 
scholarship and service for our members, 
based upon the ideals set forth by our 
Founders. 

Sigma Alpha Mu 
The Epsilon Eta chapter of Sigma Alpha Mu 
(aka Sammy) prides itself on the character of 
its members, who are pushed to do their best 
in their studies, social lives, fraternity and 
involvement on campus. 

Sigma Nu 
Sigma Nu is committed to its founding 
principles of Love, Honor and Truth and has 
stood in firm opposition to hazing since being 
founded in 1869 at the Virginia Military 
Institute. 
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Sigma Phi Epsilon 
Sigma Phi Epsilon was founded on three 
cardinal principles: Virtue, Diligence, and 
Brotherly Love. 

Tau Kappa Epsilon 
Tau Kappa Epsilon has been establishing 
brotherhood on LSU's campus since our 
chapter founding in 1949. 

Theta Chi 
Theta Chi was established on the values of 
true friendship and mutual service to all its 
members, and the virtues of Truth, 
Temperance, and Tolerance. 

Theta Xi 
Theta Xi is an "all true men" chapter, which 
means that members hold themselves and 
each other to higher standards in the areas of 
academics, community involvement, 
recruitment, and leadership. 
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CONSTITUTION 
LSU INTERFRATERNITY COUNCIL 

INTRODUCTION 

On February 17, 1934, the North-American Interfraternity Conference adopted the following 
“criteria’ to advance closer cooperation between fraternities and educational institutions. 
The Louisiana State University Interfraternity Council, in realizing the practical value of the 
criteria adopted by the North-American Interfraternity Conference, recognizes as its ultimate aim 
the objectives adhered to by the Fraternity Criteria. 

FRATERNITY CRITERIA 
We consider the fraternity responsible for a positive contribution to the primary functions of the 
colleges and universities, and therefore, under an obligation to encourage the most complete 
personal development of its members intellectually, physically, and socially. Therefore, we 
declare: 

1. That the objectives and activities of the fraternity should be in entire accord with aims 
and purposes of the institution at which it has chapters; 

2. That the primary loyalty and responsibility of a student in his relations with his      
institution are to the institution, and that the association of any group of students as a 
chapter of a fraternity involves the definite responsibility of the group for the conduct of 
the individual; 

3. That the fraternity should promote conduct consistent with good morals and good taste; 
4. That the fraternity should create an atmosphere which will stimulate substantial 

intellectual progress and superior intellectual achievement; 
5. That the fraternity should maintain sanitary, safe, and wholesome physical conditions in 

the chapter house; 
6. That the fraternity should inculcate principles of sound practice both in the chapter 

finances and the business relations of its members. 
These criteria should be applied in close cooperation with the administrative authorities of the 
institutions. Detailed methods of application will necessarily vary in accordance with local 
conditions. It is the purpose of the North-American Interfraternity Conference to offer detailed 
suggestions, after further study and investigation, regarding practical steps to make this 
cooperation effective. 

PREAMBLE 
In order to promote the best interests of Louisiana State University, and Interfraternity relations 
in general, and to inspire higher idealism and tolerance of mind and spirit, cooperation must be 
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fundamental to all fraternity life, and a fraternal influence should be potent in all university 
activities, we the signatory chapters of this council, do hereby ordain and establish this 
constitution. 

ARTICLE I - NAME 

The name of this organization shall be Interfraternity Council at Louisiana State University 
(LSU) which shall hereinafter be known as the Interfraternity Council (IFC). 

ARTICLE II- PURPOSE 
The purpose of the IFC is: 

1. To act as functional liaison between fraternities and the University as well as all other 
groups; 

2. To promote effective leadership within member chapters; 
3. To maintain and continually evaluate the method by which members are inducted into the 

fraternity community; 
4. To foster and preserve good scholarship; 

5. To stimulate interest in University programs; 
6. To enforce its own rules, actions and decisions in association with the Greek Life; 

7. To be the governing body of social fraternities at LSU which are members of NIC or 
FEA. Its decisions and actions shall be obligatory and compulsory on all member 
fraternities. 

ARTICLE III - BASIC EXPECTATIONS 

The IFC further recognizes the Basic Expectations of Fraternity Membership, as published by the 
North-American Interfraternity Conference, and includes these as expectations for conduct of 
every fraternity member at LSU. Member fraternities of the IFC will be held accountable for the 
conduct of their individual members, new members (pledges), and associates. 

In an effort to lessen the disparity between fraternity ideals and individual behavior and to 
personalize these ideals in the daily undergraduate experience, the following Basic Expectations 
of fraternity membership have been established: 

I will know and understand the ideals expressed in my fraternity ritual and will 
incorporate them in my daily life. 
I will strive for academic achievement and practice academic integrity. I will respect the 
dignity and worth of all persons. 
I will not physically, mentally, psychologically, or sexually abuse or haze any human 
being. I will protect the health and safety of all human beings. 
I will respect my property and the property of others; therefore, I will neither abuse nor 
tolerate the abuse of property. 
I will meet my financial obligations in a timely manner. 

I will neither use nor support the use of illegal drugs; I will neither abuse nor support the 
abuse of alcohol. 
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I acknowledge that a clean and attractive environment is essential to both physical and 
mental health; therefore I will do all in my power to see that the chapter property is safe, 
properly cleaned and maintained. 

I will challenge my members to abide by these fraternal expectations and confront those 
who violate them. 

ARTICLE IV - MEMBERSHIP 
SECTION I - All social fraternities existing on the Baton Rouge campus of Louisiana State 
University that are a part of NIC or FEA shall be eligible for membership on the Council. If a 
fraternity is to remain active on the Baton Rouge campus of Louisiana State University, it must 
be a member of the Interfraternity Council. 
SECTION II – Please refer to IFC Expansion Policy and Greek Life Policy. 

SECTION III - The Interfraternity Council shall be composed of two delegates from each of the 
member fraternities of the Council. Of these two delegates, one must be the President of the 
fraternity. The other delegate must be elected by the individual fraternity and shall serve on an 
IFC committee pending approval of the Interfraternity Council VP of Administration. 

SECTION IV - If the fraternity delegate is elected or appointed to the office of Interfraternity 
Council President, Vice President of Administrative, Vice President of Recruitment, Vice 
President of Public Relations, Vice President of Standards, Secretary or Treasurer, then the 
affected fraternity shall select another delegate to serve in his place. 

ARTICLE V – OFFICERS 
SECTION I – The Officers of Interfraternity Council Executive Board shall be the 
President, the Vice President of Administration, the Vice President of Recruitment, the 
Vice President of Public Relations, the Vice President of Standards, the Treasurer, and 
the Secretary. All officers will be appointed by means of interview process conducted by 
the current Executive Council. The Vice President of Recruitment will be selected in the 
fall semester prior to the selection of the President, the Vice President of Administration, 
the Vice President of Public Relations, the Treasurer, and the Secretary. As well, the Vice 
President of Standards shall be selected during the ensuing spring semester by the most 
recently appointed Executive Board. 

A. At no point in time can the Vice President of Standards and the President be from the 
same fraternity including over-lap from fall to spring semesters. 

B. No other officer of the IFC may serve as a Judicial Board member. These officers shall 
compose only the Executive Board of the Council. 

C. No more than two members of the same fraternity may serve on the Council Executive 
Board. However, when a new Vice President of Recruitment is appointed in the fall, if 
there are already two members of the same fraternity on the Executive Board of the 
Council, a third may be added as the Vice President of Recruitment for that over-lap 
period of time. 

D. At no point in time may an officer of the Interfraternity Council Executive Board serve as 
chapter President, Vice President, Treasurer, Recruitment Chairman, or any other 
position deemed a position of their respective chapter’s executive board, simultaneously 
while serving as an IFC Executive Officer. 
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SECTION II – Any IFC Executive Officer must have a 2.5 cumulative grade point 
average prior to appointment and must not fall below a 2.5 grade point average for either 
respective semester of his term. 

SECTION III – The Selection and Appointment of Executive Board Officers 

A. In order to be eligible for selection and appointment, candidates for the IFC Executive 
Board will be required to submit an application by a date determined by the current 
IFC President. In the case of the Vice President of Recruitment and Vice President of 
Standards, the current officer of those positions will determine application deadlines.  

B. The selection of the IFC Executive Board Officers will be the result of an interview 
process conducted by the current Executive Board of the Council, which shall occur 
during the fall semester, within a time frame determined by the current IFC President.  

C. Once the Executive Board of the Council has conducted interviews from a list of 
eligible candidates and selected a President, a Vice President of Administration, a 
Vice President of Public Relations, a Treasurer, and a Secretary, the Executive Board 
will propose, at the following regularly held Council meeting, these selections in 
ensemble to the Council delegation as the “Slate”. When the Slate is presented, the 
entire Slate will then be subject, not to an approval of, but to an objection of the 
Council delegation. 

a. In order to object the proposed slate, the Council delegation must vote to 
object by two-thirds (2/3rd) of present and allowable voting majority of the 
delegation. If the Council delegation does not vote to object, the proposed 
slate is approved and effective upon their installation. 

D. In the event the Council delegation votes to object to the Slate, the Slate is wiped 
clean and the Executive Board of the Council will commence to re-construct a new 
slate based on the previously applied candidates and their interviews; taking into 
consideration the comments, criticisms, and concerns received from the Council in 
deliberation of their objection vote. If the sitting President deems it necessary, he and 
only he, may re-open interviews. 

E. Let it be noted that upon selection of the Slate, the Executive Board of the Council 
may not contact candidates in regards to the results of their interviews until a final 
slate has passed the Council Delegation Objection Vote and has become finalized. 
Any delegate(s) or Executive Council member(s) that has applied and has been 
interviewed, that may be present at the Council meeting, in which the Slate is 
proposed, will be required to temporarily leave for the duration of the Objection Vote 
and any following deliberation. 

F. Those officers duly appointed shall be installed and assume all responsibilities as 
officers at, or by the final IFC meeting of the semester, and shall serve until their 
successors have been selected and take office. The Oath of the Office described in the 
Interfraternity Conference Model Officer Installation Ceremony shall be administered 
to newly appointed officers of the Interfraternity Council. 

SECTION IV – During their term of office, all officers of the Interfraternity Executive 
Council must be full-time, undergraduate students, as defined by the University. Officers 
shall presently be, and must continue to be throughout their terms, active members in 
good standing with their respective fraternities, as well as with the University.   



 

 

  
 

 
 

 

 

 

 

 

 
 

 
  

  
 

 
 

 

 
 

  
  

SECTION V - Officer Removal and Vacancies of Office 
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A. In the event that an executive officer fails to sufficiently carry out the duties and 
responsibilities of his post, his officer status is subject to review by the Interfraternity 
Council. 

B. The procedure for review and recall of an executive officer shall be as follows: 
1. A motion for review of an executive officer shall be approved by a two-thirds 

affirmative vote of the Council. 
2. All discussion pertaining to the performance and potential recall of said officer 

will take place during a hearing, open to any IFC member fraternity or individual, 
at a meeting of the IFC Judicial Board to be scheduled prior to the next regularly 
scheduled IFC meeting. 

3. The Judicial Board shall make a recommendation to the Council in support of or 
in opposition of the officer in question. The recommendation shall be presented at 
the first meeting of the Council after the Judicial Board hearing. 

4. After the compilation of the above process, a three-fourths affirmative vote by the 
Council in favor shall result in the removal of said officer from his position on the 
Executive Committee. 

C. Any executive officer vacancies shall be declared by the Interfraternity Council president. 
At that time, applications for the vacant position(s) will be opened for a period of time to 
be determined by the current IFC President as stated in Article 5, Section III of this 
document. Following interviews, the executive board will introduce the new officer(s) 
that have been selected to fill the open position(s) at the next scheduled council meeting. 
The newly selected executive board member’s term will begin immediately, whether or 
not school (LSU) is in session. This new board member’s term will end when the 
outgoing officer’s term was scheduled to expire. 

SECTION VI - The President of the Interfraternity Council shall: 
A. Preside over all regular meetings and special meetings. The President shall not participate 

in the discussions in regular council meetings, except when presenting an official report. 
B. Call special meetings when necessary. 

C. Serve as an ex-officio member of all committees. 
D. Assist the Secretary in the preparation of the agenda for each meeting in collaboration 

with the other executive officers. 
E. Serve as the official representative of the Interfraternity Council on such committees of 

the University as may be designated by the University and to other special agencies and 
meetings of which the Interfraternity Council is a part. 

F. Serve as the general supervisory officer to see that all projects and activities of this 
organization are efficiently carried out. 

G. Perform such other executive functions as may arise from time to time. 
H. Provide guidance and focus the efforts of other IFC officers and committees. 



 
 

 

 

 
 

 
  

 
  

 

  

  
  

 

 

 
 

 
 

  

 

  
  

 

 
 

  
 

I. Declare vacancies in IFC offices as they occur. 
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J. Visit with member chapters regularly to determine what chapter needs are not being met 
as well as which IFC efforts are particularly strong. 

K. Build rapport and establish positive working relationships between the IFC and chapter 
leaders. 

L. Serve as an official spokesperson for the IFC and its member chapters. 
M. The President shall not have the privilege to vote in council meetings, except to break a 

tie. 
N. The President shall have the privilege to vote in Executive Board meetings. 

SECTION VII - The Vice President of Administration of the Interfraternity Council shall 
A. Preside over meetings and the other duties of the President in his absence. 

B. Perform such other executive functions as may be delegated to him by the President or by 
the Interfraternity Council or as may arise from time to time and fall within the duties of 
Administrative Vice-President. 

C. Supervise all committee activity and maintain contact with committee chairs. 

D. Facilitate elections of committee chairs and placement of delegates into committees. 
E. Fulfill the duties of the Vice President of Standards should a conflict of interest arise. 

F. The Vice President of Administration shall not have the privilege to vote in Council 
Meetings. 

G. The Vice President of Administration shall have the privilege to vote in Executive Board 
meetings. 

SECTION VIII – The Vice President of Recruitment of the Interfraternity Council shall: 
A. Formulate a recruitment program for the fraternity community and coordinate all 

recruitment activities including 
a. Recommending all dates, times, and locations as to when and where all formal 

Recruitment functions will be held. 
b. Coordinating all activities concerned with formal Recruitment. 

c. Deciding what materials, pamphlets, publications, etc. are to be used in carrying 
out an effective recruitment program. 

d. Developing an effective informal Recruitment program when necessary. 
e. Making any necessary recommendations in dealing with Recruitment. 

B. Provide information on the recruitment process and the fraternity community to 
prospective new members. 

C. Promote interfraternalism and Greek membership by participating in New Student 
Orientation programs each summer, fall, and spring semesters. 

D. Undertake or assist in special projects or assignments delegated by the President. 
E. The Vice President of Recruitment shall not have the privilege to vote in council 

meetings. 



 

 

 
 

 

 

 

 

 

 

 

 

  
 
 

 
 

 

  
  

 
 

  
 

F. The Vice President of Recruitment shall have the privilege to vote in Executive Board 
meetings. 
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The Recruitment Vice President is an Executive Council appointed position. Applications 
will be made available by the IFC executive council prior to regular elections in the fall. 

SECTION IX - The Vice President of Public Relations shall: 

A. Meet at least once each semester with campus newspaper editors to discuss the coverage 
of Greek issues by the media and build rapport between the organizations. 

B. Serve as liaison to student government, the campus programming board, the newspaper 
staff, city council, chamber of commerce, or any other organization interested in 
interacting with the Greek system. 

C. Provide the media with news leads or background information on Greek community and 
chapter events. 

D. Promote continued opportunities for individual fraternity member participation in campus 
organizations and events such as residence life staff, orientation assistants, ambassadors, 
student government representatives, etc. 

E. Encourage chapters to invite faculty members to dinner and other selected chapter 
activities. 

F. Publish an annual report of accomplishments and concerns and distribute copies to all 
chapters, chapter advisors, house corporation officers, campus officials, faculty 
representatives, media contacts, community leaders, general fraternity headquarters, and 
the NIC office. 

G. Work with Greek Life and Greek Board of Directors to create and distribute a campus 
Greek newsletter. 

H. Apply for any awards the IFC council or Executive board may be eligible to receive such 
as… SEIFC, LSU etc. 

I. Undertake or assist in special projects or assignments delegated by the President. 
J. The Vice President of Public Relations shall not have the privilege to vote. 

K. The Vice President of Public Relations shall have the privilege to vote in Executive 
Board meetings. 

SECTION X - The Secretary of the Interfraternity Council shall: 

A. Assist the Executive Committee Officers in preparing the agenda for each regular and 
special meeting. 

B. Maintain complete and accurate minutes of all Interfraternity Council Meetings. 
C. Post the minutes of the previous meeting at each meeting. 

D. Maintain an accurate and complete roll of all member fraternities and their authorized 
representatives; maintain the attendance record of each IFC meeting. 

E. Ensure parliamentary procedure is followed in all IFC meetings. 
F. Be responsible for all general files of the Council and handle all archives and records of 

the organization. 



 

      
             
         
             

   

  
  

  
 

  
  

 
 

 
 

  

  
  

  

  
 

 

 

 

  
 

 

G. Serve as official correspondent for the Council and read all pertinent correspondence at 
each meeting of the Council. 
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H. Oversee recruitment registration process including 
a. Checking of potential new members status as a full time LSU student 
b. Contacting potential new members about registration dates for recruitment 
c. Oversee the recruitment database regarding chapter setup and round setup for the week of 

recruitment 

I. Undertake or assist in special projects or assignments delegated by the President. 
J. The Secretary shall not have the privilege to vote. 

K. The Secretary shall have the privilege to vote in Executive Board meetings. 
SECTION XI - The Treasurer of the Interfraternity Council shall: 

A. Handle all financial matters pertaining to the Council. 
B. Handle Registration for conventions attended by the IFC Council or Executive Board. 

C. Make a monthly statement and at the end of term report of the Interfraternity Council’s 
financial condition to the IFC and to the member fraternities. 

D. Prepare an Interfraternity Council Annual Budget. 
E. Pay annual dues to maintain membership in SEIFC and NIC Interchange campus 

program. 
F. Collect IFC member dues or other assessments as needed. 

G. Undertake or assist in special projects or assignments delegated by the President. 
H. The Treasurer shall not have the privilege to vote. 

I. The Treasurer shall have the privilege to vote in Executive Board meetings. 
SECTION XII - The Vice President of Standards shall: 

A. Provide chapter presidents with written judicial procedures. 
B. Guarantee full due process for all parties during the hearing procedure, ensure the 

confidentiality of the proceedings, and maintain a tape recorded or written record of all 
testimony. 

C. Call witnesses and adjudicate cases involving actions of fraternity chapters and/or their 
members. 

D. Consult with appropriate LSU officials when action is taken against fraternity chapters or 
their members. 

E. Meet with the IFC President to monitor and review the progress of any chapter under 
disciplinary sanctions. 

F. Undertake or assist in special projects or assignments delegated by the President. 
G. The Vice President of Standards shall not have the privilege to vote in IFC Council 

meetings. 
H. The Vice President of Standards shall have the privilege to vote in Executive Board 

meetings. 
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I. Additional duties, guidelines, policies, and processes of the Vice President of Standards 
shall be contained in the IFC Judicial Code. This code shall be used and interpreted as an 
Article to the IFC Constitution. 

SECTION XIII - The officers of the Interfraternity Council shall make up the Executive Board. 
The Executive Board shall: 

A. Oversee the efficient and effective functioning of the entire Council and its activities. 
B. Coordinate within the Council’s framework all activities that are planned and approved 

by the Council. 
C. Receive any complaints from individual students, fraternities, the administration, the 

campus community, or the Council itself and deal with them as stipulated by Judicial 
Code procedure. 

D. Meet prior to each IFC meeting to discuss all policies and proposals that will develop 
during the Council meeting. 

E. Carry out all other duties as set forth for their respective offices. 
ARTICLE VI – COMMITTEES 

SECTION I –The Interfraternity council shall have four established committees comprised by 
the delegate members from each fraternity with executive officers as liaisons to the committees. 
The four committees are: (1) Expansion and Recruitment, (2) Public Relations, (3) Philanthropy, 
and (4) Special Events. The committees will be led by a committee head. The committee head 
will be a designated IFC chapter delegate that has been nominated and elected. If a fraternity’s 
election cycle runs differently to that of the IFC, the delegates of that fraternity will still be 
allowed to hold committee head positions for the semester that they are the delegate 
representative for their fraternity. If an opening for a committee head position opens up, the IFC 
will facilitate a new election for the open position at the next regularly scheduled IFC meeting 
with current members of the committee. 

SECTION II - Within each committee, each member will have a specific job title and 
description. Job titles and descriptions will be determined at the committee’s first meeting. 
Each committee will construct a contract outlining their expectations and responsibilities.  The 
contracts will be constructed and signed at the first meeting. 

SECTION III - The committees will be given a formalized budget to complete their task and 
responsibilities determined by the IFC Advisor, VP of Administration, and Treasurer. 

SECTION IV - The committees are to hold three formalized meetings each semester. The 
committee heads are to report progress to the VP of administration, as well as the IFC and IFC 
Executive committee meetings as seen fit by the VP of administration. 

ARTICLE VII- MEETINGS 
SECTION I- A regular meeting of the Interfraternity Council shall be designated prior to the 
beginning of the semester to be held on a certain day of the week during the scholastic year, 
except during periods of final examinations, periods of official University vacations, or other 
such times as the Council may decide to omit. Regular meeting of the Interfraternity Council 
shall be held every other week on the designated day, unless otherwise stipulated. 
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SECTION II - A quorum shall consist of two-thirds (2/3) of the fraternities empowered to vote 
under the constitution: 
SECTION III - Special meetings may be called at the discretion of the IFC President or the IFC 
Advisor with forty-eight hours notice to all fraternity chapter presidents. They shall consist of a 
quorum and follow the rules of procedure of regular meetings. 

SECTION IV - Each fraternity shall be entitled to one vote. The two representative of the 
fraternity, together, shall cast only one vote for their fraternity. 

SECTION V - The order of business for all regular meetings and special meetings shall be: 
1. Call meeting to order 

2. Roll call 
3. Read and approve minutes of previous meeting 

4. Officer and committee reports 
5. Greek Life Report 

6. Chapter Reports 
7. Old Business 

8. New Business 
9. Discussions 

10. Adjournment. 
SECTION VI - The Executive Board shall meet at least twenty-four hours prior to meeting of 
the IFC. 
SECTION VII - All meetings and business of the organization shall be conducted according to 
Parliamentary Procedure as outlines in the most current edition of Robert’s Rules of Order. 
ARTICLE VIII- JUDICIAL BOARD 

SECTION I - By this Constitution, the Interfraternity Council establishes a student judicial 
board for the purpose of adjudicating alleged violations of IFC and/or University regulations. 
This Judicial body shall be known as the Interfraternity Council Judicial Board. 
SECTION II - The duties, guidelines, policies, and processes of the Judicial Board shall be 
contained in the IFC Judicial Code. This code shall be used and interpreted as an Article to the 
IFC Constitution. 

ARTICLE IX- JUDICIAL PROCEEDINGS AND DUE PROCESS 
SECTION I - All duties, guidelines, policies, and processes of the Judicial Board shall be 
contained in the IFC Judicial code, this code shall be used and interpreted as an Article to the 
IFC Constitution. 

SECTION II - The voting membership of the Interfraternity Council defines the judicial 
procedures used when chapters are in violation of the IFC Constitution or By-laws. 

SECTION III – When Louisiana State University policy and procedures are violated in a 
manner that supersedes IFC policy and procedures, such that a chapter is up for review by a 
University Panel, the IFC president and/or Vice President of Standards may serve as advocates to 
the administration on behalf of the fraternity community. 
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ARTICLE X - CONSTITUTIONAL AND BY-LAW AMENDMENTS 

SECTION I - Any motion to amend, revise, alter, or revoke an article of the Constitution shall 
be tabled after an initial reading of said motion in front of the Interfraternity Council officers and 
representatives at any regular meeting. The said motion shall be voted upon at the next 
Interfraternity Council meeting, providing that a quorum is present, and require a three-fourths 
affirmative vote to be enacted. The proposed amendment must be presented in writing at least 
one regular meeting prior to said vote, provided that such an amendment meet with the approval 
of the IFC. After an amendment is passed by the Interfraternity Council, it must be approved by 
the IFC Advisor before becoming part of this Constitution. 

SECTION II - The governing statutes shall be dictated and specified by the By-laws of the 
Interfraternity Council at LSU. Any motion to suspend, alter, amend, or revoke the By-laws of 
the Interfraternity Council at LSU shall be tabled after an initial reading of said motion in front 
of the Council officers and representatives at any regular meeting. The said motion shall be voted 
upon at the next Interfraternity Council meeting, provided that a quorum is present, and require a 
three-fourths affirmative vote to be enacted. 

REVISED OCT. 2016 

By-laws of the Interfraternity Council of 
Louisiana State University 

Section 1. Voting 

A. A majority vote of all IFC member fraternities present shall be sufficient for passage of 
all motions unless otherwise provided in the Constitution or By-laws. 

B. The IFC President shall have a vote in the case of a tie. 
Section 2. Attendance 

A. All IFC officers and fraternity delegates are expected to attend all council meetings.  
B. Full attendance is the chapter president and an appointed delegate, if either one is absent 

that shall constitute a half absence. 
C. Executive Committee members will be granted three (3) unexcused absences from 

Executive and or Council meetings for the duration of their term. Upon their fourth (4th) 
absence, the Executive Committee member will be dismissed from their role on the 
Board. His position will be considered vacant until filled following the provisions of the 
IFC Constitution. Any Executive Committee members’ excuses must be submitted and 
approved within 24 hours prior to stated meeting to the IFC President or Greek Life 
designee. 
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D. Any fraternity absent from more than two meetings in one semester without a written, 
valid excuse submitted to the IFC Secretary or Greek Life designee twenty-four hours 
prior to the meeting, shall receive a twenty-five dollar fine on the second absence. An 
additional twenty-five dollar fine shall be assessed for every subsequent absence. The 
third absence shall further result in the suspension of the fraternity’s voting privileges in 
Interfraternity Council meetings for remainder of semester. All fines are to be paid before 
the following IFC meeting. If they are not, the chapter will be called before the Judicial 
Board for further reprimand. 

Section 3. Dues 

A. Each member fraternity represented on the Interfraternity Council must pay dues in the 
amount of $7.00 per active and new member per semester 

B. When necessary, pro-rata assessments may be made to the member fraternities to cover 
expenses, provided assessments are approved by a two-thirds vote of the Council. 

C. Each fraternity will be notified by mail or at IFC meetings for the charges due to the 
Interfraternity Council. Upon receipt of the invoice, payment is due in full by the date 
designated. It is the responsibility of the fraternity to speak with the Treasurer and the 
IFC Advisor if payment cannot be made in full by the due date. The payment penalty is 
as follows: 

1. If paid in full by the due date: No penalty. 

2. 4 - 14 days late: Finance charge of 10 percent of remaining balance. 
3. 15 - 30 days late: Finance charge of 15 percent of remaining balance. 

4. 31 - 45 days late: Continued finance charge of remaining balance and possible 
suspension of voting privileges. 

5. 46 - 60 days: Continued finance charge of remaining balance and suspension of 
voting privileges. Inter/national office contacted and advised of the 
delinquency. 

D. A member fraternity may appeal to the IFC Executive Committee for an alternative 
payment schedule which would alter the above stated plan. 

E. If payment is made in full and on time, the fraternity will receive a 5% discount off the 
total amount of their dues for that particular semester. 

F. Chapters attaining a cumulative GPA of 3.0 or higher for a semester will receive a 10% 
discount off the total amount of their dues for the following semester. 

G. Chapters attaining a score of at least 100 on the Greek assessment in the Spring/Fall 
semester shall receive an additional 5% discount off the total amount their dues for both 
fall and spring semester of the following academic year. 

H. New Member Fee: 
IFC will assess a fee to all new members of each IFC fraternity. This fee will be 

determined by the number of new members on each fraternity’s roster that is obtained after 
designated “roster days”, and the per new member fee that is designated by the IFC President 
and Treasurer. This fee will equal $50 per new member. The fee can only be assessed one time 
for each new member, and will be charged to the individual fraternities.  However, individual 
fraternities are expected to collect these fees from their new members to cover their costs. 

The payment penalty is as follows: 
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1. If paid by the due date: No penalty. 

2. 4 - 14 days late: Finance charge of 10 percent of remaining balance. 
3. 15 - 30 days late: Finance charge of 15 percent of remaining balance. 

4. 31 - 45 days late: Continued finance charge of remaining balance and possible 
suspension of voting privileges. 

5. 46 - 60 days: Continued finance charge of remaining balance and suspension of 
voting privileges. Inter/national office contacted and advised of the 
delinquency. 

All other consequences that go with paying other IFC dues will apply to the New 
Member Fee 

Section 4. IFC Recruitment Programs 
A. The IFC executive board has the right to dictate who is eligible to participate in Formal 
IFC recruitment, but cannot deny a chapter’s right to allow a student of LSU Baton Rouge 
membership to a chapter. 

A. Purpose: 
1. The promotion of the entire Greek community and support of chapter 

recruitment chairs. 
2. Actively reaching out to prospective members rather than waiting for them to 

express interest in fraternities, allows the Greek community to reach a higher 
quality man interested in fraternity affiliation. 

B. The guidelines, policies, and processes of the IFC recruitment process shall be contained 
in the Interfraternity Council Recruitment Rules. These rules shall be used and 
interpreted as a subsection to the By-laws of the IFC constitution. 

Section 5. Grade Release Program 

A. The rules and regulations contained in the guidelines for the IFC Grade Release Program 
will be adhered to by all member fraternities. 

B. Once completed, the grade release will be kept in the Greek Life Office. 
C. Fraternities will only receive the grades of students with signed grade release on file in 

the Greek Life Office. 
Section 6. Risk Management Policy 

A. Alcohol and Drugs 
a. The Executive Committee and/or the Interfraternity Council shall not use their 

funds to purchase any alcoholic beverages. 
b. The possession, sale, or use of any ILLEGAL DRUGS OR CONTROLLED 

SUBSTANCES while on chapter premises or during a fraternity event or at any 
event that an observer would associate with fraternity is strictly prohibited. 

B. Hazing 
a. No chapter, colony, student, or alumnus shall conduct nor condone hazing 

activities. 
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b. Hazing activities are defined as: An action or situation created, intentionally, 
whether on or off fraternity premises, to produce mental or physical harm, 
embarrassment, harassment, or ridicule. These activities can include, but are not 
limited to activities which are not consistent with academic achievement, fraternal 
law, ritual, or the regulations and policies of Louisiana State University, or 
applicable state law. 

C. Sexual Abuse and Harassment 

a. IFC is committed to providing a learning and living environment free of 
discrimination on the basis of sex and sexual misconduct which includes sex 
discrimination, sexual harassment, dating violence, domestic violence, sexual 
assault, stalking, and retaliation. IFC does not tolerate or condone any form of 
sexist or sexually abusive behavior on the part of its members, whether physical, 
mental, or emotional including any inappropriate actions, activities, or events that 
are demeaning to women or men, whether they occur on Chapter premises or at 
an off-site location. 

D. Fire, Health, and Safety 
a. All chapter houses should meet all local fire and health codes and standards. 

b. All chapters should comply with engineering recommendations as reported by the 
insurance company. 

c. The possession and/or use of firearms or explosive devices of any kind within the 
confines and premises of the chapter house are expressly forbidden. 

E. Education 
a. Each fraternity shall instruct its members and alumni in all Risk Management 

Policies listed in the LSU Interfraternity Council By-laws, as well as those of the 
Inter/national organization. 

Section 7. The Use of Animals at Fraternity Events 
No live animal shall be used at any fraternity function, social or otherwise without direct consent 
of the Executive Board and the Greek Life Office. Such a request must be made prior to the 
event. Participation in an official Louisiana State University sponsored event by a fraternity shall 
not be subject to the By-law. 

Section 8. Diversity 

IFC at LSU is committed to being a welcoming, all-inclusive, and united community of men of 
all races, ethnicities, religions, physical abilities, socio-economic statuses, and sexual 
orientations. IFC embraces diversity of all forms and does not require for members or potential 
new members to hide, conceal, or change part of their identities to obtain membership. Chapters 
of the IFC shall make conscious efforts to be completely inclusive in recruitment and other 
chapter affairs. Any and all acts of indiscretion, whether physical, psychological or emotional in 
nature, towards the members on or off of LSU’s campus described above will not be tolerated by 
the IFC. 



 
 
 

REVISED November 4th, 2011 
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Interfraternity Council at LSU – Basic Expectations of Fraternity Membership 

The IFC recognizes the Basic Expectations of Fraternity Membership, as published by the North-
American Interfraternity Conference, and includes these as expectations for conduct of every 
fraternity member at LSU. Member fraternities of the IFC will be held accountable for the conduct 
of their individual members, new members (pledges), and associates. 

In an effort to lessen the disparity between fraternity ideals and individual behavior and to 
personalize these ideals in the daily undergraduate experience, the following Basic Expectations 
of fraternity membership have been established: 

• I will know and understand the ideals expressed in my fraternity ritual and will incorporate 
them in my daily life. 

• I will strive for academic achievement and practice academic integrity. 
• I will respect the dignity and worth of all persons. I will not physically, mentally, 

psychologically, sexually abuse, or haze any human being. 
• I will protect the health and safety of all human beings. 
• I will respect my property and the property of others; therefore, I will neither abuse nor 

tolerate the abuse of property. 
• I will meet my financial obligations in a timely manner. 
• I will neither use nor support the use of illegal drugs; I will neither abuse nor support the 

abuse of alcohol. 
• I acknowledge that a clean and attractive environment is essential to both physical and 

mental health; therefore, I will do all in my power to see that the chapter property is safe, 
properly cleaned, and maintained. 

• I will challenge my members to abide by these fraternal expectations and confront those 
who violate them. 
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Interfraternity Council 

Louisiana State University 

Judicial Code 

Article I – Establishment 

I. By this addendum to the Constitution, the Interfraternity Council of Louisiana 

State University does hereby establish a judicial board. 

II. The purpose of the Judicial Board is to adjudicate 

Interfraternity Council and/or University regulations. 

alleged violations of 

III. The mission of the Judicial Board is to provide a peer hearing body that is aware 

of and sensitive to the needs and challenges pertinent to the fraternity system. 

Article II – Recognition & Jurisdiction 

I. The Judicial Board is an official review board recognized by the Office of the 

Dean of Students. 

II. The acceptance of a fraternity by the University and the acceptance of one or 

more individuals into that fraternity is considered a contractual arrangement 

through which the fraternity and its members agree to abide by all rules set forth 

by the University and the Interfraternity Council. 

A. Any infraction of these rules shall subject the fraternity to disciplinary action 

by the Judicial Board and/or the Office of the Dean of Students. 

III. The Judicial Board shall act in accordance 

procedures concerning organizational conduct. 

with all University rules and 

IV. The Judicial Board shall have the final authority to interpret all Interfraternity 

Council governing documents. 

V. The Judicial Board may hear any case brought against a fraternity as referred to it 

by the Office of the Dean of Students. 

March 23, 2010 1 



  

    

      

 

 

    

      

 

 

     

  

 

   

 

        

 

 

        

  

 

    

        

 

       

 

  

 

 

         

  

 

           

 

 

  

 

      

      

 

 

     

 

 

      

   

 

  

A. All sanctions recommended by the Judicial Board concerning violations of 

University or Interfraternity Council rules shall be decided under the 

advisement of the Dean of Students. 
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VI. Upon request, the Judicial Board may be designated to mediate disputes between 

or among fraternities even in cases that do not involve a violation of an 

Interfraternity Council or University policy. 

A. All parties choosing to utilize the Judicial Board in this manner shall waive 

their right to any form of appeal. 

Article III – Membership 

I. The Judicial Board shall be composed of one chief justice and eight associate 

justices. 

II. Following the selection of a new Vice President of Standards, applications shall 

be put out for candidates to fill the nine positions on the Judicial Board. 

A. Only individuals listed on the most recent chapter roster on file with the 

Office of Greek Life and considered in good standing with the University and 

their respective chapter are eligible to apply to be on the Judicial Board. 

B. To be installed, candidates must be approved by a majority of the Executive 

Board. 

C. Vacancies to the Judicial Board shall be filled in the same manner provided 

for in this article. 

III. The term of office for members of the Judicial Board shall be one year and run 

concurrently with the term for the Vice President of Standards. 

IV. No more than one member of the same fraternity may serve on the Judicial Board 

at the same time. 

V. A minimum of five voting members must be present to preside over any hearing. 

VI. Any member of the Judicial Board who misses more than two meetings without 

being excused by the Chief Justice shall automatically be removed from the 

Judicial Board. 

VII. A member of the Judicial Board shall recuse himself in the event a conflict of 

interest arises. 

A. Should a member of the Judicial Board choose not to recuse himself, he may 

only be removed from the Board if a majority of the justices present deem him 

unfit to serve. 

B. This removal shall be temporary and only apply to that specific hearing. 
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Article IV – Vice President of Standards 
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I. The responsibilities of the Vice President of Standards shall be: 

A. To serve as a full member of the Executive Board. 

B. To administer pre-hearings of fraternities. 

C. To call meetings of the Judicial Board. 

D. To present cases against fraternities to the Judicial Board. 

E. To report results of all Judicial Board hearings to the Interfraternity Council. 

F. To offer advisory opinions on the interpretation of all Interfraternity Council 

governing documents or to defer this responsibility to the appropriate 

individual. 

G. To represent the Interfraternity Council in the University judicial process 

when necessary. 

II. The Vice President of Administration shall fulfill the duties of the Vice President 

of Standards should a conflict of interest arise. 

A. Should a conflict of interest also arise with the Vice President of 

Administration the President shall appoint an appropriate member of the 

Executive Board as a replacement. 

Article V – Chief Justice 

I. At the first meeting of the Judicial Board in the spring of each year, a chief justice 

shall be elected by and among the nine members of the Board. 

II. The responsibilities of the Chief Justice shall be: 

A. To call all meetings of the Judicial Board to order. 

B. To see that the Board meets on a regular basis. 

C. To vote only in the event of a tie. 

D. To announce the result of all votes. 

E. To write or to assign the responsibility of writing the decision of all hearings. 

III. The Judicial Board shall also elect a Deputy Chief Justice. 

A. In the absence of the Chief Justice, the Deputy Chief Justice shall fulfill all 

duties of the Chief Justice. 

Article VI – Advisor 

I. A representative of the Office of the Dean of Students shall serve as advisor to the 

Vice President of Standards and Judicial Board for the purpose of clarifying 

information, procedures, and instructions concerning deliberations. 

March 23, 2010 3 



  

 

  

 

   

 

  

        

     

      

 

        

  

 

   

 

      

      

     

 

 

        

       

 

 

      

    

 

 

      

       

 

 

  

 

 

       

        

     

 

 

         

 

 

       

 

 

II. A Judicial Board hearing may not be conducted unless an advisor is present. 
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III. The responsibilities of the advisor shall be: 

A. Upon receipt of a complaint, to inform the Vice President of Standards. 

B. In alleged violations of University policies and/or state law against a fraternity 

where the initial investigation has been conducted by the Office of the Dean 

of Students, to provide the Vice President of Standards with all information 

collected. 

C. To be available to the Vice President of Standards and Chief Justice for the 

purpose of fulfilling the duties prescribed in section I of this article. 

Article VII - Procedures 

I. The admission of any person not directly involved in the investigation or 

accusation of the conduct in question into a hearing shall be left to the discretion 

of the Vice President of Standards during administrative pre-hearings and the 

Chief Justice during Judicial Board hearings. 

II. In hearings where more than one fraternity is involved, the Judicial Board may 

choose to conduct the hearings concerning each fraternity separately. 

Administrative pre-hearings shall always be handled on an individual basis. 

III. Upon the filing of an alleged infraction, the president of the accused fraternity and 

the Interfraternity Council President, Vice President of Standards, and Advisor 

shall meet to conduct an administrative pre-hearing. 

IV. The Vice President of Standards shall notify the accused fraternity’s president and 

advisor of the date, time, and location of all administrative pre-hearings and/or 

Judicial Board hearings at least three class days prior to meeting. 

A. A fraternity may choose to waive their right to advanced notice to expedite the 

process. 

V. Attendance at any scheduled hearing is optional. A fraternity that has been 

properly informed of the date, time, and location of a hearing but fails to appear 

will be deemed to have forfeited its right to respond to any accusations made 

against it. 

A. In such a case, the fraternity will be presumed to have entered a plea of not 

responsible and the hearing shall proceed in absentia. 

VI. If a chapter is found responsible during an administrative pre-hearing the 

following process shall be followed: 
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A. The Vice President of Standards shall present the responsible fraternity with a 

charge letter detailing the incident in question and an administrative sanction. 

Back to Table of Contents

B. The fraternity will have five class days to review and either accept or deny the 

proposed administrative sanction. 

C. Should the fraternity accept the administrative sanction, the case will be 

considered closed and the results confidential. 

D. Should the fraternity deny the administrative sanction, the case will 

immediately be referred to the Judicial Board. 

VII. The scope of the Judicial Board is not limited only to the original complaint; it 

may include offenses discovered during the hearing. 

A. If a new offense is discovered during the course of a hearing, the accused 

fraternity may waive its right to advanced notification. 

VIII. A fraternity shall be sent written notification of the result of any hearing no more 

than five class days following the hearing. This written notification shall include 

the final decision, but not the vote count; any sanctions; and detail the appellate 

process. 

IX. The rights of an accused fraternity include: 

A. The right to be informed in writing of all charges at least three class days prior 

to any hearing. 

B. The right to reasonable access to view information being presented against the 

accused fraternity prior to the hearing but not the names or organizational 

affiliations of individuals from whom information was collected. 

C. The right to have an advisor present during the hearing. 

i. The advisor may not address the Judicial Board, represent the accused 

fraternity, or directly question or cross-examine witnesses. 

D. The right to question witnesses that are present. 

E. The right to present witnesses on their behalf. 

F. The right to a closed hearing. 

G. The right to written statement of notification of the results of a hearing no 

more than five class days after the hearing. 

H. The right to appeal the decision of the Judicial Board as prescribed in this 

document. 

I. The right to not have organizational behavioral history discussed until after a 

decision determining responsibility has been reached for the purpose of 

purposing an appropriate sanction. 

X. The rights of the individual or fraternity making the claim include: 

A. The right to not attend the hearing. 

B. The right to submit a statement that details the alleged actions. 

C. The right to have the assistance of a personal advisor. 
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i. The advisor may not address the Judicial Board, represent the 

individual or fraternity making the claim, or directly question or cross-

examine witnesses. 
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D. The right to be informed of the outcome of the hearing upon request. 

E. The right to not have individual or organizational behavioral history discussed 

during the hearing. 

XI. In all Judicial Board hearings, a majority of the justices present and voting must 

vote in the affirmative to find any fraternity responsible of any accusation made 

against it. 

XII. The internal deliberations of the Judicial Board shall be entirely confidential. 

Article VIII – Sanctions 

I. Any one or more of the following sanctions may be imposed on a fraternity found 

responsible: 

A. Letter of Reprimand – A letter of reprimand shall acknowledge that a 

fraternity’s actions were inappropriate and unbecoming of a member of the 
Interfraternity Council. While a letter of reprimand in itself does not include 

the forfeiture of any privileges, subsequent violations may result in more 

serious disciplinary action being taken. 

B. Restitution – Restitution includes payment for financial injury in cases 

involving theft, destruction of property, or deception.  The assessed costs to be 

paid may be in addition to other penalties. 

C. Fine – Fines of no more than $2,000 may be imposed on a fraternity. The fine 

shall be paid to the Interfraternity Council. 

D. Intramural restrictions – Intramural restrictions prohibit a fraternity from 

participating in any portion of University intramural programs as determined 

by the Judicial Board. 

E. University or community service – University or community service may 

require a fraternity to complete a specified number of hours set by the Judicial 

Board. Fraternities shall provide proof of completed hours to the Vice 

President of Standards. 

F. Education seminars – Educational seminars require that a group attend, 

sponsor, and/or present an educational program as determined by the Judicial 

Board.  The program must be approved by the Vice President of Standards. 

G. Activities restrictions – Activities restrictions may prohibit a fraternity from 

participating in and/or hosting general and/or specific chapter, Greek, or 

University events. This may include activities that take place either on or off 

campus. 

H. University probation – University probation may stipulate the forfeiture of 

specifically listed social and/or other privileges for a period of not less than 

three months, or more than three calendar years, and may also require specific 

performance during probation. 
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I. Total probation – Total probation is the most severe sanction that the 

University may impose upon a fraternity, short of rescinding University 

recognition. Total probation shall be for a stated period of time not to exceed 

one calendar year and prohibits the fraternity from: sponsoring, co-

sponsoring, or participating in any and all social, intramural, athletic, or other 

similar activities on or off campus; the solicitation of any new members or 

pledges; and the initiation of any new members. Total probation may also 

include the forfeiture of other specifically listed privileges. It may also 

require specific performance by the organization during the period of 

probation. 

Back to Table of Contents

J. Rescission of University Registration – Rescission of University Registration 

represents the most serious penalty that may be imposed on a fraternity. It 

involves the revoking of the University’s registration of the fraternity for a 
stated or an indeterminate period of time. The University may also request 

that the national organization or association revoke the fraternity’s charter, if 

applicable. Fraternities that maintain residences or meeting facilities on 

University property may not occupy or utilize the facility unless and until the 

organization returns to campus as a registered student organization in good 

standing. 

K. Other sanctions – The Judicial Board may impose other sanctions in addition 

to or in conjunction with those listed here when deemed appropriate. 

Article IX – Appeals 

I. It is not the nature or purpose of the appeal process to provide for a new hearing 

at a higher administrative level. 

II. A fraternity may appeal a sanction only on the following grounds: 

A. The Judicial Board has committed a procedural error. 

B. New information is presented that was not available at the time of the hearing. 

C. The sanction is disproportionate to the violation. 

III. Appeals must be made in writing to the Dean of Students within five class days of 

receipt of any sanction. Copies of appeals must be sent to the Chief Justice and 

Vice President of Standards. The Dean of Students will render the final decision 

after considering both the appeal and the response from the Chief Justice and/or 

Vice President of Standards. 

IV. An appeal seeking to modify a sanction imposed by the Judicial Board will only 

be successful if clear and convincing reasons are advanced to show that the 

sanction does not meet the tests of reasonableness and fairness. A successful 

appeal will normally result in the case being referred back to the Judicial Board 

for reconsideration of the sanction; however, the Dean of Students may make 

reasonable modifications in any sanction. 
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Article X – Amendments 

Back to Table of Contents

I. Any motion to amend, revise, alter, or revoke an article of the Judicial Code shall 

be decided in the same manner as provided for in the Constitution of the 

Interfraternity Council. 
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Interfraternity Council Anti-Hazing Resolution 
Presented Spring 2015 

Rationale: As members of the Interfraternity Council, we believe hazing has no place at 
Louisiana State University in any of our fraternities. Hazing is defined by LSU Policy 
Statement 108 as: any intentional, knowing, or reckless act, occurring on or off campus, by 
one person alone or acting with others, that subjects a student to an unreasonable risk of 
physical, mental, emotional or academic harm for reasons related to that student's status at 
the University or for the purpose of pledging, being initiated into, affiliating with, holding 
office in, or maintaining membership in any organization whose members are or include 
students at the University. 

We, the presidents of the members of the Interfraternity Council at Louisiana State 
University hereby establish the following resolution for all who may follow after: 

1. Hazing, whether done as an organization or individual members of an organization, 
will end. Each fraternity will work individually to eradicate hazing. 

2. Use the resources available from LSU, IFC, and respective national organizations to 
educate our members on hazing. We will do so not as an admission of hazing, but as 
a way to understand why it has no place at LSU. 

3. Educate each prospective new member on the expectations of a new member 
process, and that it should never involve hazing in any way, shape, or form. 

4. Seek to foster mutual accountability and compliance among fraternities at LSU. 

To assist in upholding this resolution, the Interfraternity Council Executive board will 
provide resources and information for fraternities each year to continue to assist chapters 
in eliminating hazing. 

Enacted Unanimously: April 15, 2015 
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Louisiana State University 

Recruitment Rules and Policies 

Preamble 

A spirit of fair play, respect for all and confidence by all fraternity members shall be 
fostered and maintained throughout the recruitment process. 

I. General 

A. Responsibility 

1. Chapter presidents and recruitment chairmen are responsible for 
communicating all Interfraternity Council recruitment regulations, policies, 
and rules to all active, new member, inactive, and alumnus chapter members 
participating in any recruitment activity. 

2. Fraternities are responsible for the actions and behaviors of all individuals 
participating in any recruitment activity on behalf of the chapter.  This 
includes, but is not limited to, actives, new members, early bid new members 
who have accepted their bids, inactive members, alumni, and guests at the 
house or any function sponsored or held on behalf of the chapter. 

B. Early Bids 

1. The Interfraternity Council Executive Board shall set a date in which a list of 
early bids offered prior to the start of formal recruitment will be due. 

2. An early bid is a written bid given to a potential member as a sign of strong 
interest in that potential member. The extension of early bids by fraternities 
to potential new members before and during formal recruitment, including 
those extended during the summer, shall be valid only if given by the 
President or Recruitment Chairman of the respective fraternity. 
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3. All bids shall be honored by the fraternity until the end of formal recruitment 
and can be accepted by the potential new member at the end of the first or 
second round of formal recruitment. 
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4. Once an early bid is accepted, the now ‘new member’ may participate with the 
fraternity in formal recruitment. He is now responsible for abiding by the IFC 
Recruitment Rules. 

5. Additional early bids may be distributed after the start of formal recruitment. 
The Interfraternity Council Vice President of Recruitment will set the times 
in which additional early bids must be submitted to the Interfraternity Council 
to be offered to potential new members before the second and third rounds. 

a. Once recruitment begins the additional extension of early bids is permitted 
through the assistance of the Interfraternity Council. Additional early bids 
will be due to an IFC executive board member by the same time the invite 
list is due on ICS for rounds two and three. Additional early bids must be 
submitted in the form of physical bid cards and a list of full names and 
hometowns. The bids will be offered by IFC to the potential new member 
when they arrive at the computer lab to make selections.  

b. A potential new member must attend computer selections or have 
officially withdrawn from the IFC recruitment process. The extension of 
an early bid by a chapter member does not excuse a potential member 
from computer selections. Failure to attend computer selections will result 
in being removed from IFC formal recruitment and loss of eligibility to 
participate in recruitment with that chapter until IFC Bid Day. 

II. Formal Recruitment Rules 

A. Eligibility 

1. A “potential new member” is defined as any male, undergraduate student or 
prospective undergraduate student at LSU eligible to join a fraternity. 

2. All men participating in formal recruitment must be regularly matriculated 
(pursuing a degree), full-time students of Louisiana State University.  Those 
students taking courses at Louisiana State University on a visiting or 
probationary basis are not eligible to participate in recruitment. 

3. All men who participate in formal fraternity recruitment must attend the 
potential new member convocation, unless otherwise approved by the 
Interfraternity Council Vice President of Recruitment or Advisor. 

4. All individuals who participate in formal recruitment and withdraw from the 
process are eligible to receive bids during the fall semester from any fraternity 
after bid day.  They may also participate in informal recruitment. 
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B. General 
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1. All recruitment materials and practices shall be within the confines of good 
taste.  The Interfraternity Council Vice President of Recruitment or Advisor 
must approve any materials distributed to potential new members prior to 
distribution.  This includes, but is not limited to, any mail-outs, letters, flyers, 
brochures, emails, or other forms of mass communication about the 
organization. 

2. To ensure consistent communication and accurate execution of the formal 
recruitment process, the recruitment chairman and president of each fraternity 
shall attend the two recruitment training sessions. These shall take place in 
late April and the week before formal recruitment. Failure to do so will result 
in the chapter not receiving the information to execute formal recruitment. 

3. Each chapter shall submit 1 member for every 20 chapter members based on 
the early spring roster to serve as Rho Alphas.  Deadline for submission will 
be determined by the IFC VP Recruitment.  There is a $50.00 fine per Rho 
Alpha if not submitted by the deadline. 

a. Rho Alphas who do not fulfill their responsibilities 4 days prior to 
recruitment and during recruitment will result in their chapter 
receiving a $200 fine per Rho Alpha. 

4. Fraternities must allow members of the Interfraternity Council Executive 
Board, or its appointed representative(s), onto their premises as the 
Interfraternity Council Executive Board deems necessary in order to confirm 
adherence to these recruitment rules.  This includes, but is not limited to, Rho 
Alphas and LSU staff members during formal recruitment functions.  If 
necessary, these individuals will be allowed to move throughout the house 
during formal recruitment functions. 

5. During the first round of recruitment chapter members and potential new 
members must remain on the first floor common areas of chapter houses. 

6. During the second and third rounds chapter’s may utilize open rooms 
throughout the first, second and third floors. Chapter members are responsible 
for insuring potential new members have left the fraternity premises at the 
end of each chapter visit, except for round three. If a potential new member 
has not left a chapter house by the start of the next chapter visit, the chapter 
will be fined $200 for every potential new member who has not exited the 
fraternity house. 

7. Rho Alphas are bound by all recruitment rules and the Rho Alpha Contract. 
(Please see appendix A.) 

C. Silence 
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1. The purpose of ‘silence’ is to ensure that potential new members are not 
pressured by members outside of the formal recruitment process. Therefore, 
no fraternity member shall contact potential new members outside of the 
recruitment rounds in any way once the silence period has begun. 
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2. The formal recruitment period shall begin on a date to be set by the 
Interfraternity Council Vice President of Recruitment and shall end after the 
distribution of bids. The silence period shall be communicated to all chapter 
members at least three months prior to the silence period. 

D. Non-Members Participation in the formal recruitment process. 

1. Generally, females are forbidden from participating in any formal recruitment 
function.  There are limited exceptions, which include: 

a. A maximum of two coeds/sweethearts. 

b. The housemother 

c. Regularly employed staff of the fraternity, such as cooks. 

d. Members of the mothers’ club/fathers’ club/family club. 

e. Advisors and alumni 

All must be dressed appropriately and wear nametags.  The substitution of 
coeds is allowed. 

E. Alcohol and Drugs 

1. The possession, use, sale, consumption, presence and/or distribution of any 
alcoholic beverage or alcoholic beverage containers and/or illegal drug during 
any recruitment activity sponsored or hosted by a fraternity chapter or 
individual member of a chapter on behalf of that chapter is prohibited. This 
includes, but is not limited to, members arriving intoxicated or under the 
influence to a formal recruitment event and being allowed to participate. 

a. No chapter members, including actives, new members, early bid new 
members who have accepted, inactive members, or alumni, collectively or 
individually shall purchase for, serve to, sell, or give any form of alcohol 
and/or illegal drug to a potential new member. 

b. No chapter shall have a third party, including girlfriend, non-fraternity 
member, friend, or anyone else associated with the fraternity, purchase for, 
serve to, sell, or give any form of alcohol and/or illegal drug to a potential 
new member. 
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c. Active members and potential new members are prohibited from 
consuming alcoholic beverages and/or using illegal drugs during any 
recruitment function. 

d. Failure to comply with the alcohol and drug policies will result in penalties 
to be determined by the IFC judicial process. 

e. Potential new members who report to IFC recruitment events who are 
presumed to be under the influence or intoxicated will be removed from 
the formal recruitment process immediately. 

F. Ethical Recruiting 

1. Unethical recruiting includes: 

a. Taking any potential new member into a room, other than a common area 
or restroom, in which the door is closed and the PNM feels pressured and 
is out of sight from the view of the chapter leaders. 

b. Detaining or allowing a potential new member to remain on a fraternity’s 
premises after the time allotted for a particular chapter visit has ended 
during the first and second rounds of Recruitment. 

i. Potential new members may stay at a fraternity house if they 
so choose after the allotted chapter visit time for Round Three. 
Potential new members must leave the fraternity premise at the 
end of Round Three chapter visits. 

c. Falsely promising an invitation to membership without the authority to 
do so. 

d. Showing a potential new member his bid card at any point before bids are 
officially distributed at the conclusion of recruitment for the purposes of 
falsely promising him membership. 

e. Removing/encouraging a potential new member to remove his 
Interfraternity Council issued nametag in an effort to keep him at the 
fraternity premises after the allotted time or replacing his Interfraternity 
Council nametag with a chapter nametag. 

f. Encouraging a potential new member to drop out of recruitment early, not 
make selections, etc. leading him to only show up on bid day. 

g. Any other action deemed by the Interfraternity Council Executive Board 
to not be in the spirit of fair play and confidence. 
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III. Reporting and Handling of Violations 
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A. Any fraternity member, potential new member, Interfraternity Council Executive 
Board member, Rho Alpha, or designee who observes a violation of these 
recruitment rules by any individual associated with a fraternity or potential new 
member is honor bound to report such a violation to the Interfraternity Vice 
President of Standards or Advisor. 

B. All such reports should contain the name(s) of the person(s) involved, place, time, 
and type of the violation and be documented on an IFC Incident Report Form. 

C. All attempts should be made to deal with summer recruitment violations prior to 
the start of formal recruitment in the fall. 

IV. Informal Recruitment 

A. Informal bidding shall begin the day after the distribution of bids. 

V. Enactment 

A. This document shall take effect upon adoption by a two-thirds vote (2/3) of the 
Interfraternity Council Delegates present and voting at a regularly scheduled 
meeting. 

B. All Interfraternity Council chapters shall be bound by this document until the 
passage of any document amending these policies and regulations. 

Adopted: November 9th, 2016 
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Appendix A 
Rho Alpha Contract 

Printed Name of Rho Alpha: __________________________________ 

Fraternity Affiliation: _________________________________ 

Understanding that a committed and healthy Recruitment Counselor (Rho Alpha) 
can provide a quality recruitment experience for all potential members associated
with general Greek-letter organizations on campus, I pledge to the below mentioned
obligations.  These responsibilities have been designed so that: 

 I acknowledge my appointed role as a part of IFC; 
 I subscribe to the partnership which exists between chapters, IFC, and

Louisiana State University; and 
 I fully support the ongoing positive development of Greek life on campus. 

Upon assuming my leadership role, I understand and agree to the following: 

1.     As a team player of IFC, I will support the mission, goals, and objective of
recruitment. 
2.     I will work to promote the interests and welfare of the entire Greek community.
I will always project an interfraternal attitude and will serve in my leadership role 
in a non-biased manner. 
3.     I will support the IFC executive officers, their decisions, and the rules by which
the recruitment counselors shall abide. 
4.     I will perform the specific duties of my office as prescribed in the IFC

Constitution, bylaws and recruitment rules. 
5.     As a team member, I will accept additional roles and responsibilities in certain

projects and programs as my assistance is needed. 
6.     I will attend all Recruitment Counselor (Rho Alpha) meetings and workshops
unless an emergency arises and/or I have been excused by the VP of Recruitment or
Greek  advisor. 
7.     I am capable and willing to be of assistance to any potential new member
during recruitment or to the executive council.  I will put the interest of the Potential 
New   Member and the LSU IFC community above my own and that of my chapter. 
8. My performance will always be ethical and in full support of fraternity policies,

LSU policies and procedures, and municipal/state/federal law. 
9. I understand and will keep confidential any important information in which

confidentiality has been requested.
10. If I do not act in accordance with the stated goals and rules of the Recruitment 

Counselor (Rho Alpha) Program, I understand that I will be asked to resign and 
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2017 IFC Recruitment Schedule 

Monday, August 14, 2017 1:00 p.m. Recruitment Chairman/Presidents Meeting, See Important Dates for Details 
1:00 p.m. Bid day event plans due 
1:00 p.m. Silence Begins 

Tuesday, August 15, 2017 3:00 p.m. Rho Alpha Training, See Important Dates for Details 

Wednesday, August 16, 2017 9:00 - 12:00 PNMs move-in early to residence halls 
3:30 p.m. PNMs Parents Convocation, LSU Student Union, Vieux Carre 
4:00 p.m. Fraternities log on to ICS to get recruitment schedule 
4:00 p.m. 
4:30 p.m. 

Early Bid list and Bid Cards due at Lod Cook Museum 
Rho Alphas meet, Union Theatre (LSU Union) 

5:00 p.m. Potential New Member Convocation, LSU Union Theatre (LSU Union) 
6:00 p.m. Rho Alpha meets with PNM’s to answer questions and go over schedule 

Round 1 (Phase A) 6:30p.m. 8:35 p.m. 10:40 p m. 
6:55 p.m. 9:00 p.m. 
7:20 p.m. 9:25 p.m. 
7:45 p.m. 9:50 p.m. 
8:10 p.m. 10:15 p m. 
11:15p m. Rho Alpha Debrief & Turn in Envelopes/Nametags, Lod Cook Museum 

Thursday, August 17, 2017 

Round 1 (Phase B) 

5:30 p.m. 
6:00 p.m. 

6:55 p.m. 
7:20 p.m. 
7:45 p.m. 
8:10 p.m. 

11:15p m. 

Rho Alphas meet to pick up Envelopes, Lod Cook Museum 
Potential New Members meet Rho Alphas at designated location 

9:00 p.m. 
9:25 p.m. 
9:50 p.m. 
10:15 p m. 

Rho Alpha Debrief & Turn in Envelopes/Nametags, Lod Cook Museum 

6:30 p.m. 8:35 p.m. 10:40 p m. 

Friday, August 18, 2017 8:00 a m. Chapter Selections due on ICS 
8:00 a m. Early Bids with Bid Cards Due, Lod Cook Museum 
10:45 – 12:15 p.m. Rho Alphas Meet, Himes Hall Computer Lab 
11:15 – 12:45 p.m. Potential Members select 6 invitations, Himes Hall Computer Lab 
3:00 p.m. Fraternities log on to ICS to get recruitment schedule 
5:30 p.m. Rho Alphas meet to pick up Party Schedules, Lod Cook Museum 
6:00 p.m. Potential New Members meet Rho Alphas in designated areas 

Round 2 6:30 p.m. 8:45 p.m. 
7:15 p.m. 9:30 p.m. 
8:00 p.m. 10:15 p m. 

11:00p m. Rho Alpha Debrief & Turn in Envelopes, Lod Cook Museum 

Saturday, August 19, 2017 8:00 a m. Chapter Selections due on ICS 
8:00 a m. Early Bids with Bid Cards Due, Lod Cook Museum 
10:45 – 12:15 p.m. Rho Alphas Meet, Himes Hall Computer Lab 
11:15 – 12:45 p.m. Potential New Members select 3 invitations, Himes Hall Computer Lab 
3:00 p.m. Fraternities log on to ICS to get recruitment schedule 
5:00 p.m. Rho Alphas meet to pick up Party Schedules, Lod Cook Museum 
5:30 p.m. Potential New Members meet Rho Alphas in designated areas 

Round 3 (Preference) 6:00 p.m. 7:30 p.m. 9:00 p.m. 

7:00 - 11:45 p.m. Selected Rho Alphas meet for selections after last party, Himes Hall Computer Lab 
7:00 - 11:45 p.m. Potential New Members make final selections, Himes Hall Computer Lab 

Sunday, August 20, 2017 8:00 a m. Chapter Selections due on ICS 
12:00 p m. Chapters Pick Up New Member List, Lod Cook Museum 
2:30 p.m. 
4:00 p.m. 

Chapter Bid Cards Due, Lod Cook Museum 
Potential Members meet at LSU Union Theater for Lori Hart Alcohol & Hazing 
Presentation (For Assessment) **PNM Attendance required to receive bid 

6:00 p.m. PNMs Pick Up Bid in Royal Cotillion Ballroom from Rho Alpha 
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Frequently asked questions about 
Interfraternity Council (IFC) Formal Recruitment: 

What is fraternity recruitment? 
Recruitment is a mutual selection process by which members of a fraternity chapter decide which 
men they would most like to join their fraternity. At the same time, the prospective member is deciding 
which fraternity most interests him. 

What is the Interfraternity Council (IFC)? 
The IFC is the self-governing body of all 21 member fraternities at Louisiana State University. 

Do I have to register for recruitment with the IFC? 
YES, if you want to participate in the recruitment process, the earlier you register with the Interfraternity 
Council the better. Please visit the Greek Life website www.lsu.edu/greeks to register for fraternity 
recruitment. Registration is FREE and opens May 15th. The registration deadline is August 4th . 

What are the dates for IFC fraternity Recruitment? 
IFC Fraternity Recruitment begins on Wednesday, August 16th and concludes with Bid Day on Sunday, 
August, 20 h. 

Can I move into the Residence Halls one day early for IFC Fraternity Recruitment? 
ONLY, if you are from out-of-state, or your home address is more than three hours away from Baton 
Rouge. Please refer to the last two pages of this document for more information. 

How do I decide what chapter to join? 
Each person looks for different attributes in a fraternity. Each of our chapters focuses on one or more of 
the following: academics, campus involvement, leadership, athletics and/or friendship. The choice is up 
to you, so look carefully at all of the chapters and evaluate which one best meets your needs and 
interests. 

What is a Rho Alpha? 
A Rho Alpha is a current member of a fraternity on LSU. As a potential new member, you will be 
assigned to a group at the IFC new member convocation. There will be at least two Rho Alphas who 
will serve as leaders for your group. Your Rho Alpha can also help with any questions or concerns that 
you may have during the recruitment process. Rho Alpha’s are present to help and guide you, not 
recruit you. 

On AVERAGE, how much does it cost to join a fraternity? 
Average semester fraternity costs: 
$1,100 Non-resident without meals 
$1,800 Non-resident with meals 
$2,800 Live-in member with meals 

www.lsu.edu/greeks 

www.lsu.edu/greeks
www.lsu.edu/greeks
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One time expenses include new member fee and initiation. They range from 
$250–$350, while the initiation fee ranges from $200–$250. 

* NOTE: All figures are averages. Some fraternities may ask less while some may cost more. You will 
be provided with individual fraternity costs information upon arrival. You may find it financially 
advantageous to join a fraternity, as some groups charge less for a meal plan and housing than other 
options around campus. 

May I eat meals in the Fraternity house once I am a member? 
On-campus students who join a fraternity may alter their LSU Dining meal plan to eat meals in their 
chapter house if they offer a meal plan. Each new member is responsible for completing the meal 
alteration link provided by LSU Dining to the fraternity houses in the first three weeks of school. The 
information will be provided to the new member by chapter leadership. 

Why is there a difference in cost from fraternity to fraternity? 
The costs of fraternity fees vary from chapter to chapter. Chapter fees are used to help maintain the 
chapter house, pay yearly insurance costs, pay for national fees and services, assist with 
philanthropy/community service projects, assist with social and recruitment functions, go toward 
academic scholarships, and pay for alumni functions and newsletters. In addition, some fraternities' 
fees include meal plans. 

How should a potential new member act? 
Rule number one is to act like yourself! You want to know what the fraternity is like and they want to get 
to know you. 

Before I join, what do I need to know? 
Along with joining a fraternity comes certain responsibilities. Make sure you know all the financial 
obligations that are required. Furthermore, you should understand all aspects of membership required 
for initiation into the fraternity. If the fraternity does not offer this information, ASK. 

How can I increase my chances of getting an invitation to join? 
- Look at as many fraternities as you can, and select the ones with which you feel most 

comfortable, maximize your options. 
- Be positive. Do not criticize other chapters or potential new members. 
- Get to know other students. Don’t necessarily count on joining the same fraternity as your 

friends. 
- Ask your Rho Alpha’s to help you if you have any concerns. 
- Register online with the IFC as soon as possible to let the fraternities know you are interested. 
- Be yourself. 

What is an early bid? 
An early bid is a bid given out by a fraternity to a potential new member before the week of formal 
recruitment begins. The extension of early bids by fraternities to potential new members before formal 
recruitment, including those extended during the summer, shall be valid only if given by the President or 
Recruitment Chairman of the respective fraternity. 

www.lsu.edu/greeks 

www.lsu.edu/greeks
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2017 Fraternity Recruitment Frequently Asked Questions 
Regarding On-Campus Move-In 

Residential Life is pleased to provide early arrival housing status for out-of-state men that are 
participating in Fraternity Recruitment and living on campus. The following list of Frequently Asked 
Questions will assist you in planning your arrival to campus. 

Who is eligible to move in early? 
Potential new members who are coming from out-of-state, or if your home address is more than three 
hours away from Baton Rouge, that have registered for Fraternity Recruitment by August 4th and are 
living on campus for Fall 2017. In-state students (less than three hours from Baton Rouge) will not be 
granted early arrival status and may only move-in on Move-In Day, Wednesday, August 16, 2017. No 
exceptions will be granted. 

Where will I stay when I arrive early to campus? 
You will be able to move directly into your Fall 2017 assignment. 

How do I register to move in early? 
Out-of-state Potential New Members must indicate on your Fraternity Recruitment registration that you 
are living on campus and will need to move in one day prior to recruitment. 

When may I move in prior to Fraternity Recruitment? 
Out-of-state students may move in on Tuesday, August 15, 2017 between 9 a.m. and 9 p.m. and in-
state students may move in on Move-In Day which is Wednesday, August 16, 2017. Your home 
address on file with LSU will be used to determine your in-state or out-of-state status and will be 
verified by the IFC. 

If I move into the Residence Halls early, is there a charge? 
Yes, there is a $30 fee to move in one day early and this will be billed to the students Bursar’s account 
during the second week of classes. 

I live more than 3 hours away from LSU.  Can I be considered an out-of-state student? 
Yes, we understand that certain distances in Louisiana could be considered out-of-state.  Home 
addresses outside of a 3 hour radius of LSU will be considered out-of-state. If you live more than 3 
hours from LSU and would like to move in on Tuesday, August 15, 2017 please select the Out of State 
option on the online IFC Recruitment Registration form. 

Where do I go to check-in? 
Regardless of the day you are scheduled to check-in, you may check-in at the front desk for your 
building/community. 

Can I arrive on an earlier date than I am approved for? 
Unfortunately, no. Residential Life will not check-in a Potential New Member that is not on the pre-
approved Early Arrival list. 

How can I verify what day I may check-in? 
You will receive an email confirmation for your Fraternity Recruitment registration and move-in 
approval; this will be your confirmation.  You will not receive a confirmation email from Residential Life. 
Your recruitment registration confirmation serves as both. If you are from out of state (or more than 3 
hours away) you can move in on Tuesday, August 15, 2017 between 9 a.m. and 9 p.m. and in-state 

www.lsu.edu/greeks 
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students may begin moving in on LSU’s Official Move-In Day, Wednesday August 16, 2017. IFC will 
contact you if your out-of-state request does not match LSU address records. 

My roommate is moving in on Tuesday, but I am an in-state student that cannot move in until 
Wednesday. Can I move in with my roommate? 
Unfortunately, no.  Residential Life asks that all students check in on the day in which they are 
approved.  Students that fail to comply with this policy will be charged for housing costs and could be 
subject to the disciplinary process. 

I am approved to arrive early but my roommate(s)/apartment mate(s) are not involved in 
Fraternity Recruitment. Can they move in early? 
Unfortunately, no. Students approved to arrive early are prohibited from allowing non-approved 
roommates to move in early. Students that fail to comply with this policy will be charged for housing 
costs and could be subject to the disciplinary process. 

I am attending STRIPES. Session 3 and need to remain on campus after the program concludes 
on Thursday, August 10, 2017.  What do I do? 
Out-of-State Students attending STRIPES Session 3 have the option of moving into their fall 
assignment when STRIPES ends on Thursday afternoon. STRIPES will send an email over the 
summer regarding the fall early arrival option. You must respond to the email with the information 
requested by the due date to be added to the approved early arrival list for the fall. STRIPES will email 
Residential Life the list of all students approved for early arrival move in. Students moving in on 
Thursday, August 10 will be charged $178.00, an amount billed to the students Bursar’s account during 
the second week of classes. 

I am participating in Fraternity Recruitment and will be living on campus for BIOS.  BIOS ends 
on Friday, August 11, 2017. When may I check in? 
Out-of-state IFC Recruitment registrants will be permitted to check-in to their fall assignments when 
BIOS concludes on Friday, August 11, 2017. Please note that this option is only available for out-of-
state students that lived on campus for BIOS. If you choose to check-in on Friday, August 11, a charge 
of $148.00 will be placed on your fee bill by Residential Life during the second week of class. 

Who should I contact if I have more questions? 
If you have a question about Fraternity Recruitment, please contact Jacob Butterfield at 
jbutte4@lsu.edu 

Have additional questions about checking in early for housing? 
For more information about checking in for housing prior to August 16, 2017, please visit the 
Residential Life website (https://sites01.lsu.edu/wp/reslife/move-in-day/) or you may contact Lynn 
Livingston via email at lkimball@lsu.edu or by phone at 225-578-4441. 

www.lsu.edu/greeks 

www.lsu.edu/greeks
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National Pan-Hellenic Council 

The National Pan-Hellenic Council, Incorporated (NPHC) is composed of nine International Greek 
letter Sororities and Fraternities: Alpha Kappa Alpha Sorority, Inc. Alpha Phi Alpha Fraternity, Inc., 
Delta Sigma Theta Sorority, Inc., Zeta Phi Beta Sorority, Inc., Iota Phi Theta Fraternity, Inc., Kappa 
Alpha Psi Fraternity, Inc., Sigma Gamma Rho Sorority, Inc. Phi Beta Sigma Fraternity, Inc. and 
Omega Psi Phi Fraternity, Inc. 

On May 10, 1930, on the campus of Howard University, in Washington DC, the National Pan-
Hellenic Council was formed as a permanent organization with the following charter members: 
Omega Psi Phi and Kappa Alpha Psi Fraternities, and Alpha Kappa Alpha, Delta Sigma Theta and 
Zeta Phi Beta Sororities. In 1931, Alpha Phi Alpha and Phi Beta Sigma Fraternities joined the 
Council. Sigma Gamma Rho Sorority joined in 1937 and Iota Phi Theta Fraternity completed the list 
of member organizations in 1997. 

LSU has currently has five of the nine NPHC organizations. These dynamic chapters are governed 
by LSU's chapter of NPHC. NPHC at LSU promotes interaction through forums, meetings and other 
mediums for the exchange of information and engages in cooperative programming and initiatives 
through various activities and functions. 

National Pan-Hellenic Council 
President: Anesha Pink 

1st Vice President: Eunice Koomson 

2nd Vice President: Dylan deGruy 

3rd Vice President: Heather Duplessis 

Accountability Board Chairperson: Steven Epperson 

Secretary: Mikeisha Mitchell 

Treasurer: Shelbie Sampson 

Advisor: John Keith 



 

 

 
 

 

 

  
 

  

 
 

  

 

 

 

   
 

  

  

    
   

 
 

 

  

   
 

 

National Pan-Hellenic Council 
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Alpha Kappa Alpha 
Alpha Kappa Alpha Sorority, Inc. 

Phi Beta Sigma 
Phi Beta Sigma Fraternity, Inc. 

Alpha Phi Alpha 
The oldest Greek-letter organization for 
African American males, Alpha Phi Alpha 
seeks to develop leaders, promote 
brotherhood and academic excellence while 
providing service and advocacy for our 
brothers. 

Sigma Gamma Rho 
Sigma Gamma Rho Sorority, Inc. was 
founded at Butler University in 1922 on the 
precept of equal rights and education. 

Zeta Phi Beta 
Zeta Phi Beta Sorority, Inc. was founded by 
five women who wanted to actively achieve 
sorority elitism. 
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NATIONAL PAN-HELLENIC COUNCIL, INC. 
Louisiana State University Chapter 

CONSTITUTION 
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PREAMBLE 

We, the representatives of the historically established community service fraternities and 
sororities, similar in structure and background with both graduate and undergraduate chapters, 
recognizing the need for coordination and cooperation in activities of intercollegiate Greek letter 
fraternities and sororities, recognizing that there are certain areas of action and programming that 
can best be carried out by the joint efforts of all such organizations, and believing that these 
needs can best realized by formal organization, do hereby establish such an organization and 
bind ourselves to abide by the provisions of the following Constitution and Bylaws. 

ARTICLE I - NAME 
The name of this organization shall be the National Pan-Hellenic Council, Inc. of Louisiana State 
University, hereinafter referred to as “National Pan-Hellenic Council, Inc.” or “NPHC of LSU” 
or “NPHC.” 

ARTICLE II – PURPOSE 
The purpose of the National Pan-Hellenic Council, Inc. shall be: to create and maintain high 
standards in the life of fraternities and sororities; to perpetuate constructive fraternities and 
sororities while fostering an understanding of the structure, differences, and methods of 
operation among the affiliate organizations; to address, coordinate, and develop action strategies 
on matters of mutual concern to the affiliate organizations; and to serve as the conduit for such 
action plans as may be developed to insure constructive fraternity and sorority relations. 

ARTICLE III – MEMBERSHIP 
Section 1. 
Membership in National Pan-Hellenic Council at Louisiana State University shall include Alpha 
Kappa Alpha Sorority, Inc., Alpha Phi Alpha Fraternity, Inc., Delta Sigma Theta Sorority, Inc., 
Zeta Phi Beta Sorority, Inc., Kappa Alpha Psi Fraternity, Inc., Phi Beta Sigma Fraternity, Inc., 
Omega Psi Phi Fraternity, Inc., Iota Phi Theta Fraternity, Inc., and Sigma Gamma Rho Sorority, 
Inc in good standing with LSU and their national organizations. Organizations must meet 
qualifications for student organizations with LSU to be in “good standing”. Students interested in 
forming a social Greek organization that wish to be a part of NPHC must abide by the Greek 
Life New/Returning Fraternity and Sorority Expansion/Re-Organization/Re-Chartering/Re-
Activation policies and council policies.  Greek organizations that fall below five (5) members 
are in Transitional Status, and will retain the right to vote on all NPHC Business for two (2) 
academic semesters or until they reach five (5) or more active members. Failure to reach five (5) 
members in the allotted time will result in the organization being moved to non-voting status 
until they reach the five (5) member threshold. 

Section 2. 
Each organization, with a collective membership of more than ten (10) active members within 
their respective chapter at Louisiana State University, will be required to appoint two (2) active 
members to serve as delegates and one (1) active member as the assigned substitute for their 
organization.  Yet, if an organization’s membership is nine (9) or below active members within 
their respective chapter at Louisiana State University then only one (1) appointed delegate whom 

2 
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is an active member will be required and the one (1) assigned substitute delegate whom is an 
active member will be optional. 

Section 3. Voting 
Each organization represented on the council, shall have one vote.  The voting members shall be 
the registered delegates of each organization holding membership in good standing.  Two-thirds 
of voting members shall be required to amend the constitution, bylaws or any other documents 
affecting the General Body or respective organizations.  A majority vote shall be required to 
carry all other questions.  Executive Board officers may not vote.  The President of NPHC shall 
vote only in case of a tie. 

ARTICLE IV – OFFICERS/Executive Board 

Section 1. Elected Officers.  The elected officers shall be President, 1st Vice-President, 2nd Vice-
President, 3rd Vice-President, Secretary, Accountability Board Chairman, and Treasurer. These 
officers shall be elected by affiliate organizations. 

Section 2. Qualifications of Officers.  All officers must be in good standing academically and 
financially with their respective NPHC affiliate organization. All officers shall have and 
maintain an overall GPA of 2.5. No more than two (2) members from any one (1) organization 
may serve as officers. Should there be more vacancies than willing representatives from 
chapters, the position shall be open to any organization willing to fill it. NPHC Executive Board 
members shall not serve as their chapter’s delegate. 

Section 3.  Election and Terms of Office. There shall be an annual election in November. 

1. All Executive Positions 
a. Nominations shall be made in the form of applications made from the chapter 
organizations. 
b. Committee- A nominations committee shall be formed to propose a candidate for 
president. This committee shall be composed of the Executive Council who are not 
eligible for re-election or who decline to run for office and the University advisor 
to the council. The chairman shall be the highest ranking Executive Council 
member. 
c. Interviews- The nominations committee shall perform interviews one week before 
the candidate presentation. 
d. Candidate Presentations- The nomination committee chairman shall present the 
candidate at the meeting two weeks before elections. 
e.Floor Nominations- Nominations from the floor will be taken at both the meeting 
in which the candidate is presented and the meeting in which elections are held. 

2. Elections 
a. Date- The officers shall be elected during the first week of November at the 
Council Meeting, and shall take office at the last Council meeting of the fall 
semester. 

3 
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b. Voting- If slate is not accepted, those who oppose will be required to give valid 
reason for opposition and will be allowed the opportunity to call a nomination 
from the floor. The nomination committee will be reconvened to review their 
decision with the addition of new candidates, if applicable. 

Section 4.  The Executive Council shall: 

1. Appoint all standing and special committees, assuring that the organizations are 
represented in these appointments. 

2. Administer routine business meetings of NPHC when advisable and such other 
business as has been approved for action by the General Body vote. 

3. Report all action taken by the Executive Council at the next regular meeting of the 
General Body through officer reports and record the action in the minutes of that 
meeting. 

4. Meet bi-weekly with the advisor at 4:30 p.m. on Tuesday. 

Section 5. Reports 
All officers are required to give a bimonthly report at every meeting. 

Section 6.  Vacancies and Impeachment 

a. Should the office of President be permanently vacated, the 1st Vice-President shall 
immediately succeed into the office of President until the Executive Board can convene, 
and begin the election process. 

b. President election should occur as outlined in Article IV, Section 3.1. 

c. Officer Removal Policy– A NPHC Executive Officer may be removed by a two-thirds 
vote of the NPHC General Body with advisor approval. 

ARTICLE V - DUTIES 
All officers are required to give a bimonthly report at every meeting. 

Required: NPHC officers are required to attend all the NPHC meetings. [If an officer's absence 
is unavoidable, a written communication should be submitted to the Advisor 24 hours prior to the 
meeting.] 
Violations: If any officer is absent from two (2) NPHC meetings in one semester without 
permission from the President or Advisor, the NPHC Executive Council (officers) may, with 
Advisor’s approval, impeach said officer. 

4 
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President shall: 
• Have overall responsibility for the operation of the NPHC 
• Call and preside at all regular, Executive Council and special meetings of the NPHC, 
ensuring that they are conducted with decorum and discipline 

• Chairs the Planning Committee 
• Appoint committees and serve as executive member of all committees 
• Represent, or appoint a representative for, NPHC at all meetings dealing with the welfare 
of the Council 

• Attend weekly Greek Board of Directors meetings as NPHC Board member-Thursday at 
4:30 p.m. 

• Confer with the Executive Council concerning appointments of delegates to committees 
• Remain neutral on all issues requiring a vote and shall only serve as the deciding vote in 
all ties with exception of impeachment maters 

• Maintain a complete up-to-date President’s file of all material pertinent to the running of 
the Council 

• Chair of Fall and Spring Greek 101 Sessions, Co-chair of MLK Commemorative Vigil 
• Responsible for all official NPHC correspondence 
• Enforce the laws and by-laws of this Constitution 
• Maintain a working relationship with the NPHC Advisor & Greek Life and serve as 
liaison between the University, the community, other Councils, and NPHC 

• Plan and Facilitate the NPHC Delegate Retreat(s) 

1st Vice President shall: 
• Perform the duties of the President in his/her absence, inability to serve, and removal 
from office, or at his/her call. 

• Preside over all NPHC committees and be responsible for any special projects assigned 
by the Executive Board 

• Serve as Community Service and Programming Chair to include the implementation of 
one service project per semester 

• Serve as alternate delegate to the Greek Board of Directors (GBOD) 
• Maintain a close working relationship with the President 
• Be responsible for assisting the President as requested and shall serve as liaison between 
all committees and the general body, with the exception of the Judicial Board 

• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

• Co-Chair the MLK Commemorative Vigil 
• Chair of Fall and Spring New Member Presentation 

2nd Vice President shall: 
• Perform the duties of the 1st Vice-President in his/her absence, inability to serve, 
removal from office, or at his/her call. 

• Serve as Social Activities Committee Chair 

5 
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• Serve as delegate to the Black Student Union (BSU) 
• Coordinate and/or supervise the activities of the Body 
• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

• Chair of the Fall Step Up or Step Aside Step Show 
• Chair of Spring NPHC Step Show 

3rd Vice-President shall: 
• Perform the duties of the 2nd Vice-President in his/her absence, inability to serve, and 
removal from office, or at his/her call. 

• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

• Serve as Public Relations chair 
• Serve as Academic Committee chair 
• Preside over NPHC Social media accounts 
• Responsible for the development and distribution of all NPHC marketing materials 
• Facilitate the NPHC A-Jar Scholastic Initiative 

Secretary shall: 
• Keep an up-to-date roster of the members of the NPHC, and take roll call at every NPHC 
meeting 

• Be responsible for keeping a record of attendance for all representatives at meetings, 
activities and programs 

• Be responsible for keeping an accurate and strict record of all proceedings of the Council 
and shall keep record of all documents of the Council 

• Be responsible for keeping an accurate record of minutes for all meetings, keeping these 
minutes readily available at all times and distributing these minutes to all NPHC chapter 
Presidents 

•  (Be responsible for the official correspondence of the Council and correspondence with 
the NPHC Advisor) 

• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

• Be responsible for keeping a current calendar of all NPHC and individual organization 
events 

Treasurer shall: 
• Be responsible for the general finances of the NPHC 
• Be responsible for the prompt payment of all bills of the NPHC 
• Receive all payments due to the NPHC, collect all dues and inform the President of those 
member fraternities/sororities who may be financially ineligible to vote 

• Be responsible for all deposits, balancing of the checkbook, and writing of receipts as 
well as notifying members of the NPHC regarding all internal affairs (e.g. fines, notices, 
etc…) 

• Be responsible for the preparation of an annual budget to be approved at the beginning of 
each calendar year 
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• Maintain all financial accounts of the NPHC via the NPHC Advisor 
• Serve as Fundraising Committee chair 
• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

Parliamentarian/Accountability Board Chairman shall: 
• Be responsible for maintaining order in NPHC meetings according to Robert's Rules of 
Order 

• Serve as Accountability Board Chairman of the NPHC Accountability Board (A-Board) 
to include the planning and implementation of the Accountability Board Training 

• Be responsible for handling all impeachment requests, determining their validity, and 
reporting them to the Accountability Board 

• Enforce the laws and by-laws of this Constitution 
• Perform all other duties usually pertaining to this office, and as specified elsewhere in 
this Constitution and By-laws 

ARTICLE VI – DELEGATES/REPRESENTATIVES RESPONSIBILITIES 

Attendance: 
Required: NPHC Delegates are required to attend all NPHC meetings (special or general body) 
which are typically held every other Tuesday at 5:00 p.m. If a delegate’s absence is an 
emergency, the substitute delegate is required to be present, and a written communication should 
be submitted to the Secretary 24 hours prior to the meeting. Class and work are not considered 
emergencies. 

If a delegate arrives to the meeting 10 minutes after the Secretary completes roll call, the 
delegate will be marked absent. 

Delegates are required to serve on at least one NPHC Committee. For organizations with more 
than one delegate, each delegate must serve on separate committees except in need only cases. 

Violations: Delegate absences totaling two (2) meetings (1/2 meeting missed for each delegate 
absent during the semester and 1 missed meeting for both delegates missing without subsequent 
substitute delegates present in their place) will be required to pay a twenty-five dollar ($25) fine 
before any events governed under Greek Life can take place on campus.  For every one (1) 
meeting missed following, the fine payment of fifty dollars ($50) will be assessed.  The meeting 
absences totals are restarted at the beginning of each semester. Payment of fines is due 30 days 
after notice of fine. For every week exceeding the 30 days, a ten-dollar ($10) late fee will be 
taxed on top of the fine that is already due. 

ARTICLE VII – ORDER OF BUSINESS 
The order of business shall be: 

I. Call to Order 

7 
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II. Additions to Agenda 
III. Officer’s / Committees’ Report 

a. President 
b. 1st Vice- President / Programming and Community Service 
c. 2nd Vice President / Social Activities 
d. 3rd Vice President / Public Relations 
e. Secretary 
f. Treasurer 
g. Accountability Board Chairman 
h. NPHC Advisor 

IV. Old Business 
V. New Business 

Announcements 

ARTICLE VIII – COMMITTEES 
The Standing committees of the NPHC shall be: Fundraising, Budget & Finance, Public 
Relations, Program, Community Service, Social Activities, Nomination/Election, and 
Constitution and Bylaws. 

Public Relations (chaired by 3rd Vice President): 
• Promote all activities of the Council in the form of flyers, public service announcements, 
and/or ways deemed necessary to the Council 

• Provide the media with news leads or background information on NPHC organizations 
and chapter events 

Program Committee (chaired by 1st VP): 
• Propose programs, projects and/or activities  jointly implemented by organizations 
• Establish at least one program each semester that continuously propels the body towards 
our purpose 

• Coordinate with other standing committees for support and implementation 

Community Service Committee: (chaired by the 1st Vice President) 
• Implement at least two community service projects to be participated in by all member 
organizations, which will be carried out throughout the academic school year. 

Social Activities Committee (Chaired by the 2nd Vice President) 
• Coordinate activities that promote unity and cohesion amongst the organizations of the 
NPHC in the form of socials and other events decided upon by the Council 

Special Committees: 
• The Executive Council may form such other committees, as it deems necessary to carry 
out the duties of the LSU NPHC. 

• The President shall appoint members of such other committees, having the chairperson 
being the 3rd Vice President of the NPHC, with concurrence of the Executive Council. 

8 
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ARTICLE IX – FINANCE 

The fiscal year of the NPHC shall be January 1 to December 31. 
Section 1. Contracts 
The signature of the President and the Treasurer shall be required to bind the NPHC. 
Section 2. Checks 
All checks issued on behalf of the NPHC shall have two (2) signatures as follows: 

• President and Advisor 
• Treasurer and Advisor--with the knowledge of the President 

Section 3. Payments 
All payments due to the NPHC shall be made to the Treasurer, who shall record them.  Checks 
for payments shall be made payable to the National Pan-Hellenic Council. 
Section 4. Membership Dues 

• Semester dues for each NPHC member organization shall be an assessment of $10.00 per 
member of each organization. Said dues shall be made payable by the second meeting of 
the fall and spring semesters. Failure to do so will result in the loss of the ability to 
sponsor on-campus programs. If not paid within 30 calendar days from invoice, 
organizations will be assessed a $15.00 late fee, and an additional $15.00 for every 15 
calendar days in arrears. 

• However, if excessive tardiness of dues becomes a burden an additional penalty fee will 
be assessed according to A-Board mandate. 

• Suspended member organizations or those not in good standing shall pay dues by the first 
(1st) meeting of the semester that they are to be reactivated. 

Section 5. Fines 
• Organizations will have 30 days from receipt of an invoice to pay. Failure to do so will 
result in the loss of the ability to sponsor on-campus programs. 

ARTICLE X – MEETINGS 

Section 1. Frequency 
The meetings of the Council will be held bi weekly on Tuesdays at 5:00 p.m. 
Section 2. Quorum 
A quorum to convene and transact business shall consist of two-thirds (2/3) of registered 
delegates. 
Section 3. Special Meetings 
The President shall call all special meetings.  Each organization shall be notified of a special 
meeting in writing at least three (3) days prior to the meeting. Said meetings shall be composed 
of a quorum and adhere to the rules of procedure of regular meetings. 
Section 4. Absences 
An excuse of absence must be submitted, to the Secretary, for approval by the Executive Council 
at least two business days in advance or within 24 hours of absence. 

9 
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ARTICLE XI – CHAPTER RE-ESTABLISHMENT POLICY 

When it is determined that an NPHC member group has submitted to the outlined Greek Life 
requirements, the procedures outlined below will be followed by the National Pan-Hellenic 
Council. The purpose of these procedures is to insure that re-establishment of NPHC member 
organizations occurs in a manner, which includes a carefully developed plan that is conducive to 
the educational mission of LSU. This provides maximum opportunity for successful re-
establishment and a meaningful and rewarding experience for the students within the Greek 
community. 

All NPHC member organizations wishing to join NPHC at LSU shall be required to follow the 
procedures set forth by this policy. 

Prior to the NPHC approval, the organization must be approved by the Greek Life review 
committee per the Greek Life New/Returning Fraternity and Sorority Expansion/Re-
Organization/Re-Chartering/Re-Activation Policy. 

I. Procedures for Re-Establishment 
NPHC re-establishment can occur in 2 ways: 

1. Through development of a formal re-establishment plan approved by majority vote by 
NPHC delegates and the Director of Greek Life. 

• Schedule presentation and meetings with the NPHC and Director of Greek 
Life, as needed. Presentation date and meeting dates to be determined by 
Director of Greek Life and/or NPHC advisor.  

• Following the presentation, NPHC organizations will be granted 48 hours 
to discuss with chapter members and advisors 

• The NPHC will by 2/3 vote approve the organization at the following 
NPHC General Body meeting. If organization is not approved by 2/3 vote, 
NPHC will provide feedback on why the organization was not approved. 
Organization will be allowed to reapply the following semester. 

2. Through reviewing a formal petition for recognition by a group coming off a 
disciplinary loss of University recognition, after the organization has been approved by 
the Greek Life review committee to include Greek Life Staff members and NPHC 
Executive Board members. 

• After duration of University loss of recognition or removal of charter by 
national headquarters or local alumni board, schedule presentation and 
meetings with the NPHC and Director of Greek Life. Presentation date 
and meeting dates to be determined by Director of Greek Life and/or 
NPHC advisor. 

• Following the presentation, NPHC organizations will be granted 48 hours 
to discuss with chapter members and advisors 

• The NPHC will by 2/3 vote approve the organization at the following 
General Body meeting. If organization is not approved by 2/3 vote, NPHC 
will provide feedback on why the organization was not approved. 
Organization will be allowed to reapply the following semester. 

10 
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Active NPHC membership becomes automatic when the organization has successfully submitted 
all materials to LSU Greek Life/NPHC and has received a majority Yes vote from NPHC at a 
General Body meeting or Special Call meeting. Organizations will be notified by Greek Life and 
NPHC of status and will operate under the governance of the NPHC Constitution and Bylaws 
and LSU Greek Life Intake Policies. 

ARTICLE XII – AMENDMENTS 

This Constitution shall be provisionally amended by a two-thirds (2/3) vote of the NPHC 
General Body  membership, provided notice of the proposed amendment has been given in 
writing at the preceding regular meeting of the NPHC. 

11 
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NATIONAL PAN-HELLENIC COUNCIL, INC. 
Louisiana State University Chapter 

BYLAWS 

ARTICLE I- RISK MANAGEMENT 

Section 1. Hazing 

Joint Position Statement Against Hazing 
Council of Presidents 
National Pan-Hellenic Council, Inc. 

PREFACE 
The organizations of the National Pan-Hellenic Council, Inc. (NPHC) are committed to nurturing 
the ideals of sisterhood and fraternalism in an atmosphere of responsibility and respect. We are 
also committed to upholding the dignity and self-respect of all persons seeking membership 
therein. Hazing is antithetical to this commitment and is prohibited by the rules of each NPHC 
organization. In 1990, the member organizations of the NPHC jointly agreed to disband pledging 
as a form of admission. At the dawn of a new millennium, we the members of the National Pan-
Hellenic Council do hereby reaffirm our unequivocal opposition to hazing and those who seek to 
perpetuate it. 

RESOLUTION 
WHEREAS the National Pan-Hellenic Council, Inc. (NPHC) is comprised of local councils 
drawn from the ranks of 1.5 million college and professional members of the nine historically 
African-American fraternities and sororities, namely: Alpha Phi Alpha Fraternity, Inc., Alpha 
Kappa Alpha Sorority, Inc., Kappa Alpha Psi Fraternity, Inc., Omega Psi Phi Fraternity, Inc., 
Delta Sigma Theta Sorority, Inc., Phi Beta Sigma Fraternity, Inc., Zeta Phi Beta Sorority, Inc., 
Sigma Gamma Rho Sorority, Inc. and Iota Phi Theta Fraternity, Inc. and the Council of 
Presidents of these member organizations who come together on issues that promote the 
common purposes and general good for which these organizations exist; and 

WHEREAS these NPHC organizations, operating through chapters located in the United States, 
the Caribbean, Europe, Africa and Asia, are proud of their commitment since 1906 to 
scholarship, community service, leadership and the promotion of sisterhood and brotherhood in 
an atmosphere of respect and responsibility; and 

WHEREAS these NPHC organizations are likewise committed to promoting the self-respect and 
dignity of all persons seeking membership in the respective organizations; and 

WHEREAS hazing is antithetical to this commitment and is strictly prohibited by the 
constitution, policies and procedures of each NPHC organization; WHEREAS "pledging" has 
been officially abolished as a process for membership and pledge "lines" have similarly been 
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abolished; and all members and prospective members are prohibited from engaging in hazing, 
pledge or pre-pledge "lines"; and 

WHEREAS in 1990 the NPHC organizations issued a joint statement announcing the elimination 
of pledging and each has instituted within its respective organization a revised membership 
development and intake process; and 

WHEREAS each NPHC organization has instituted strong policies against hazing and has taken 
steps to reinforce and strengthen its stand against prohibited conduct; and 

WHEREAS as we begin this new century and a renewed commitment to the fundamental 
principles of brotherhood, sisterhood, human dignity and mutual respect, the NPHC 
organizations desire to make their commitment against hazing abundantly clear and fully intend 
for every member, prospective member, parent, university and the general public to be aware of 
the individual and collective position of the organizations against hazing; and  

WHEREAS these NPHC organizations further desire to make known their respective 
commitment to hold any person who engages in hazing individually and personally liable to the 
victim and to answer to the law and the organization; and will hold such persons to respond in 
monetary damages, civil and criminal penalties and severe disciplinary action by the 
organization, including expulsion; and 

WHEREAS the definition of hazing has been held to include any action taken or situation 
created that involves or results in abusive, physical contact or mutual harassment of a 
prospective Fraternity or Sorority member; and that any such action is considered hazing, 
whether it occurs on or off the Fraternity or Sorority premises, campus or place where chapters 
or prospective members meet; and that hazing has also been described to include any action that 
results in excessive mutual or physical discomfort, embarrassment or harassment; that such 
activities include, but are not limited to, paddling, creation of excessive fatigue, physical or 
psychological shock, morally degrading or humiliating activities, late work sessions that interfere 
with scholastic activities and any other activities inconsistent with fraternal law and regulations 
and policies of the affiliated educational institution and federal, state or local law; and 

WHEREAS such illegal conduct is inimical to the principles for which each organization stands 
and fails to foster respect for fellow members or preserve human dignity; 

BE IT RESOLVED AND RESTATED WITH EMPHASIS ANEW that hazing, pledging, pledge 
"lines", pre-pledge "lines" or post-intake hazing are strictly prohibited by these NPHC 
organizations; and 

BE IT FURTHER RESOLVED, RESTATED AND MADE KNOWN that these NPHC 
organizations are committed to eradicate the scourge of hazing; and to that end 

That the intake process has been recodified by each organization, which permits the conduct of 
intake only when specifically authorized by the officer placed in charge of the process and only 

13 



Back to Table of Contents

 
  

 

  
 

  
 

 
 

   
 

 
 

 
  

  
 

 
 

 
 

 
   

  
  

 
   

 
  

  
 

  
 

   
  

 
   

 
  

 
 

 
 

  
  

Updated March, 2017 
Changes Highlighted 

at such times, places and in the presence of persons specifically authorized and certified to 
conduct the intake process; 

That prospective members and the parents of collegiate applicants are advised that hazing is not 
a requirement for membership, nor is it tolerated; 
That members and prospective members must attest that they are fully aware of the 
organization's policy against hazing and will not engage in prohibited conduct and that the 
organization will fully cooperate with law enforcement authorities and with university officials 
in the investigation and prosecution of hazing or other illegal activity; 

That members and applicants for membership are also put on written notice that they will be held 
responsible to the organization for violation of policies against hazing and the organization will 
pursue full remedies allowed by law to obtain indemnification for damages caused by the actions 
of the members or applicants who participated in illegal, unauthorized or prohibited conduct 
despite notice to refrain from such conduct; 

That each organization shall enforce severe penalties, including expulsion, for proven violations 
of its policies against hazing and impose sanctions against a chapter involved and cooperate with 
the university in implementing sanctions by the university; 

That members and applicants for membership shall be required to immediately notify the 
national office of the Fraternity or Sorority, the local chapter advisor, university officials and law 
enforcement officials of any observed hazing incident or improper activity believed to be in 
violation of the policy against hazing, without fear of reprisal and their application for 
membership will not be affected by so doing; and, indeed, failure to report known violations may 
disqualify a candidate for membership; and, finally, 

That these NPHC organizations shall continue to encourage their members to participate in 
activities which promote high scholastic achievement, sisterhood, brotherhood, loyalty and 
leadership; and shall continue to affirm sound values and the worth of every member working 
together to accomplish organizational goals and serve the community. 

Section 2. Alcohol and Drugs 
“The NPHC is concerned about the governing problem of substance abuse through the 
consumption of alcohol and the use of drugs, especially on college campuses. This is due to the 
alarming number of disastrous incidents in which alcohol and drugs play a part and the adverse 
health conditions caused by and relating to substance abuse. The NPHC position is that the sale 
or consumption of alcohol or drugs at any NPHC council sponsored event on campus or at any 
student’s residence or other facility is strictly prohibited. NPHC strongly suggests that every 
undergraduate council offer educational programs specifically addressing the problems of and 
solutions to substance abuse on or around the local campus” 

a. The Executive Council and/or the National Pan-Hellenic Council shall not use their funds 
to purchase any alcoholic beverages. 

14 



Back to Table of Contents

 
  

 

   
   

 

 
 

 

 
 

   
   

 

     
    

   

  
    

 
 
  

 
  

 
    

 

 
   

   
 

 
  

  
 

  
   

 
 

 

 

Updated March, 2017 
Changes Highlighted 

b. The possession, sale, or use of any ILLEGAL DRUGS OR CONTROLLED 
SUBSTANCES while on campus premises or during a fraternity/sorority event or at any 
event that an observer would associate with a fraternity/sorority, is strictly prohibited. 

ARTICLE II SCHOLARSHIP 

An organization in "good standing" academically with The Council shall maintain a collective semester
grade point average of not less than a 2.5. 

1. Any organization whose semester grade point average is less than 2.5 shall not be in “good 
standing” and shall not have social events. The organization(s) may submit a written request to
The Accountability Board to have a social function during the semester in question. Board vote
shall be final. 

2. After two consecutive probationary semesters, The Chapter shall not be “in good standing” until the
said Chapter is "in good standing" academically. Not being “in good standing” with the university
would be equivalent to not being recognized by the National Pan-Hellenic Council. 

3. Each member organization may set its own academic requirements for Membership Intake 
according to its National By-laws, but not less than 2.5 cumulative averages for each candidate
for initiation. 

ARTICLE III STEP SHOWS 

Section 1. NPHC Position Statement on Step Show Conduct 
The National Pan-Hellenic Council recognizes that “step shows” are a creative and unique form 
of artistic and musical entertainment, especially at the undergraduate level. At most colleges and 
universities, students who are members of Greek-letter fraternities and sororities participate in 
such forms of entertainment as a means to promote and enhance the image of their respective 
fraternal organization and to showcase the talent of their membership. Step shows provide 
students, parents, faculty members, college and university officials, and the public a forum to 
better understand the unique culture (e.g., history and traditions) of African American fraternities 
and sororities. 

Section 2. 
Although step shows enhance the undergraduate experience, they should not involve the 
degradation and/or belittlement of any other Greek-letter organizations, including fraternities and 
sororities affiliated with the NPHC, National Association of Latino Fraternal Organizations, 
National Interfraternity Conference, National Association Latino Fraternal Organizations and the 
National Panhellenic Conference. 

Section 3. 
Further, step shows, which take the form of dancing, singing, and/or skits, should not be 
performed using lewd, indecent, or obscene behavior. Although freedom of expression is valued 
by this organization, performances of such reproach are not only inconsistent with the negative 
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stereotyping which often overshadows the positive philanthropic and global projects undertaken 
by NPHC organizations. 

ARTICLE IV ACCOUNTABILITY BOARD 

Section 1.  
By this Constitution, The National Pan-Hellenic Council inaugurates an undergraduate 
accountability hearing board for the purpose of adjudicating violations of the NPHC and/or the 
University policies and regulations. Said accountability entity shall hereinafter be known as the 
NPHC Accountability Board. 
Section 2.  
All the functions, guidelines, policies, and procedures of the Accountability Board shall be 
encompassed in the NPHC Accountability Board Procedure. The aforementioned manual shall 
be employed and interpreted as an Article to the NPHC Constitution. 
Section 3.  
The voting membership of the National Pan-Hellenic Council defines and classifies the judicial 
procedures utilized when chapters are in violation of the NPHC Constitution and Bylaws.  
Section 4. 

• Adjudicate factual and alleged violations of the NPHC and/or the University policies and 
regulations per the University’s judicial process. 

• Shall consist of one (1) member of each member organization in good standing, approved 
by the Advisory Selection Committee 

ARTICLE V.  Establishing the Calendar 

Section 1. In order to prevent conflicts and promote unity amongst the member organizations: 

The NPHC Council will create a calendar by placing Homecoming, Spring Fest, and
annual events. Homecoming and Spring Fest are completely off limits to sponsor a 
week. 

Social activity (i.e. Parties, Greek Shows, Mixers, etc.) "dates" shall be determined by an objective
method prior to the beginning of the semester. 

Organizations may submit a maximum of two (2) "must have" events with dates prior to the beginning
of each semester. Every effort will be made to accommodate these requests. The dates for this process
will be at second meeting of the semester.  Conflicting “must have” events will be decided by first
preference going to an organization that has a verifiable history of conducting said event.  If no verifiable 
history is available then the decision shall be made by the Executive.  If an organization’s “must have”
events fall prior to this deadline it is their responsibility to communicate effectively and timely with
NPHC.  Beyond the submission of “must have” events all events are scheduled on a first come first
serve basis.  Priority will be given to the organization who receives proper approval and documentation 
from the Office of Greek Life first.  A copy of approval paperwork must be submitted to the NPHC 
Council President and Advisor. 

1. Member organizations are required to register social, educational, and membership recruitment
functions not later than 7 business days prior to the event to Greek Life and/or The Council
Advisor(s) in order to prevent scheduling conflicts between organizations. 
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2. Events not submitted during the time frame described shall have no protection against functions
scheduled by other member organizations and will be subject to disciplinary sanctions. 

3. Each member organization shall respect and support social moneymaking ventures (profit or
non-profit) of all other member organizations by not offering competing activities. 

Section 2.  

Greek Weeks 

1. Greek Weeks shall be set up in a manner that is approved by the NPHC Member 
Organizations. 

2. The calculation of the individual grade reports shall be done by Greek Life. 

3. Greek Weeks shall be held in both the fall and spring semesters of each academic year
based on the Grade Report and the formula below. Weeks will be selected in descending order 
based on and starting with the organization with the highest GPA.  Any organization that is
not “in good standing” at the time Greek weeks are chosen will choose from the weeks that
are left after becoming active. 

Organizations annual GPA shall equal: 

Organizations’ Spring GPA + Fall GPA= Average Organization’s GPA 

For purposes of grade calculation the following example shall apply:
“For Greek Week selection for the 2010-2011 academic year the organizations overall GPA
shall be calculated using individual members performance for the Spring 2009 and Fall
2009 given the formula above” 

4. The format for the Greek Weeks will have two Sororities and two Fraternities having their
weeks in the fall semester and two Sororities and two Fraternities having their weeks in the 
spring semester. The Council may allow an organization to move their Greek Week, by
majority vote, to another semester until 2020. 

5. Greek Week selections will be made during the last Council meeting of the Spring
semester for the entire year. 

6. Organizations with a GPA below 2.5, in two (2) consecutive semesters will only be allowed to
have a Greek Week given the following provisions:

a. An organization who has between 2.450 – 2.499 will be given probationary approval to have
a Greek Week in accordance with the approved selection process given they submit and receive
approval from the NPHC Executive Board for a scholarship and education plan to improve their
organization’s academic standing.  Any organization receiving belowa 2.500 in consecutive
semesters will not be eligible for Greek Week approval. Organizations can submit for Greek Week
approval contingent on said organization implementing the approved scholarship and education plan. 

7. No member organization shall schedule any functions during another organization's Greek 
Week without written documentation of an agreement. Failure to respect Greek Weeks may
result in sanctions. 

8. Any organization that wishes to move its Greek Week must do so prior to or during the next 
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scheduled Council Meeting. The movement requires a majority vote of acceptance. If any
other NPHC organization has previously scheduled a function during the newly approved 
week, that member organization shall be permitted to proceed with the event., but may not 
schedule any additional event(s). 

Section 3. Events that Require Permission 
An event is defined as a “function in which attendance is expected outside the host organization, 
but without the intention of increasing membership within that particular organization”.  This 
shall not include general meetings, booths, informational meetings and closed community 
service projects. Each organization shall complete an event registration form. 

Section 4. Penalties 

The Accountability Board will adjudicate all matters of the Calendar Rules.  If an organization 
fails to hold scheduled activities for at least four (4) days within its week, the following will 
occur: After the 1st offense, they will receive last choice in the next bidding process with no 
regard to annual events, national founding date or local founding date.  After the 2nd offense 
occurs within two academic years, they lose their right to host a week that academic year.   In the 
case of a tie, the Accountability Board will break the tie.   

Penalties shall be given by the Accountability Board within twenty-five (25) business days after 
the accountability process has been completed for conducting or publicizing any events of other 
chapters of their organization or the perception that it is connected to an NPHC organization 
during the week of a chapter without the written approval of that organization. Evidence shall be 
provided by the organization making the claim.The defending organization shall be allowed to 
defend itself before the Accountability Board. 

Fines for violating the rules which includes conducting events during the weeks of an 
organization without the approval of that organization shall include but not limited to: 

- First Offense: $1,000 
- Second Offense:  $1,500 
- Third Offense:  $2,000 and your organization will lose the ability to host a week for 
(4) semesters. 

Fines will be paid to the NPHC and the NPHC will then distribute seventy percent (70%) of the 
fine total to the offended organization.  30% will remain with NPHC. 

Fines shall be based on a 3 year window. For example, if an organization receives a fine in a 
particular semester, but does not receive another fine for 5 years, the latter fine will not be 
deemed as a second offense.  However any fines accumulated within a 3 year period will be 
deemed as multiple offenses. 
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ARTICLE VI - NPHC Sponsored Events Attendance Policy 
All NPHC Sponsored Events shall have 50% of members, unless delegate representation is 
required only, from each recognized NPHC chapter. Chapter percentage will be calculated from 
the most current roster submitted to Greek Life. If a chapter’s member’s absence is an 
emergency result to previous scheduled chapter events or programs, a written communication 
must be sent by the chapter president to the NPHC secretary 24 hours prior to the event. Failure 
to do so will result in a fine of $50 per event. 

ARTICLE VII- INTAKE 
New member processes and new member presentations shall be conducted under the Greek Life 
Office Policies and Procedures. NPHC shall work with the organizations conducting intake to 
ensure that the Greek Life policies are being followed. If violations, of the NPHC constitution 
and By-Laws but not University Policy, do occur the violations will be brought forth to the 
Accountability Board. Any violations of University Policy will be heard by either the 
Accountability Board or Dean of Students/Student Advocacy and Accountability. 

ARTICLE VIII– AUTHORIZATION 
The President and the Executive members of the NPHC are authorized to speak on behalf of the 
organization. The President and only the President shall be authorized to sanction any others 
speaking or voting on behalf of the NPHC. 

ARTICLE IX – PARLIMENTARY AUTHORITY 
The most recent edited edition of Robert’s Rules of Order shall govern in all matters not 
provided for in this Constitution and Bylaws. 

ARTICLE X – AMENDMENTS 

These Bylaws may be amended by a two-thirds (2/3) vote of the NPHC General Body 
membership. 
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Important Dates 

Greek Code/Greek 101- Wednesday, August 24, 2016 
• All students interested in being considered for membership Intake in one of the active NPHC 

organizations are encouraged to attend Fall Greek Code and/or Spring Greek 101 as a 
prerequisite to participating in membership intake programs. 

• All active NPHC chapters are required to participate in Greek 101 portion of this program. 

Steps to be completed by chapters 
*Please note all deadlines that apply to each step, each form reference can be found in the forms 
secti0.on of this MIP policy packet* 

Step 1. Interest Meeting/Rush (etc.) - Thursday August 25, 2016- Friday September 23, 2016 
• Informational Meeting, Interest meeting, etc. may only take place during the time period listed 

above. 
• Email notification of Information meeting, Interest meeting, etc. date, time and location must be 

submitted to Greek Life 24 hours prior to meeting for approval. 
• ALL attendees must receive a copy of the Louisiana State University hazing policy and consent 

to release non-public information to the organization which they seeking membership by 
signing the MIP Interest meeting Sign in Form. This form should be returned to the Greek Life 
Office within 48 hours of the aforementioned meeting. 

Step 2. Letter of Intent - Friday September 23, 2016 
• Submit a letter of intent. This letter should outline the organization’s intention to acquire 

approval from the appropriate representative of your National Organization to conduct an 
informational meeting, rush, or conduct an intake process. Must also include the signature of 
the President and at least one Advisor. 

Step 3. Intake Meeting – Wednesday, September 28, 2016 
• Organizations that plan to conduct Membership Intake and have completed the previous steps 

are required to meet with the Assistant Director/NPHC Advisor. This meeting should include the 
President, Intake/New Membership Chairperson and Intake Advisor. During this meeting, the 
organization should be prepared to submit 1) MIP Notification Form 2) Official Documentation 
from the National organization approving Membership Intake 3) Official copy of candidates 
submitted by chapter to the national organization and 4) any supplemental information 
regarding date, time and location of MIP activities. When special circumstances or 
opportunities arise after the deadline for the use of an off-campus facility, special consideration 
may be afforded to the organization’s written request. Any off-campus membership intake 
related activities, i.e. community service programs, must be submitted and approved by the 
Assistant Director of Greek Life/NPHC Advisor and/or the Director of Greek Life. This meeting 
must be scheduled and held no later than September 28, 2016. 

ALL MEMBERSHIP INTAKE ACTIVITIES MUST BEGIN BY – September 28, 2016 

Step 4. Assistant Director/NPHC Advisor will attend the first official intake meeting/educational 
session with selected members- October 5, 2016 
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• Upon the selection of new members, organizations must invite the Assistant Director/NPHC 
Advisor to the FIRST official intake meeting/educational session with the selected new 
members. At this meeting academic expectations and hazing policies will be discussed in detail. 
As well as discussion of the NM presentation expectations and NM orientation. This meeting will 
need to be scheduled by the chapter intake chair with the Assistant Director/NPHC Advisor no 
later than October 5, 2016. 

Step 5. New Member Presentation Meeting – Monday October 31, 2016. 
• Organizations participating in the New Member Presentation must attend the New Member 

Presentation Meeting. The purpose of this meeting is to review the New Member Presentation 
policies as well as select the order of the presentation. Organizations should be prepared to 
add these new members to their Greek Life roster at this meeting (if needed). 

Step 6. ALL Membership Activities Must Cease - Thursday November 3, 2016. 
• All intake, pledging, and initiation meetings, activities and ceremonies will cease on or before 

Thursday, November 3, 2016 to support the students’ academic success. Realizing that some 
inter/national organizations require the first semester GPA in order to initiate and activities 
must take place during this time, an “exception letter” shall be submitted to the Greek Life 
Office no later than October 1 and February 1, each semester from the headquarters requesting 
an exemption. 

Step 7. New Member Presentation - Friday November 4, 2016. 6:30 pm, with a start time of 7:00 pm 
• ALL newly initiated members must visibly display organizational paraphernalia (i.e. shirts, hats, 

etc.) on this date. See New Member Presentation Procedure. 

Step 8. New Member Orientation - Monday November 7, 2016. 
• All new members are required to attend The New Member Orientation. It is the chapter’s 

responsibility to inform the new members of this date. 

Step 9. Communication 
• The Greek Life Office expects the line of communication to stay open for the duration of the 

Membership Intake Process. Should timelines change, it is an expectation that all changes are 
communicated with the NPHC Advisor or designated member of the Greek Life staff 
immediately. 

MIP Due Dates at a Glance 

• Greek Code- Wednesday, August 24, 2016 
• Interest Meeting/Rush (etc.) – Thursday, August 25, 2016- Friday September 23, 2016 
• Letter of Intent –no later than Friday, Saturday 23, 2016 
• Intake Meeting – no later than Wednesday, September 28, 2016. 
• DEADLINE TO BEGIN MEMBERSHIP INTAKE ACTIVITIES- Wednesday, September 28, 2016 
• ALL Membership Activities Must Cease – Thursday, November 3, 2016 
• New Member Presentation Meeting – Monday, October 31, 2016 
• New Member Presentation – Friday, November 4, 2016 6:30 pm, start time of 7:00 pm 
• New Member Orientation - Monday, November 7, 2016 5:00 pm 
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• Activities or expectations that are so time consuming as to significantly interfere
with class work or study time. 

• Any action taken or situation created which may foreseeably cause pain, injury,
undue physical stress, or fatigue. This includes, but is not limited to, paddling,
caning, slapping, pushing, shoving, burning, shocking, tackling, and exercise that is
not part of a reasonable all-organization athletic event. 

• Activities including any type of confinement, restraint, kidnapping, or
transportation and abandonment. 

• Activities involving lineups, interrogation or verbal abuse. 
• Any activity that encourages or endorses the consumption of unpalatable foods, or

unpalatable combination of foods, or the placement of unpleasant or undesirable
objects or liquids on another person. 

• Activities that cause psychological stress, including, but not limited to, any
deception designed to convince a student that he/she will not be initiated, will be
removed, or will be injured during any activity. Activities that involve personal
servitude and/or purchasing items for others. 

• Work assignments, tasks or exercise that primarily includes new members. 
• Assigning, encouraging, endorsing or carelessly allowing conduct that is illegal or in

violation of University policy, including, but not limited to, theft, burglary,
trespassing, defacement, subjecting any animal to risk, providing false information,
academic dishonesty or that could be morally objectionable to an individual. 

• Creating any situation for a student that is extremely uncomfortable due to
temperature, noise, size, or air quality. 

• Encouraging or expecting the carrying of items by an individual that have no
immediate personal utility. 

• Encouraging or facilitating stunts, acts of buffoonery, and the wearing of apparel
that is conspicuous and not normally in good taste, including, but not limited to
dressing like animals. 

Activities that may, depending on the circumstances, violate the University’s prohibition
against hazing include, but are not limited to

• Scavenger hunts
• Road trips
• Blindfolding 

Office of the Dean of Students -- For the purposes of this policy, the terms “Office of the
Dean of Students” and “Dean of Students” refer to the Dean of Students or the Dean's 
designee. 

GENERAL POLICY 
No individual student, group of students or student organization shall conduct or
participate in any activity, occurring on or off campus, which includes hazing. 

Hazing with or without the consent of the student being hazed is prohibited, and a violation
of that prohibition renders both the person inflicting the hazing and the person submitting
to the hazing subject to discipline. 
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Individual Violations 
A person commits a hazing offense under this policy if that person does one or more of the
following:

1. engages in hazing, including submitting to hazing;
2. solicits, encourages, directs, aids or attempts to aid another engaging in hazing;
3. carelessly allows hazing to occur; or
4. has knowledge of the planning of a specific hazing incident, or has knowledge that
a specific hazing incident has occurred, and fails to report that knowledge in writing
to the Dean of Students. 

Students who violate the University’s prohibition against hazing are subject to sanctions in
accordance with the procedures outlined in the Code of Student Conduct. The sanctioning of
individual members of a student organization in no way precludes the sanctioning of that
organization, or the imposition of civil or criminal penalties. 

Louisiana State University employees that violate the University’s prohibition against
hazing are subject to sanctions, including termination of employment. 

Organizational Violations
An organization commits a hazing offense under this policy if the organization condones,
encourages or recklessly allows hazing or if an officer or any combination of members, new
members, prospective members, or alumni of the organization commits or assists in the
commission of hazing. 

Organizations that violate the University’s prohibition against hazing are subject to
sanctions in accordance with the procedures outlined in Policy Statement 52. The 
sanctioning of a student organization in no way precludes the sanctioning of individual
members of that organization, or the imposition of civil or criminal penalties. 

STATE LAW 
Louisiana Revised Statutes 17:1801 Hazing prohibited; penalties
Hazing in any form, or the use of any method of initiation into fraternal organizations in
any educational institution supported wholly or in part by public funds, which is likely to
cause bodily danger or physical punishment to any student or other person attending any
such institution is prohibited. 

Whoever violates the provisions of this Section shall be fined not less than ten dollars nor
more than one hundred dollars, or imprisoned for not less than ten days nor more than
thirty days, or both, and in addition, shall be expelled from the educational institution and
not permitted to return during the current session or term in which the violation occurs. 

REPORTING 
A faculty member, staff member, or student who becomes aware of possible hazing of LSU
students must immediately report the matter to the Dean of Students, 116 Johnston Hall,
578-4307, or to the LSU PD, 578-3231. 
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Panhellenic Council 
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The Panhellenic Council (PHC) is the governing body of the 12 NPC chapters as well as a sorority 
that shares a relationship with Panhellenic and the College of Agriculture, Sigma Alpha, and one 
historically Latina/multicultural organization, Sigma Lambda Gamma on LSU’s campus. As such, it 
establishes guidelines for managing the issues, and activities of each of the chapters. 

The purpose of the council is to maintain on a high plane, fraternity life and interfraternity relations 
within our university, to further outstanding intellectual accomplishment and sound scholarship, and 
to cooperate with the college administration in the maintenance of high social standards. PHC is 
here to be the forum for the discussion of questions of interest in the university and fraternity world. 
PHC also compiles rules governing recruitment, new member periods, and initiation on campus. Its 
purpose is to create an environment of unity and fairness. 

PHC Executive Officers 

• President- Madison Hopper 
• VP of Administration - Jeanne Marie Hidalgo 
• VP of Recruitment - Carol Cash 
• VP Public Relations - Becca Andrus 
• Director of Extension/Secretary - Ali Kinberger 
• Treasurer - Maggie Jo Overton 
• Director of Recruitment Personnel - Kendra Ventura 
• Director of Recruitment Logistics - Katie Briuglio 
• Director of Recruitment Registration - Sarah Carpenter 
• Director of Recruitment Counselors - Suzanne Cooper 
• Director of Recruitment Publications - Maria Bagnoli 
• Director of Recruitment Operations - Dom Levy 
• Advisor (Primary) - Angela Guillory 
• Advisor - Beth Newell 



 

 

 
 

 

 

 

  
 

 

 

 

 

 
 

  
 

 

 

  

 

 

Panhellenic Chapters 
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Alpha Delta Pi 
Founded on May 15, 1851, Alpha Delta Pi is 
the oldest secret society for college women in 
the world. 

Alpha Phi 
Alpha Phi is an established, 140-year-old 
tradition of women who share a commitment 
to excellence and a strong desire to help one 
another and their community. 

Chi Omega 
hi Omega is the largest women's fraternity 
nationwide with over 173 chapters and 
300,000 initiates. The Phi Gamma chapter 
has been established for 87 years. 

Delta Delta Delta 
Delta Delta Delta was founded in 1888 on 
Thanksgiving Eve at Boston University, with 
the purpose of establishing a perpetual bond 
of friendship among its members. 



 

  
  

 
 

 

 

 
  

 
 

  
  

 

 

  
 

  

 

 

 

 
 

 

 

Back to Table of Contents

Delta Gamma 
Delta Gamma was founded on the ideals of 
personal integrity, personal responsibility, and 
intellectual honest 

Delta Zeta 
Delta Zeta was created to unite its members 
in the bonds of sincere and lasting friendship, 
to stimulate one another in the pursuit of 
knowledge, to promote the moral and social 
culture of its members. 

Kappa Alpha Theta 
Kappa Alpha Theta is the first Greek-letter 
fraternity for women and was founded in 1870 
at Indiana Ashbury (now DePauw University). 

Kappa Delta 
Kappa Delta's open motto is Ta Kala 
Diokomen, a Latin phrase meaning "Let us 
strive for that which is honorable, beautiful, 
and highest." 
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Kappa Kappa Gamma 
Kappa Kappa Gamma was founded for the 
purpose of sisterhood, scholarship, and 
service. 

Phi Mu 
Phi Mu is the nation's second oldest sorority. 

Pi Beta Phi 
Pi Beta Phi was the first national secret 
college society of women to be modeled after 
Greek-letter mens' fraternities. 

Sigma Alpha 
Sigma Alpha is LSU's only professional and 
social sorority, which remains loyal to its 
agricultural roots but welcomes members of 
any major and background. 
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Sigma Lambda Gamma 
Sigma Lambda Gamma is the largest 
historically Latina-based multicultural sorority 
and the fastest growing fraternial organization 
in the United States. 

Zeta Tau Alpha 
Zeta Tau Alpha was established at LSU in 
1959. ZTA was founded with the purpose of 
intensifying friendships and promoting 
happiness among its members. 



 
   

  
  

  

        
   
 

 
 

 
 
 

 

 
 

  
 

 

 

 
 

 
 
 

 
 

 

 
 
 

 
 

 

CONSTITUTION 
OF THE 

PANHELLENIC ASSOCIATION 
AT 

LOUISIANA STATE UNIVERSITY 
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Approved November 4, 2013 

ARTICLE I: NAME 

The name of this organization shall be the Panhellenic Association at Louisiana State University. 

ARTICLE II: PURPOSE  

The purpose of the Panhellenic Association shall be: 

1. To maintain on a high plane, fraternity life and interfraternity relations within our 
university. 

2. To further outstanding intellectual accomplishment and sound scholarship. 
3. To cooperate with the college administration in the maintenance of high social 

standards. 
4. To be the forum for the discussion of questions of interest in the university and 

fraternity world. 
5. To compile rules governing recruitment, new member periods, and initiation on 

campus. 
6. To create an environment of unity and fairness. 

ARTICLE III: BASIC POLICIES 

1. The Panhellenic Association shall be non-commercial. 
2. The name of the Panhellenic Association or the names of any members in their 

official capacities shall not be used in connection with a commercial concern. 
3. The Panhellenic Association shall cooperate with Louisiana State University and the 

university administration to support the improvement of education. 
4. The Panhellenic Association may cooperate with other organizations and agencies, 

but persons representing the Panhellenic Association in such matters shall make no 
commitments that bind the organization. 

ARTICLE IV: MEMBERSHIP 

There shall be three classes of membership: Regular, Provisional, and Associate 



 

 
 

 

 

 
 

 
 

 
 

 

 
  
 
 

 
 

 
 

 

 
 
 

 

1. The Regular membership of the Panhellenic Association shall be composed of all 
chapter members in good standing of National Panhellenic Conference (NPC) 
fraternities and all other recognized local or national sororities on campus. 
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2. The Provisional membership of the Panhellenic Association shall be composed of all 
chapter members in good standing of National Panhellenic Conference (NPC) and 
colonies or pledged chapters. 

3. The Associate membership of the Panhellenic Association shall be composed of all 
members in good standing of local sororities or interest groups or national or regional 
non-NPC member groups who have met the requirements for membership in the 
campus Panhellenic Association. 

No fraternity or student who meets the other criteria for membership in the Panhellenic 
Association as listed in this Constitution may be denied membership on the basis of race, 
color, religion, national origin, age, handicap, marital status, veteran’s status, or sexual 
orientation. 

ARTICLE V: EXECUTIVE BOARD OFFICERS 

1. The Executive Board officers of the Panhellenic Association shall be President, 
Administrative Vice President, Recruitment Vice President, Accountability Vice 
President, Secretary, Treasurer, and Recruitment Personnel Vice President. 

2. There shall be five additional Executive Board officers. The Director of Recruitment 
Publications and Director of Recruitment Registration shall work under the direction 
of the Vice President of Recruitment. The Director of Recruitment Counselors and 
Director of Operations shall work under the direction of the Recruitment Personnel 
Vice President. These officers shall be appointed by the incoming and outgoing 
Executive officers. 

3. The officers shall be delegates from fraternities holding regular membership in the 
Panhellenic Association at LSU. Delegates from fraternities with associate or 
provisional membership are not eligible to hold office. 

4. The officers shall serve for a term of one year, but may serve more than one year. 
5. The officers must be enrolled as full time students at LSU. 
6. The officers must be in good standing with the University, have at least a 2.7 

cumulative GPA, and not be on disciplinary probation or deferred suspension. 
7. All Panhellenic officers and delegates must be active members of their chapters for 

the duration of their term in office. 
8. The officers must meet all other reasonable academic standards established by the 

Panhellenic Association as included in the Panhellenic Association’s By-laws. 
9. The Recruitment Related officers must live in or around the Baton Rouge area over 

the summer to attend weekly meetings and may not take vacations after the date one 
week prior to the final application deadline for formal recruitment. 

ARTICLE VI: THE PANHELLENIC COUNCIL 



 
 

 
 

 
 

 

 
 

    
 

 

 
 

 
 

 
 

 

 

The administrative body to the Panhellenic Association should be the Panhellenic Council.  It 
shall be the duty of the Panhellenic Council to administer all business related to the overall 
welfare of the Panhellenic Association and to compile rules governing the Panhellenic 
Association, including recruitment and new member periods, which do not violate the 
sovereignty, rights, and privileges of member fraternities. 
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1. MEMBERSHIP – The Panhellenic Association shall be composed of one senior 
delegate, one junior delegate, and one new member delegate in the fall from each 
National Panhellenic Conference and any other officially recognized local sorority 
that the Constitution and By-laws may allow for membership. 

2. SELECTION OF DELEGATES – Delegates to the Panhellenic Council shall be 
selected by their respective fraternity chapters to serve for a term of one year. 

3. DELEGATE VACANCIES – When a delegate vacancy occurs, it is the responsibility 
of the fraternity concerned to select a replacement within two weeks and to notify the 
Panhellenic Council Secretary of her name, address, and telephone number. When a 
meeting of the Panhellenic Council occurs while a delegate vacancy exists, the 
remaining delegate of the fraternity concerned shall fulfill the duties of the delegate in 
all cases. 

4. PRESIDENTIAL VACANCY - The Administrative Vice President shall fulfill the 
duties of the President in the event of her absence. Should the Administrative Vice 
President choose not to, or is unable to accept the position, it will become open to the 
remaining Executive board members. The election procedure will be carried out as 
stated in the Panhellenic Bylaws. 

5. OFFICERS – The Officers of the Panhellenic Association shall serve as the officers 
of the Panhellenic Council. These officers serve as the Executive Board of the 
Panhellenic Council and shall have such powers and duties as prescribed in the by-
laws of the Panhellenic Association. 

6. MEETINGS – Regular meeting of the Panhellenic Council may be called by the 
President when necessary and shall be called by her upon written request of any 
member delegate to the Panhellenic Council. Panhellenic Council meetings are to be 
held at 3:45 p.m. on Mondays excluding weeks of university break, midterms, and 
finals. 

a. EXECUTIVE BOARD MEETINGS – Weekly meetings of the Executive 
Board shall be held at 4:00 p.m. on Wednesdays, unless unavoidable class 
conflicts prevent this meeting time. 

b. DIRECTOR MEETINGS – Weekly meetings of the Committee Directors 
shall be held at 3:00 p.m. on Wednesdays. 



 

 
 

 
 

 
 

 

 

 
 

  
 

 
 

 
 

 

 

 
 

 

 
 

 

c. SPECIAL MEETINGS of the Panhellenic Council may be called by the 
President when necessary and shall be called by her upon the written request 
of any member delegate to the Panhellenic Council. 
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d. QUORUM – Two-thirds of the member fraternities shall constitute a quorum 
for the transaction of business. 

7. VOTING 

a. The voting body of the Panhellenic Association shall be its Panhellenic 
Council. 

b. The voting members of the Panhellenic Council shall be the senior delegates 
of each fraternity holding regular and associate membership. The power of 
one vote, cast by the senior delegate, shall be granted to each regular member 
group. If a senior delegate is absent, that fraternity’s junior delegate shall cast 
the vote of her fraternity. If both the senior and junior delegates are absent, a 
member of her fraternity may cast the vote, providing her credentials have 
been presented in writing to the council President prior to the meeting. 

c. Two-thirds of voting members of the Panhellenic Council shall be required to 
establish recruitment rules, to establish total chapter size, to amend the 
constitution, and to add a chapter.  A majority vote shall be required to carry 
all other questions. 

d. The Panhellenic President shall vote only in case of a tie. 

8. VOICE - The junior delegate shall have a voice but not a vote. In the fall, the New 
Member delegate shall have a voice but not a vote. 

ARTICLE VII: STANDING AND JOINT COMMITTEES 

Such standing and joint committees as necessary to carry out the work of the Panhellenic 
Council shall be outlined in the by-laws.  Special committees and officers may be appointed by 
the Executive Board to serve terms in conjunction with the term of the Executive Board. 

ARTICLE VIII: UNANIMOUS AGREEMENTS 

All members of the Panhellenic Association shall act in accordance with fundamental 
Panhellenic rules and policies established by National Panhellenic Conference in the Unanimous 
Agreements. 

ARTICLE IX: HAZING 



 
 

 

  

Consistent with the LSU Policy Statement #108, Prohibition of Hazing, and the National 
Panhellenic Conference (NPC) Manual of Information, hazing in every form is prohibited by any 
member group of the Panhellenic Association of LSU. 
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ARTICLE X: AMENDMENTS 

The constitution may be amended by a two-thirds vote of the member of the Panhellenic 
Council, providing notice of the proposed amendment has been given in writing at the preceding 
regular meeting of the Panhellenic Council subject to the approval of the Dean of Students or 
his/her designee. 



 
            
 

 
 

 
 
 

 
 

 
 
 
 
 

 
 

 
 
 
 
  
 
 
 
 

 

 
 

 
 

 
  

 
 

 
 

BYLAWS 
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ARTICLE I: ORDER OF BUSINESS 

The order of business for all Panhellenic Council Business meetings shall be: 

1. Call to Order and Creed 
2. Roll Call 
3. Officer Reports 
4. Advisor Reports 
5. Committee Reports 
6. Delegate Reports 
7. Old Business 
8. New Business 
9. Sisterhood Activity 
10. Announcements 
11. Adjournment 

The order of business for all Panhellenic Council Committee meetings shall be: 
1. Call to order and Creed 
2. Roll Call 
3. Officer Reports 
4. Advisor Report 
5. Break into Committees 
6. Committee Reports 
7. Delegate Reports 
8. Announcements 
9. Adjournment 

ARTICLE II: FINANCE 

1. Fiscal Year – The Fiscal year of the Panhellenic Association shall be from January 1 
to December 31 of each year inclusive. 

2. Contracts – The signature of the President or the Treasurer shall be required to bind 
the Panhellenic Council. 

3. Payments – All payments due to the Panhellenic Council shall be made to the 
Treasurer, who shall record them. Checks shall be made payable to the Panhellenic 
Council of LSU. 

4. Membership Dues – 



 

 

 
 

 
  

 

 
 

 
 

 

 

 
 

 

 
 

 
 

  
 

 

 
 

a. Amount – The semester dues of each Panhellenic Association member 
fraternity shall be an assessment of eight dollars ($8.00) per member and new 
member. 
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b. Time of Payment – The dues of each Panhellenic Association member 
fraternity shall be payable on or before March 1st for Spring Semester and 
October 10th for Fall Semester. 

c. Penalty for non-payment – Any chapter failing to pay dues or any bills by the 
specified time will forfeit the right to vote until the debts are paid. 

5. Inactive Status – In the event the Panhellenic Council of LSU becomes inactive, all 
funds left in the treasury after all outstanding debts and claims have been paid shall 
be donated to Greek Life at LSU. 

ARTICLE III: SELECTION OF OFFICERS 

1. Qualifications 
a. All officers shall have and maintain an overall GPA of 2.7 during their term of 

office and shall be in good standing with the University and their chapter. 
b. Officers shall presently be, and continue to be throughout their terms, active 

members in good standing with their own fraternities. 
c. Nominees for office should currently be or should have previously been 

Panhellenic Council delegates if at all possible with the exception of the 
Recruitment Personnel Vice President who shall have served as a Recruitment 
Counselor as a qualification. 

d. No one member fraternity may hold more than three Executive Board offices 
in a given term, and at least one of those offices must be a director position. 

e. Officers may not hold a chapter executive board position or another major 
position on campus, such as Greek Board of Directors, Student Government, 
or Student Activities Board, etc. This decision will be made under the 
discretion of the current Panhellenic Executive board. 

2. Nominations 
a. Committee – A nomination committee shall be formed to prepare a slate of 

officers. This committee shall be composed of members of the Executive 
Board who are not eligible for re-election or who decline to run for office and 
the University advisor to the council, and, if necessary, no more than seven 
seniors eligible for May graduation from the Council. The chairman shall be 
the highest ranking Executive Board member who is a senior eligible for 
graduation the following May. 

b. Slate Presentations – The nomination committee chairman shall present the 
slate at the meeting two weeks before elections. 

c. Floor Nominations – Nominations from the floor will be taken at both the 
meeting in which the slate is presented and the meeting in which elections are 
held. 

3. Elections 



 

 

 
 

 
 

 

  
 
 

 
 

  
 

 
 

  
 

  
 

 
 

 

 
 

 
 

a. Date – The slate shall be presented by the last week of October at the 
Panhellenic Council Meeting, and shall take office at the last Panhellenic 
meeting of the fall semester. 
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b. Voting – If slate is not accepted, each candidate will be voted on individually. 
Each member group has the power of one vote. If no nominee receives a 
majority of votes on the first ballot, a run off ballot shall be held between the 
two people receiving the highest number of votes. 

4. Officer Removal Policy – A Panhellenic Executive Officer may be removed by a 
two-thirds vote of the Panhellenic Executive Board. 

5. Vacancies in Office – Should the office of President be permanently vacated, the 
Administrative Vice President shall immediately succeed into the office of President as 
interim, until a new President is chosen. Nominations will come from members of the 
current Executive Board and be chosen by an interview process. The remaining 
Executive Board officers, along with the Panhellenic Advisor will conduct the interview. 
All vacant offices may be opened up to the Panhellenic Council. Applications should be 
filed and an interview should take place. The Executive Board and Panhellenic Advisor 
will also conduct this interview. This shall serve as the procedure should any other 
Executive office be vacated. 

ARTICLE IV: OFFICER DUTIES 

1. The President shall: 
a. Have overall responsibility for the operation of the Panhellenic Council. 
b. Call and preside at all regular and special meetings of the Panhellenic 

Council. 
c. Call and preside at all meetings of the Panhellenic Executive Board 
d. Serve as ex-officio member of all Panhellenic Council Committees but have 

no voice or vote. 
e. Report as necessary to the National Panhellenic Conference Area Advisor. 
f. Maintain a complete and up to date President’s file of all material pertinent to 

the running of the council and this office. 
g. Assist in the interview and selection of the Recruitment Team. 
h. Serve as an ex-officio member of the Greek Board of Directors and act as a 

liaison to the Panhellenic Council. 
i. Collect and facilitate the consensus of men’s fraternity philanthropy’s for 

sorority presidents each semester. 
j. Perform all other duties usually pertaining to this office, and as specified 

elsewhere in this constitution, by-laws, and recruitment rules. 

2. The Administrative Vice President shall: 
a. Perform the duties of the President in her absence, inability to serve or at her 

call, either in full, or as interim if she is unable to accept the position. 



 

  
  
  
 

 
 

  
 

  
 

  
 

 
 

  
 

 

  
 
 

  
 
  

 
 

 

 
 

 
 

 
  
  
    

b. Preside over all Panhellenic Council Committees and coordinate the fall and 
spring Panhellenic Council retreats. 

Back to Table of Contents

c. Be responsible for any special projects that the Executive Board assigns her. 
d. Assist in the interview and selection of the Recruitment Team. 
e. Call and preside over all Accountability Board hearings. 
f. Interpret the Panhellenic constitution, by-laws, and all rules and resolutions 

of the Panhellenic Association of Louisiana State University. 
g. Be responsible for the educational efforts of the Panhellenic Constitution, 

Bylaws, and all rules and resolutions of the Panhellenic Association of 
Louisiana State University. 

h. Maintain a complete and current file of all materials related to this office. 
i. Serve as the Council representative to the Greek Organization/University 

Accountability process. 
j. Assist in the interview and selection of the Recruitment Team. 
k. Perform all other duties usually pertaining to this office, and as specified 

elsewhere in this constitution, by-laws, and recruitment rules. 
l. Maintain a complete and current file of all materials related to this office. 

3. The Recruitment Vice President shall: 
a. Be responsible for all Panhellenic membership recruitment efforts, to include 

but not limited to Fall and Spring recruitment, informational sessions and 
summer orientation session. 

b. Assist in the interview and selection of the Recruitment Team, and any other 
recruitment chairman under her guise. 

c. Work closely with chapter recruitment chairmen and advisors in facilitating 
the recruitment process. 

d. Work cooperatively with the Recruitment Personnel Vice President. 
e. Serve as facilitator of the New Member Delegates of the Panhellenic Council. 
f. Perform all other duties usually pertaining to this office, and as specified 

elsewhere in this constitution, by-laws, and recruitment rules. 
g. Maintain a complete and current file of all materials related to this office. 

4. The Secretary/Director of Extension shall: 
a. Create, maintain, and distribute an up to date roster of members of the 

Panhellenic Council. 
b. Call roll at every Panhellenic Meeting. Communicate and enforce the 

attendance policy and inform the Executive Board should any council member 
be in violation of the attendance policy. 

c. Keep full minutes of all meetings of the Panhellenic Council, Executive Board 
meetings, and a record of all action taken by the Executive Board. 

d. Maintain a complete file of all minutes taken from these meetings and other 
materials related to this office. 

e. Be responsible for official correspondence of the Council. 
f. Send correspondence to the NPC area advisor in a timely manner. 
g. Assist in the interview and selection of the Recruitment Team. 



 

  
 
 

 
 

  
 

  
  
 

  
 

 
 

  
 

  
 

  
 

 

 

 
 

 
 

  
 

 
 
 

 

h. Perform all other duties usually pertaining to this office, and as specified 
elsewhere in this constitution, by-laws, and recruitment rules. 
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i. Coordinate the freshman committee to support the effort. 
j. Work with the PHC chapters to support the extension effort. 
k. Other duties as assigned. 

5. The Treasurer shall: 
a. Be responsible for the prompt payment of all bills of the Panhellenic Council. 
b. Receive all payments due to the Panhellenic Council, collect all dues, and 

inform the President of those member fraternities who may be financially 
ineligible to vote. 

c. Be responsible for the preparation of a monthly written financial report. 
d. Assist in the interview and selection of the Recruitment Team. 
e. Perform all other duties usually pertaining to this office, and as specified 

elsewhere in this constitution, by-laws, and recruitment rules. 
f. Maintain complete and current files of all material related to this office. 

6. The Recruitment Personnel Vice President shall: 
a. Organize and direct the Recruitment Team selection, training and organization 

of the recruitment counselor program. 
b. Work cooperatively with the Recruitment Vice President in the execution of 

formal recruitment. 
c. Maintain a complete and current file of all materials related to this office. 
d. Perform all other duties usually pertaining to this office, and as specified 

elsewhere in this constitution, by-laws, and recruitment rules. 
7. The Vice President of Public Relations shall: 

a. Responsible for all social media network including but not limited to PHC 
Facebook, Greek Girls at LSU blog, PHC twitter, PHC instagram and PHC 
Pinterest. 

b. Shall organize and execute public relations functions and events to promote 
the Panhellenic community in a positive light Develop and maintain positive 
reputation for the Panhellenic Community 

c. Responsible for any advertising or promotion of events put on by any 
Panhellenic Council committee or the Panhellenic Executive Board. Ensure 
awareness of all upcoming events for the Panhellenic Council 

d. Shall promote academics through advertising Greek 4.0’s as well as any other 
academic accomplishments each semester through various media outlets 
Responsible for sending council updates to the Greek Life website director 

ARTICLE V: DIRECTOR DUTIES 
1. The Director of Recruitment Publications shall: 

a. Be responsible for the creation, contact, and coordination of The PM Journal, Girl 
Talk, Recruitment manual and all signage, as well as any other printed items as 
they relate to recruitment. 

b. Be responsible for PM T-shirts. 
c. Take pictures for the use in publications, PHC website and Bid Day slide show. 



  
  
 
 

  
  

 
 

  
 
  

  
 

  
  
  
 

  
 

 

 

 

 
 

  

 

  

2. The Director of Recruitment Registration shall: 
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a. Supervise the recruitment registration staff and process. 
b. Maintain summer statistics. 
c. Supervise on-campus living spreadsheets and communicate with Residential Life 

when needed. 
d. Officially register Potential members. 
e. Mail out Girl Talk upon registration completion 

3. The Director of Recruitment Counselors shall: 
a. Be responsible for all communication to the Recruitment Counselors. 
b. Directly supervise Recruitment Counselors. 
c. Coordinate Recruitment Team training details. 

4. The Director of Recruitment Operations shall: 
a. Responsible for all communication to the Operations Team. 
b. Directly supervise the Operations Team. 
c. Coordinate Recruitment Team training details. 
d. Responsible for all recruitment supplies to include inventory (purchase and 

replenish) as well as daily distribution of supplies. 
e. Responsible for the set up and organization of Lod Cook Recruitment office. . 

ARTICLE VI: Attendance Guidelines for Executive Board and Directors 
a. Executive Board Members shall attend all executive board, council, 

special, and specific responsibility meetings that are required as well 
as all Formal Recruitment related events. Excused absences are 
considered as the following: 

a. Class for graduating seniors 
b. Family emergencies 
c. Unavoidable work. 

All excuses must be sent to the Panhellenic President two days prior 
to the meeting via email. Executive Board members are allowed two 
unexcused absences. A third unexcused absence is grounds for 
dismissal 

b. Directors. All director meetings, council meetings for committee 
directors, special and specific responsibility meetings are required as 
well as all Formal Recruitment related events for recruitment related 
directors. Excused absences are considered as the following: 

a. Class for graduating seniors 
b. Family emergencies 
c. Unavoidable work. 

All excuses must be sent to the Panhellenic Administrative Vice 
President two days prior to the meeting via email. Directors are 
allowed two unexcused absences. A third unexcused absence is 
grounds for dismissal. 

c. Attendance of South Eastern Panhellenic Conference 



  
  

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 

a. Executive board members and directors should attend the 
SEPC annually with expenses covered by the Panhellenic 
council budget. Failure to attend once all registration 
materials and arrangements are made shall result in the full 
financial refund and additional cancellation fees where 
applicable to the Panhellenic Council. 
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ARTICLE VII: DELEGATE RESPONSIBILITIES 

All delegates shall have these responsibilities: 

1. Liaison – The primary duty of the delegate is to act as a liaison between the Council 
and her chapter. This involves giving a full report of every Council meeting to her 
chapter, and following through with any request of her chapter or the Council. To 
perform this duty, attendance at all Council meetings is imperative. 

2. Knowledge – The delegate is responsible for being familiar with NPC Policies, NPC 
Unanimous Agreements and Resolutions, Panhellenic Council Recruitment Rules and 
any other policies. 

3. Stabilizer – The delegate should be the stabilizing force within her chapter, always 
working toward stronger Panhellenic relations. She should act as a calm, unbiased 
mediator in any problem. 

4. Involved – The delegate is to be active in all Panhellenic functions, and cooperate in 
all activities with the utmost speed. 

5. Educator – The delegate must educate her chapter on basic Panhellenic ideas, as she 
works to improve the Panhellenic spirit in her chapter. As the delegate, she will serve 
as an important role model to her chapter, showing a true Panhellenic spirit. 

6. Attendance-guidelines per semester 
a. Required – The senior, junior, and new member delegates are required to 

attend all Panhellenic Council meetings and retreats.  If a delegate’s absence 
is unavoidable, a substitute delegate must be present. Junior delegates 
automatically move to the senior delegates’ chair. 

b. If a delegate arrives to a council meeting after the Secretary completes roll 
call, the delegate will be marked tardy.  Two tardies will constitute an 
absence. 

c. Violations – If a delegate is absent for two Panhellenic Council meetings in 
one semester, with no substitute present, the delegate will be dismissed as a 
delegate. Three substitutes will also result in dismissal. 

ARTICLE VIII: EXECUTIVE BOARD 



 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 

 

  
 

 

The Executive Board shall: 
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1. Appoint all standing and special committees and their directors, assuring that the 
most member fraternities are represented in these appointments as possible. 

2. Administer routine business meetings of the Panhellenic Council when advisable and 
such other business has been approved for action by Panhellenic Council vote. 

3. Report all action taken by the Executive Board at the next regular meeting of the 
Panhellenic Council through officer reports and record the action in the minutes of 
that meeting. 

4. Meet weekly with Panhellenic advisor at 4:00 p.m. on Wednesdays, unless there is an 
excused absence (see Attendance Requirements, Article VI). 

ARTICLE IX: ACCOUNTABILITY BOARD 

1. An Accountability Board shall be established in accordance with the National 
Panhellenic Conference’s recommended guidelines. 

a. The Accountability Board will consist of four members of the Panhellenic 
Council and one alternate from five respective chapters chosen through an 
application process by the Vice President of Administration and approved by 
the Panhellenic Executive Board. 

b. A Chapter advisor and alternate shall serve in an ex-officio capacity.  This 
position rotates through the member groups each year. 

c. Accountability Board members may not concurrently hold another position on 
the Panhellenic Council, such as Director of a Committee. 

d. No one member fraternity may hold more than one position on the 
Accountability Board, including the fraternities associated with the alternate 
and the Accountability Vice President. 

e. Members may serve more than one term. 
f. The Panhellenic Executive Board may remove any collegiate member of the 

accountability board by a two-thirds vote for failure to fulfill the duties and 
responsibilities of the position or failure to maintain confidentiality. 

2. Accountability Board hearings shall be in accordance with the National Panhellenic 
Conference’s guidelines. 

3. All violations of the rules and resolutions of the Panhellenic Association of LSU shall 
be reviewed and acted upon by the Accountability Board with the exception of the 
Recruitment rules which follow the NPC guidelines. 

ARTICLE X: STANDING COMMITTEES 



 
 

 

  
  

 
 

 

 
 

 
  

 

 
  
  
 

 

The Panhellenic Council shall maintain the following standing committees; a director for each 
committee shall be appointed at the discretion of the Panhellenic Executive Board and approved 
by the Panhellenic Council for a year’s term. Should a vacancy arise, a new committee director 
will be appointed immediately by the Panhellenic Executive Board. Membership on each 
committee (with the exception of the Child Care Center Committee) shall be appointed according 
to the preference of each delegate with the approval of the Panhellenic Executive Board in 
relation to the Panhellenic’s need and size. The role of the delegate on the committee is to 
provide ideas and feedback to the director of the committee. The committees and general duties 
are as follows: 
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1. Outreach Committee- Shall foster a positive relationship with organizations outside of the 
Panhellenic Community such as but not limited to IFC, NPHC, GBOD, GLI, other various 
LSU Organizations, etc. This committee will be responsible for maintaining support for 
each individual organization which will include attendance at their events as 
well as other efforts to show support from the Panhellenic Council. 

2. Child Care Center Committee- This Committee will be made up all of existing Senior 
Delegates. Shall plan and coordinate all volunteer efforts at the LSU Child Care Center, 
which is the official philanthropy of the Panhellenic Council effective Spring 2004. They 
will be the liaison between the Child Care Center and the Panhellenic Council. Each 
Delegate will be randomly assigned to a classroom and will be responsible for activities 
deemed appropriate and necessary by the classroom’s facilitator. In addition, they shall 
plan all Philanthropic activities and volunteer opportunities for the Panhellenic community. 

3. Panhellenic Community Committee- Shall be responsible for promoting strong 
relationships among the entire Panhellenic Community. Will plan and execute Panhellenic 
wide events as well as ensuring support of the various events hosted by individual chapters. 

4. Panhellenic Council. Shall plan sisterhood activities for the council members to foster 
relationships between the delegates and the Greek Community. Shall promote academics 
through programming and reward incentives within the Council. 

The Director of the Committee will be selected by the Panhellenic Executive Board and is 
expected to maintain a level of standards and duties in her office. If the director fails to perform 
her duties and responsibilities she will be removed from her position at the discretion of the 
Panhellenic Executive Board. Should a vacancy arise, a new committee director will be 
appointed immediately by the Panhellenic Executive Board. The Director is responsible for: 

A. All planning and execution of committee sponsored programs, events and duties. 
B. Obtaining ideas and feedback through their committee. 
C. Maintaining all records with up to date information of the committee and all 

events/duties. 
D. Maintaining good communication with the Administrative Vice-President about events, 

duties and programs. 



 
  

  
 
 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

   
 

 
 

 
 

 
 

 

 

E. Attend weekly Director Meetings with the Administrative Vice-President on Wednesdays 
at 3:00 p.m. 
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F. See Attendance requirements Article VI. 

ARTICLE XI: MEMBERSHIP RECRUITMENT 

1. Formal Recruitment – An early Fall, formal Recruitment shall be held. 

2. Preferential Bidding – The NPC Preferential Bidding system shall be used. 

3. Continuous Open Bidding – 
a. Except during the formal recruitment period, continuous open bidding shall be 

in effect during the college year for all eligible women students. 
b. If a chapter has not filled quota during formal recruitment, it may do so in 

continuous open bidding even though it puts them over total. 

4. Chapter Total – Every regularly enrolled new member, initiate, or affiliate of the 
chapter shall be counted in chapter total. 

a. A list of pledged, initiated, and affiliated members shall be filed with Greek 
Life no later than the first week of classes each semester. 

b. Any new member termination, active termination, or other change in 
membership shall be reported to Greek Life in a timely manner. 

c. Panhellenic total is 290. 

5. Recruitment Rules – Rules for the year shall be voted upon and announced by the 
Panhellenic Council on or before March 15 of the preceding Spring Semester and 
shall be considered and treated as an official Panhellenic document. 

6. Spring Recruitment – A Spring Recruitment may be held early in the spring semester. 
Details shall be determined by the Recruitment Vice President with consensus of 
chapter recruitment chairmen and advisors in the fall semester. 

7. Recruitment Team  Requirements – to be a recruitment team member  during fall 
formal recruitment, an active chapter member 

a. Must have participated in fall formal recruitment as a Potential Member at 
LSU. 

b. Must have participated, as an active collegian, in fall formal recruitment at 
LSU. 

c. Must not have a sister going through recruitment. 
d. Must have at least a 2.7 G.P.A. and be in good standing with the University 

and their chapter. 
e. Must abide by the Panhellenic Council Constitution, Bylaws, and Recruitment 

Rules. 
f. Must have a genuine interest in being an exemplary example of the Greek 

community. 
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ARTICLE XIII: NEW MEMBER PERIOD AND INITIATION 

1. Potential Member Eligibility – A woman must be a regularly enrolled student at LSU, 
transfer student, or must have been accepted for admission (including provisionally 
admitted) to LSU and have plans to attend, in order to be eligible for recruitment and 
becoming a new member. 

2. New Member – A Panhellenic Association member fraternity may not issue an 
invitation to membership or accept a woman as a formal new member during the 
summer period. 

3. Initiation – A new member must be a regularly enrolled student at LSU to be eligible 
for initiation. She may be initiated whenever she has met the requirements of the 
fraternity to which she has become a member. 

ARTICLE XIV: EXTENSION 

1. College Panhellenic will follow NPC Extension procedures and protocol unless 
otherwise notified. 

2. Consideration shall be given to NPC fraternities that have previously had chapters 
on the campus and to those NPC fraternities which have filed letters expressing 
interest in the campus. 

ARTICLE XV: ADMISSION OF NEW MEMBER GROUPS 

1. Colonies – A local colony on campus, after being officially recognized by the 
university, shall petition the Panhellenic Council for membership, stating aims and 
membership. A colony shall be given Provisional Membership in the Panhellenic 
Association by the Panhellenic Council. 

2. New Chapters – Upon formal installation, a new chapter (Provisiosnal Member 
Fraternity) shall be extended the full privileges of Regular Membership in the 
Panhellenic Association by the Panhellenic Council. 

ARTICLE XVI: RULES OF ORDER 

The Panhellenic Association and its Panhellenic Council shall be governed by Robert’s Rules of 
Order Newly Revised, except in matters specifically provided for in the Constitution or By-laws. 

ARTICLE XVII: AMENDMENTS RESOLUTIONS 
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These by-laws may be amended by two-thirds vote of the voting members of the Panhellenic 
Council provided notice of the proposed amendment has been given in writing at the preceding 
business meeting subject to the approval of the Dean of Students or his/her designee. 

RESOLUTIONS 

IFC/PHC Resolution for the Philanthropy Event Detail Form 

Rationale: The demand for philanthropic participation of Greek members is consistently high, 
and has further created a negative effect on the Greek Community of Louisiana State University 
through: (1) financially straining fraternity and sorority chapters, (2) over-programming our 
fraternity and sorority chapter members, and (3) compromising the risk management policies of 
fraternity and sorority chapters. 
We, as the members of the Louisiana State University Interfraternity and Panhellenic 
Association establish the following for fraternity and sorority participation in ALL philanthropic 
events for the purpose of promoting positive philanthropic events and overall spirit in our Greek 
Community. 
1) Chapters are able to participate in Philanthropy events if registered by the second day of the 

classes if the event is within the first 14 days of the semester. All other events much be 
registered by the 14th day of classes. Dates and details of the philanthropic events should be 
communicated to the IFC and PHC President. This applies to IFC and PHC philanthropy and 
is the first step. After that, Greek Life policies go into effect (“All completed forms will be 
listed on the Greek Life calendar on a first come, first serve basis. One sorority and one 
fraternity will occupy a weekend. If a chapter wants to host their event on a booked weekend, 
the president requesting the weekend shall seek permission from the president(s) securing the 

2) Dates may not be changed after the event has been approved unless weather conditions 
prohibit the event from occurring. Should dates change after it is approved, fraternity or 
sorority chapters will determine their participation based on the new information and the 
consensus of the presidents. 

3) Chapter participation is limited to two days which includes only a one point based event each 
day. 

i) Fraternities must provide the PHC President with a detailed description of events on a 
separate form, with date, time and place, stating the purposed of the point based 
event, specific rules and the expectations of the sororities, including t-shirt prices, 
scoring of events, etc. at least twenty-one (21) calendar days prior to the event. 
Should the event fall within the first 21 days of a new semester, the details will need 
to be submitted over the holiday. Until approved, no chapter announcements will be 
allowed. 

ii) Sororities must provide the IFC President with a detailed description of events on a 
separate form, with date, time and place, stating the purposed of the point based 
event, specific rules and the expectations of the sororities, including t-shirt prices, 
scoring of events, etc. at least twenty-one (21) calendar days prior to the event. 

weekend and provide an email to the Greek Life confirming their consent”). 
(a) Effective January 7, 2013 
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Should the event fall within the first 21 days of a new semester, the details will need 
to be submitted over the holiday. Until approved, no chapter announcements will be 
allowed. 

4) Upon agreement of participation in activities by the presidents, the IFC and PHC Presidents 
will vote by a majority on the philanthropy events of the opposite’s council. All fraternities 
and sororities must comply with the majority vote. Chapters may not require participants to 
purchase t-shirts or any specialty items for the event. Individual chapter members may attend 
non-point based events; however chapters may not encourage, suggest, or require that 
members attend. 

5) ALL chapters may pay no more than $100 registration fee to a philanthropic event. 
Additional individual members may participate separately from their chapter, as long as they 
pay their own fee and do not associate themselves with the chapter (i.e. cannot compete for 
their chapter, win points for their chapter, wear chapter letters, have a team name that 
corresponds to their chapter, etc.) Chapters will write the check directly to the philanthropy. 

6) No Kidnapping. 
7) LSU Student Organization rules and policies must be followed to include no auction of 

members, scavenger hunts, no alcohol related activities, and prior approval of forms.  
8) Violation of these guidelines: 

i) By Panhellenic Association members deemed by the Panhellenic Executive Board 
shall be referred to the Panhellenic judicial board. 

ii) By Interfraternity Council Members deemed by the Interfraternity Executive Board 
shall be referred to the Interfraternity judicial board. 

Effective August 1st, 2013 

LSU IFC Fraternity/PHC Sorority Social Contract 
Regarding Exchanges 

It is agreed by all fraternities and sororities hereto signed; to abide by the following rules that 
will govern exchanges at local bars: 

1) The contract between the restaurant/bar and the Greek chapter will be for rental of 
the facility ONLY. 

2) In the agreement, the restaurant/bar may offer “specials” where drink prices are 
lower than the normally charged prices, but are still sold for a “reasonable” price. 
negotiated prices on alcoholic drink specials shall not drop below these 
“reasonable” prices: 
-$2.00 premium brand mixed drinks, high-balls, cocktails, or frozen drinks, 
-$1.00 long neck beers, 
- $0.50 for 8 oz. draft, $0.75 for 12 oz. draft, 

-For cup sizes other than 8oz. or 12 oz., the “reasonable” price is $0.25 per 
4 oz. draft beer. 

-Shots are prohibited. 
(Although these prices are recommended, collective bargaining may be beneficial.) 

3) Each person in attendance will purchase drinks on his/her own free will individually 
and/or for any guest he or she chooses. 
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4) There will be NO OPEN BAR or bar tabs paid for by the fraternity or sorority, by 
an individual member on behalf of the chapter, or by a third party on behalf of the 
chapter, under any circumstances. Money, either cash or a credit to an individual 
credit card must exchange hands between the patrons and the staff with each drink 
purchase. However, subject to the above provisions, this provision (#4) is not 
designed to prohibit individual members from opening bar tabs under his/her own 
name to purchase drinks. 

5) If the fraternity/sorority hosting the Exchange is found to be in violation of items 2, 
3 or 4, by any party, the highest ranking officer of each group will meet 
immediately at the event and review the matter to assure compliance. If the issue 
cannot be resolved, the restaurant/bar and all fraternity/sorority members will be 
notified and all will leave the exchange immediately. The exchange will end and no 
refunds should be granted. 

6) If a fraternity/sorority is charged with a violation and the charged party disputes the 
violation, the dispute shall be brought before a joint meeting of the IFC and PHC 
Judicial Boards at their next regularly scheduled meeting. The majority decision of 
this joint panel shall be final. If the disputing chapter is found by the joint Judicial 
Board not to have been in violation of this contract, then the accusing chapter shall 
refund the monetary loss incurred by the disputing chapter because of the alleged 
violation. 

7) If a fraternity/sorority is found to have violated provisions 2, 3 or 4 of the contract 
after a complete review of the reported violation(s) as set forth immediately above, 
no fraternities/sororities shall participate with the offending fraternity/sorority in an 
exchange for the remainder of the semester. A second violation within the six-
month period will result in no fraternities/sororities participating in an Exchange 
with this chapter for six months or the remainder of the academic year, whichever is 
longer. All chapter advisors will be notified of any violation by email by the chapter 
advisor of the reporting fraternity/sorority.   

8) This contract will be executed each spring semester at the first joint meeting of 
chapter presidents and advisors. 

9) Only fraternities and sororities who execute this contract will participate with each 
other in Exchanges. 

Effective February 22, 2008 

Pledge Pick-up Resolution 
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1. The practice of pledge pick up will no longer include alcohol during the pick up, riding in 
the back of trucks, and the physical lifting of sorority new members over the shoulders of 
fraternity new members. 

Adopted by IFC and PHC presidents and advisors November 4, 2004 

Post Bid Day Party Resolution 

It is agreed by all chapter presidents and advisors, hereto signed; to abide by the following: 

1. No chapter will plan, coordinate, communicate, sponsor, fund, or participate in any 
events on the Sunday after bid day that involves alcohol where New Members are 
involved. 

2. Chapters found in violation of this Resolution will lose social privileges with alcohol on 
and off campus for one month following the judicial process. 

Proposed by PHC presidents and advisors November 3, 2010 

PHC Sororities Non-Philanthropic Social Resolution 

Rationale: The demand for participation in non-philanthropic socials by chapter members is 
consistently high, and has further created a negative effect on the Panhellenic Community at 
Louisiana State University through: (1) financially straining sorority chapters, (2) over-
programming our sorority members, and (3) creating excessive additional responsibilities of 
house directors and chapter advisors. 

We, as the members of the Louisiana State University Panhellenic Association establish the 
following for sorority participation in non-philanthropic, community wide socials for the purpose 
of promoting positive Panhellenic spirit within the Greek Community. 

1. A non-philanthropic social will be defined as: (1) an event that does not benefit the 
chapter’s local or national philanthropy monetarily, (2) open to all PHC sorority members 
at Louisiana State University, (3) does not have any requirement for admission, (4) does 
not last more than two hours, and (5) PROMOTES Panhellenic unity and sisterhood. 

2. Sorority chapters will be limited to hosting one non-philanthropic social per academic 
year. Chapter presidents will draw slips of paper labeled Fall or Spring from a bowl at the 
last Presidents Cabinet meeting of the Spring semester in order to determine which 
semester they will have their event. They will have the opportunity to switch the semester 
they received if another chapter president wishes to trade as well. 

3. Sorority chapters are able to plan and execute non-philanthropic socials only after 
notifying the Panhellenic President of the date and time of the event. Event dates may be 
submitted starting the first day of classes and are due by the second Panhellenic council 
meeting each semester. No chapter may have a non-philanthropic social on the same 
night. Priority will be given to the chapter who submits their date and time of the event 



 
 

 
 

first. Should dates change after the first Panhellenic Council meeting, the chapter must 
receive permission from all other chapter presidents. 
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4. Violations of these guidelines will result in suspension from hosting a non-philanthropic 
social the next calendar year. 

Adopted February 6, 2012 
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P a n h e l l e n i c C o u n c i l 
L o u i s i a n a S t a t e U n i v e r s it y 

AΔΠ AΦ ХΩ ΔΔΔ ΔΓ ΔΖ ΚΑΘ ΚΔ  ΚΚΓ  ΦΜ ΠΒΦ ΣΑ SLG ΖΤΑ 

Recruitment Rules 

Panhellenic strives for fairness, which is why we have rules. The bottom-line: Sororities comprised of more than 

300 members during recruitment make decisions on who to invite for membership as a group. Because you may be 

connected or are friends with one or two of the members does not guarantee you a bid, i.e. membership. Basically, 

one or two, or even five women cannot make a decision for 300 members. Do not be misled by perhaps, false 

promises. 

Rules for Potential Members (You) 

1. A PM must be a regularly matriculated (pursuing a degree), full-time LSU student to be eligible to 
participate in recruitment. Visiting or conditionally accepted students cannot be pledged by any of the NPC 
sororities. 

2. A PM shall not be, or ever have been, an initiated member of a National Panhellenic Conference group.  If 
in doubt, please contact Panhellenic. 

3. A PM shall not have been a new member to an NPC group, within one calendar year, at the same school 
where she is a PM. 

4. From August 1, 2016, through the accepting of bids on bid day, no PM shall visit a sorority house except for 
events approved by the V.P. of Recruitment. 

5. All PM’S must attend convocation, all meetings with Recruitment Counselors, all events, and the maximum 
number of invitational socials throughout recruitment week. Failure to do so will result in the removal of 
the PM from further recruitment activities. In the event of illness, emergency, or University scheduled 
event such as band, orientation, cheerleading, Golden Girl, or athletic teams, the PM shall notify 
Panhellenic and/or her Recruitment Counselor, who will notify the chapters involved. Conflicts must be 
submitted in writing to the Panhellenic Council via email, lsuphcrecruitment@gmail.com, or through her 
Gamma Chi. 

6. In order to participate in formal recruitment a student must plan to attend Louisiana State University, 
register with the LSU Panhellenic Council, and registration fee payment of $160—living off campus OR 
$280 —living on campus must be received July 15, 2016 at 4:30 PM. Between July 15 after 4:30pm and 
July 29, 2016 an additional $100.00 late fee will be assessed. NO applications will be accepted after July 29, 
2016 at 4:30 PM. 

7. Formal recruitment shall begin at 4:00 p.m. Saturday, August 13, 2016 through 8:00 a.m. Sunday, August 
21, 2016. 



 
   

       
     

          
         

       
         

      
 

 
      

 
            

   
 

         
 

 
          

  
 

           
         

 

            
 

 
        

 
          

       
      

        
 

            
  

 
                

      
 

         
     

 
       

           
         

     

8. Refund Policy: 
- Full Refund of $280 or $160, less a 5% processing fee charged by Greek Bill: If PM withdraws before 

July 30, 2016. Late fee will not be refunded. 
- Half Refund of $80 or $140, less a 5% processing fee charged by Greek Bill: If PM withdraws 
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between July 30 – August 12, 2016. Late fee will not be refunded. 
- NO REFUND for withdrawals beginning August 13, 2016 (unless authorized by the VP of Rec.) 
- Registration Refund of $160: If PM has a death in family, severe illness, or other extenuating 

circumstances reviewed by VP of Recruitment AT ANY TIME. (ends on Sat. morning, August 13, 
2016) 

9. PMs are expected to be on time for all meetings and events. 

10. PMs must provide their own transportation to and from all events. (All chapters are within walking 
distance on campus) 

11. PMs must not walk behind sorority houses during events with the exception of visiting the Student 
Recreational Facility. 

12. PMs must not park at the Lod Cook Alumni Conference Center or Hotel, the Systems Building, or behind 
the sorority houses. 

13. The Potential Member and sororities must honor all invitations to recruitment functions. In case of illness 
or other emergency, Panhellenic will notify the chapter with an official excused absence. 

14. PMs must wear a Panhellenic nametag during events. It is $5.00 for each official Panhellenic nametag 
replacement. 

15. Each round PMs must maximize their options by priority ranking all sororities after attending that round. 

16. PMs must make their preferential selections immediately after the last event she attends. There shall be 
strict silence between PMs, and active sorority members, in observance from the time she leaves the last 
house until she receives her bid. PMs may consult a recruitment counselor at this time. Once the 
preferences are made, no changes may be made. By completing the MRARBA: 

a. PM is willing to accept an invitation to membership from any women’s fraternity that PM lists on 
the agreement. 

b. PM may limit choices to one or list the maximum amount of choices in which PM has attended a 
preference event and is willing to accept membership. 

c. PM cannot change the order of her preferences or add/delete a preference once this agreement 
has been submitted to the College Panhellenic Association. 

d. Once PM confirms this agreement, PM is bound by the National Panhellenic Conference calendar 
year rule. This rule states that if a PM receives an invitation to membership from any group PM has 
listed and PM chooses not to accept it, PM is ineligible to be pledged to any other inter/national 
fraternity on this campus for one calendar year. 



 
 
 

            
        

 
            

           
 

         
        

  

 

e. If PM does not receive an invitation to membership from a group that PM has listed, PM is eligible 
for continuous open recruitment among chapters that are eligible to participate. 
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17. A PM must consult her Recruitment Counselor before withdrawing from recruitment. In the event that the 
PM feels she must withdraw, she should complete the withdraw form or send an email to Panhellenic. 

18. PM’s may have no contact with actives beginning 7 days prior to Formal Recruitment (convocation) until 
bid distribution (August 6, 2016 – August 20, 2016). 



               
                  

                
 

 

 
 
 
 

 

 
 
 
 

 

 

 
 
 

  

 

 
 

 

 

 

 

Grades 
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Grades are very important. Overall, Greek women have a higher average GPA than the undergraduate women's 
average GPA. Most of the sororities require a 2.8 core unit GPA or above from high school, but more commonly a 
3.0 core unit GPA. In some rare instances, exceptions are made. The GPA verified by the Greek Life Office 
through the LSU Office of Admissions includes only the following core units: 

Four (4) units of English 

• 1 unit of English I 
• 1 unit of English II 
• 1 unit of English III 
• 1 unit of English IV 

Four (4) units of Math 

• 1 unit of Algebra I or Algebra I: Pt. 2 
• 1 unit of Algebra II 
• 1 unit of Geometry 
• 1 unit of the following: Advanced Math: Functions & Statistics, Advanced Math: 

Trigonometry, Advanced Math I, Advanced Math II, Pre-Calculus, Calculus, Algebra III, 
Probability & Statistics, Discrete Math, Applied Math III, or Integrated Math III 

Four (4) units of Natural Science 

• 1 unit of Biology 
• 1 unit of Chemistry 
• 2 units of the following: Physics (recommended), Integrated Science, Aerospace Science, 

Anatomy & Physiology, Earth Science, Environmental Science, Physical Science, 
Physics II, Physics of Technology I, Biology II, Chemistry II, or Physics of Technology 
II 

• Note: 2 units of Agriscience can count as 1 unit of a Natural Science 

Four (4) units of Social Science 

• 1 unit of American History 
• 1 unit of World History, World Geography, AP Human Geography, Western Civilization, 

or AP European History 
• 1 unit of Civics or AP American Government or any combination of Civics, AP 

American Government, or Free Enterprise that equals 1 unit 
• 1 unit of the following: World History, World Geography, AP Human Geography, 

Western Civilization, AP European History, Economics, Law Studies, Psychology, 
Sociology, African American Studies, Religious Studies, or 1/2 unit of Civics 

2 units of Foreign Language 

• 2 consecutive units in a single language 



 

 

 

• Sign Language acceptable 
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One (1) unit of Fine Art 

• 1 unit of Fine Arts Survey or 2 units of a music performance course, dance performance 
course, theatre performance course, studio art course, or visual art course 

GPA Calculation 

For automatic admission to LSU, an applicant’s high school academic grade-point average 
(GPA) is calculated solely on the basis of the core units shown above, using the standard 4.00 
maximum scale (A= 4; B=3; C=2; D=1; F=0). The weighted scholastic GPA is considered in the 
holistic review. 

You will also be given the opportunity to report your cummulative GPA through recruitment 
registration. 
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Louisiana State University 7/13/17 
Panhellenic Council 

2017 Sorority Recruitment Schedule 

Thursday, August 17 Round 3Sunday, August 13 Round 1
Ice Water/Open House Parties 1-9 (30 minutes each, 15 minutes 
between each party) 
12:30 pm PMs meet with ΓΧ group at first house 
1:00 – 1:30 pm Party 1 
1:45 – 2:15 pm Party 2 
2:30 – 3:00 pm Party 3 
3:15 – 3:45 pm Party 4 
4:00 – 4:30 pm Party 5 
4:30 – 5:15 pm Snack Break 
5:15 – 5:45 pm Party 6 
6:00 – 6:30 pm Party 7 
6:45 – 7:15 pm Party 8 
7:30 – 8:00 pm Party 9 
8:00 pm or before - ΓΧ groups meets at last house 

Monday, August 14 Round 1
Ice Water/Open House Parties 10-17 (30 minutes each, 15 minutes 
between each party) 
10:00 am PMs meet with ΓΧ group at first house 
10:30– 11:00 am Party 10 
11:15 – 11:45 am Party 11 
12:00 – 12:30 pm Party 12 
12:45 – 1:15 pm Party 13 
1:15 – 2:15 pm Snack Break 
2:15 – 2:45 pm Party 14 
3:00 – 3:30 pm Party 15 
3:45 – 4:15 pm Party 16 
4:30 – 5:00 pm Party 17 
7:00pm All PM selections must be made 

Tuesday, August 15 Round 2
Philanthropy Parties 1-7 (40 minutes each, 15 minutes between each 
party) 
7:30 – 8:30 am PMs without invitations are called 
12:45 pm PMs emailed party schedules for Round 2 at Row Spot 
1:30 – 2:10 pm Party 1 
2:25 – 3:05 pm Party 2 
3:20 – 4:00 pm Party 3 
4:15 – 4:55 pm Party 4 
4:55 – 5:25 pm Snack Break 
5:25 – 6:05 pm Party 5 
6:20 – 7:00 pm Party 6 
7:15 – 7:55 pm Party 7 

Wednesday, August 16 Round 2
Philanthropy Parties 8-12 (40 minutes each, 15 minutes between 
each party) 
9:30 – 10:10 am Party 8 
10:25 – 11:05 am Party 9 
11:20 –12:00 pm Party 10 
12:15 –12:55 pm Party 11 
1:10 – 1:50 pm Party 12 
3:00pm All PM selections must be made 
8:00pm – Potential Member Safety Training and Education Program, 
Royal Cotillion Ballroom 
10:30 – 11:30 pm PMs without invitations are called 

Sisterhood Parties 1-9 (45 minutes each, 15 minutes between each 
party) 
9:00am PMs emailed party schedule for Round 3 at Row Spot 
10:00 – 10:45 am Party 1 
11:00 – 11:45 am Party 2 
12:00 – 12:45 pm Party 3 
12:45 – 1:45 pm Lunch Break 
1:45 – 2:30 pm Party 4 
2:45 – 3:30 pm Party 5 
3:45 – 4:30 pm Party 6 
4:30 – 5:00 pm Snack Break 
5:00 – 5:45 pm Party 7 
6:00 – 6:45 pm Party 8 
7:00 – 7:45 pm Party 9 
9:30pm All PM selections must be made 

Friday, August 18 Round 4
Preference Parties 1-6 (45 minutes each, 15 minutes between) 
8:30 – 9:30 am PMs without invitations are called 
2:00 pm PMs emailed party schedule for Round 4 at Row Spot 
3:00 – 3:45 pm Party 1 
4:00 – 4:45 pm Party 2 
5:00 – 5:45 pm Party 3 
5:45 – 6:15 pm Snack Break 
6:15 – 7:00 pm Party 4 
7:15 – 8:00 pm Party 5 
8:15 – 9:00 pm Party 6 
3:45 – 10:30 pm PMs make preference selections in Lod Cook 

Saturday, August 19 Bid Day 
10:00 am – 1:00 pm PMs without bids are called 
3:30 pm PMs arrive for Bid Distribution Ceremony @ UREC 
4:00 pm Bid Distribution by ΓΧ Group, UREC 
4:45 pm Individual Chapters walk down the front of sorority row as a 
group to their designated houses 
5:00 pm Sorority Row Celebration 
DJ & Party Pics will be present 
Individual Sorority Bid Day Activities 

Sunday, August 20 
8:00 am Recruitment 2017 Officially Over 
1:30 pm – 3:00 pm New Member Program with Dr. Lori Hart, 
“Making Greek Great!”, LSU Union Theater 
5:30 pm Jambalaya Dinner Outside the PMAC 
6:30 pm President’s Welcome /Convocation, PMAC 
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P a n h e l l e n i c  C o u n c i l  
Lou i s i a na  S t a t e  Un i v e r s i t y  
AΔΠ AΦ      ХΩ      ΔΔΔ ΔΓ       ΔΖ       ΚΑΘ ΚΔ       ΚΚΓ  ΦΜ    ΠΒΦ      ΣΑ      SLG ΖΤΑ 

LSU Panhellenic Sorority Recruitment 2017 
Frequently Asked Questions 

When is recruitment? 
Recruitment Dates: August 12 – August 19 
Recruitment begins on Saturday August 12, 2017 at 4pm in the LSU Student Union Theatre. There will be an optional 
Convocation for parents at 2pm, followed by the mandatory Convocation for potential members at 4pm. PMs will meet with
their Gamma Chi immediately following the PM Convocation.  See the Greek Life website for a more detailed schedule of 
events. 

When do I move into my residence hall? 
Move In information will be provided in both the Greek Tiger and Girl Talk Publications you will receive this summer. 

Will I receive anything in the mail about recruitment from LSU? 
The Greek Tiger, LSU’s recruitment publication, will be sent to all incoming students at the beginning of June. It includes
pictures of what to wear each day, the schedule for the week, individual sorority information and advice on how to prepare
for the recruitment process.  If you haven’t received it by June 23rd, email your name and address to us at greeks@lsu.edu 
and we will send you one. 

Will I receive a Greek Tiger if I’m a sophomore going through recruitment?
No, but if you email your name and address to greeks@lsu.edu, we will be happy to send you one. 

How do I register for recruitment? 

Register online at www.students.lsu.edu/greeks after your high school graduation. Registration opens on June 1, 2017 and 
closes on July 28, 2017. NO applications will be accepted after July 28, 2017 at 4:30pm. You must register with LSU 
Panhellenic to participate in recruitment. 

What is the fee for recruitment? 
The cost of recruitment is $280 if living on campus or $160 if living off campus, if paid by July 14, 2017 at 4:30pm. 
Between July 14 after 4:30pm and July 28 until 4:30pm an additional $100 late fee will be assessed. 

What does this fee cover? 
The $160 registration fee covers the cost of putting on recruitment. It covers things like security, water, snacks, shuttles,
supplies, your Round 2 T-shirt and lunch on Thursday only. The additional $120, for PMs living on campus, covers the
Residential Life staff’s cost of opening the residence halls 4 nights early. 

How do I make sure my registration has been processed?
After PHC receives and processes your application, you will receive a confirmation email indicating that your application is 
complete. Shortly after, you will receive the Girl Talk magazine in the mail. 

What if I register for recruitment and change my mind? 
Refund Policy: 

• Full Refund of $280 or $160 (less a 5% processing fee charged by Greek Bill) if a PM withdraws before July 28, 
2017. Late fee will not be refunded. 

• Half Refund of $80 or $140 (less a 5% processing fee charged by Greek Bill) if a PM withdraws between July 28 –
August 12, 2017. Late fee will not be refunded. 

• NO REFUND for withdrawals beginning August 13, 2017 (unless authorized by the VP of Rec.) 
• Registration Refund of $160: If PM has a death in family, severe illness, or other extenuating circumstances

reviewed by VP of Recruitment AT ANY TIME. 

www.students.lsu.edu/greeks
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What if I still don’t have a rec for all 12 sororities? 
Send enough copies of your resume and 2 different pictures, along with a note saying which sororities you need recs for to 
Panhellenic’s address (Rm. 472, LSU Student Union, 70803) and we will share your information with the sororities. It is
ultimately the sororities’ responsibility to get recs for you, but it makes it easier on them if you do as much as possible to 
obtain them. Please use this only as a last resort. We recommend to only use this option after July 1st. In the interest of 
time, it is helpful to be proactive in this process. 
Again, although not required, it is highly recommended to secure at least one letter of recommendation for each of the 
sororities. 

How do I know a chapter got my rec?
You will not know if a chapter received your rec. You have to trust the alumna who you have contacted to write you a rec. If
you send her a thank you note promptly, it may help remind her. 

How does an alumna find a recommendation form for her sorority?
A recommendation form and procedure should be available to the alumna through her national organization’s website 
and/or magazine. 

What’s the difference between a reference letter/form and a letter of recommendation?
A reference letter/form states that an alumna simply acknowledges you are going to LSU but cannot necessarily speak to 
your character.  A letter of recommendation is a letter stating that the alumna recommends you for membership.
Recommendations are what the chapters at LSU need. 

Do I need additional letters of reference? 
No. Our sororities are only concerned about recommendations. A letter of reference is accepted, but it is not necessary to 
obtain one for each sorority. 

Do grades matter? 

Grades are very important- overall, Greek women have a higher average GPA than the undergraduate women’s average 
GPA. Most of the sororities require a 2.8 or above from high school, but most commonly a 3.0.  In some rare instances, 
exceptions are made. 

What about non-freshman potential new members?
The college GPA minimum is usually a 2.5 or above.  It is more difficult to receive a bid as an upperclassman because
sororities tend to desire women who will be active members for the four full years of college. 

What if my GPA is not on a 4.0 scale?
We will use the GPA that is calculated by LSU Office of Admissions based on your core requirements. This makes the playing
field fair for potential members coming from different high schools. 

Do I need to send my transcript?
The Recruitment Registration form allows PMs to indicate their scholastic information. The Greek Life office will verify
your scholastic information with the Office of Admissions. 

Do alumna writing recs need an official final transcript? Not necessarily. It is fine for them to receive an unofficial copy
but it might be difficult if your high school no longer provides hard copies.  Discuss this with the women writing
recommendations for you. 

What is a Legacy? 

Typically a PM who is the sister, daughter, or granddaughter of a sorority alumna is considered a legacy. 

I am a Legacy, am I guaranteed a bid?
No, legacies are not guaranteed a bid. Each sorority has different policies on legacies. Ultimately, it is the individual
potential member’s personality, character, resume, grades, etc. that are the main determining factors. 
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LSU PHC Sorority Recruitment Week At-a-Glance 
Day: Round: Attire: 
Saturday, 8/12 Parent Convocation 2pm, LSU Union Come casual 

Theatre (Optional)
Potential Member Convocation 4pm, LSU 
Union Theatre (Required) 

Sunday, 8/13 Round 1 (Icewater) Day 1 Casual sundress with flats 
Monday 8/14 Round 1 (Icewater) Day 2 Casual Sundress with flats 
Tuesday, 8/15 Round 2 (Philanthropy) Day 1 Provided PHC shirt with shorts/skirt 
Wednesday, 8/16 Round 2 (Philanthropy) Day 2 Provided PHC shirt with shorts/skirt 
Thursday, 8/17 Round 3 (Sisterhood) Nice dress or dressy skirt and top 
Friday, 8/18 Round 4 (Preference) Cocktail length, semi-formal attire 
Saturday, 8/19 Bid Day Shorts and t-shirt, comfortable shoes 

How does Membership Selection work? 

At LSU, we use the National Panhellenic Conference process of priority recruitment. At the end of each round, PMs rank the
chapters whose parties they have attended in preferential order. At the same time, the chapters are submitting their selection 
of PMs to invite back. Each PM’s preferences and each chapter’s selections are processed through a computer system to
generate invitations to the next round. The ranking by the PMs simply allows PHC to adjust invite numbers by sororities
based on patterns; it does not mean the PMs will receive invitations from the sororities they ranked. 

What percent of PMs did not received a bid last year?
Last year, 11% of the PMs who participated in recruitment did not receive a bid. 

What happens if I get no invitations back to any of the sororities on any given day? Or bid day?
If a PM has have not received any invitations back to the next round of recruitment, a PM will be notified by her Gamma Chi.
Not receiving any invitations may be due to grades, not presenting her best self, or the sorority felt that it was not a good fit. 

Can I go through spring recruitment or again next fall?
Sororities typically do not reconsider women for membership that have been previously released in the recruitment 
process. If it was due to grades, perhaps it is possible that they may reconsider, but there are no guarantees. 

What happens on Bid Day? 

Bid day is fun!  Each sorority plans its own events for the day.  Events might include a barbeque/catered dinner, games, 
activities, and/or a pool party.  Dress in comfortable clothing, nothing fancy.  Most PMs wear a sports bra, gym shorts,
comfortable underwear, tee-shirt, and flip flops or tennis shoes. Some bring a bag of comfortable clothes to change into 
because you may swim/take part in the activities in the clothes that you’ve worn for the day.  However, you don’t have to 
bring a bag.  An older active member will be your bid day buddy and take you to your place if you desire a change of clothes
that night.  No alcohol or men are allowed on bid day.  Sleeping at your new sorority house may be offered, but it is optional. 

What if my parents want to come to bid day to congratulate me?
Bid day is for you. It is not advised that your parents come to bid day. They can congratulate you over the phone and in
person later. If they insist, it is best for you to call them once you have received your bid, and then tell them which house to 
meet you at. 

Where can my parents stay if they visit me?
The Lod Cook Conference and Hotel (225-383-2665) is located conveniently on campus. 
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What is sorority life like after recruitment? 

How much time does a sorority take?
There is a required meeting once a week where you will receive information on chapter events and sorority education.
Weekly study sessions, sisterhood activities, community service projects and social events are also potential time
commitments. 

How long will it take to be initiated?
The new member period is usually six to eight weeks. This time is an opportunity to meet other members, learn sorority
history and begin to feel at home. Each sorority establishes its own new member program and initiation dates. All sororities
have a zero tolerance for hazing. 

Do I have to join a sorority in the fall semester?
Some sororities are able to recruit and pledge women in the spring. Events are organized and scheduled at each sorority’s 
convenience. If you want the opportunity to interact with all 12 of our sororities before making your sorority choice, then
you should participate in Fall Formal Recruitment.  If you have been released from Fall Recruitment, you should know that
most sororities do not reconsider a potential member that they previously released from the recruitment process. 

Do I have to live in the sorority house?
Each sorority has its own policies regarding living in the house.  Most require 1 year. However, there is usually a wait list to 
live in the house because it is a desired part of being in a sorority at LSU.  Therefore, most members living in the sorority 
houses are sophomores or older. 

May I eat my meals in the sorority house once I am a member?
Yes. If you are living on campus and have already purchased an LSU meal plan, LSU provides an opportunity to alter your
meal plan, should you desire, to accommodate that change. Each new member is responsible for completing the proper
paperwork provided by the Tiger Card Office through the Greek Life Office at a chapter meeting within 2 weeks of the
beginning of school indicating their desire to alter their original LSU meal plan. Failure to submit the required paperwork in 
the allotted time will result in the student maintaining the original plan. The opportunity to eat meals together often fosters
a closer bond between the sisters. It is important to note that a sorority may not require a new member to eat all meals at 
the house, unless this expectation is communicated during the recruitment process. 

I’m visiting LSU this summer, may I tour the houses? Panhellenic will be at the Orientation Information fair the second 
day of orientation and we’ll be happy to visit with you then. Sorority houses are closed during the summer, so tours are not 
available. 

Does one sorority tend to be more expensive than the others? No. The fees all tend to end up being about $2500-2700
for the first year and then $1300-1500 for future years, both including one chapter meal a week at the house, house usage,
activity fees, but not including living in the house.  The first year of membership is more expensive because of one time fees 
such as national fees, your new member pin and sorority badge. See the next page for exact costs for each sorority. 

Contact: 
For questions, email lsuphcrecruitment@gmail.com
See our website for more information and info session dates http://students.lsu.edu/greeks 
Receive updates on Facebook (LSU Panhellenic), Twitter (@LSUPHC), Instagram (@LSU_PHC), and Blog 
at lsuphcpr.wixisite.com/greekgirlsatlsu. 

http://students.lsu.edu/greeks
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FALL ’16 AND SPRING ‘17 ONE TIME EXPENSES SEMESTER EXPENSES   

SORORITIES 
New 

Member 
Fee 

Initiation Badge House  
Corporation Dues Social 

Inter/ 
National 
Fee 

Insurance 
House 

Usage Fee 
(Non-

Resident) 

Room and 
Board 

(Resident) 

*Weekday 
Meals (Non-
Resident) 

Additional 
Assessments 

ALPHA PHI $55 $170 $70+ $300 
Fall & Spring $465 Included 

in dues 
$91.44 Fall 

only 
Included in 
dues 

$600 
Includes 

1 dinner per 
week 

$2698 
Meal Plan, 
Cable & 
Wireless 

Lunch $450 
(required for non-

residents) 
Dinner $500 
Both $900 

$150 Recruitment 
Meal Plan 

CHI OMEGA $150 $175 variable Fall & Spring: 
$200 $325 Included 

in dues 
Included 
in dues 

Included 
in dues 

$400 
Includes 
1 chapter 
dinner per 
week 

$2715 
Meal Plan, 
Cable & 
Wireless 

Lunch $375 
Dinner $375 
Both $700 

$150 recruitment 
fee 

DELTA DELTA DELTA $150 $175 $171 Fall & Spring: 
$175 $490 Included in 

dues 
Included 
in dues 

Included 
in dues 

$295 $2877 
Cable & 
Wireless 

Lunch $475 
Required 

Dinner $375 

$125 Recruitment 
Meal Plan 

DELTA GAMMA $130 $200 $45+ Fall & Spring: 
$75 $473 $140 (F) 

$220 (S) 
$76.50 Fall 
Only 

Included in 
dues 

$405 
Includes 
1 dinner 
per week 

$2,185 
Meal Plan, 
Cable, & 
Wireless 

Lunch $375 
Dinner $375 
Both $750 

none 

DELTA ZETA $50 $232 

Basic 
Badge 

included in 
fees 

Fall only 
$300 $390 Included 

in dues 
Included 
in dues 

Included 
in dues 

$500 
Includes 
lunch 
Mon-Fri 

$2500 
Cable & 
Wireless 

Lunch included in 
House Usage Fee 
Dinner $300 

$75 Recruitment 
Meal Plan 

KAPPA ALPHA THETA $0 $187 Included 
in dues 

Fall Only 
$500 $355 Included 

in dues 
Included 
in dues 

Included 
in dues 

$327.50 $2757 
Meal Plan, 
Cable & 
Wireless 

Lunch M-F $695 
Dinner M-TH $ 500 

Both $940 

KAPPA DELTA $40 $175 

Basic 
Badge 
Included 
In Initiation 

Fee 

Fall only 
$300 $400 Included 

in dues 

$56.20 Fall 
$2.00 
Spring 

$25 due in 
Spring 

$325 

$2900 
Meal Plan, 
Utilities, 
Cable & 
Wireless 

Lunch M-F $325 
(required for all non-

residents) 

$175 Recruitment 
Fee; $60 

Philanthropy Fee: 
Spring 

KAPPA KAPPA GAMMA $65 $120 variable Fall Only 
$500 $500 Included 

in dues 
Fall only 
$87 

Included 
In House 
Corps. Fee 

$426 
Includes 1 
chapter 
dinner per 
week & 

recruitment 
meal plan 

$2,816 
Meal Plan, 
Utilities Cable 
& Wireless 

Lunch M-F 
$600 varies 

PHI MU $45.00 $140 $159+ Fall only 
$325 

Fall 
$165 
Spring 
$220 

$140 $92 due in 
fall 

Included 
in dues 

$430 
1 dinner 
per week 

$2760 
Meals, Cable, 
&  Wireless 

Lunch $425 
Dinner $450 
Both $800 $100 

PI BETA PHI $90 $125 
Included in 
ini iation 
fee 

Fall Only 
$330 $333 $120 $89 $30 Fall 

only 

$500 
Includes 
lunch M-F 

$2650 Meals, 
Cable, & 
Wireless 

Dinner $375 varies 

ZETA TAU ALPHA $115 $175 $65+ Fall & Spring: 
$75 $353 Included 

in dues $75 Included 
in dues 

$533 
Includes 1 
chapter meal 
per week 

$2659 
Meals, 
Cable, & 
Wireless 

Lunch $355 
Dinner $355 
Both $710 

varies 

AVG. ONE TIME EXPENSES: $609.85 AVG. SEMESTER EXPENSES: $881.90 AVG. ROOM & BOARD: $2,492.00 AVG. MEALS: $654 

http:2,492.00
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2017 Sorority Recruitment Frequently Asked Questions 
Regarding On-Campus Move-In 

Residential Life is pleased to provide early arrival housing status for women that are participating in Sorority 
Recruitment and living on campus. The following list of Frequently Asked Questions is to assist you in planning your 
arrival to campus. 

Who is eligible to move in early? 
Any potential member who has registered for Sorority Recruitment and is living on campus for fall 2017 or any active 
sorority member who is living on campus for fall 2017. 

Where will I stay when I arrive early to campus? 
You will be able to move directly into your fall 2017 assignment. 

How do I register to move in early? 
For Potential Members, you can indicate on your Sorority Recruitment registration that you are living on campus and 
will need to move-in prior to recruitment and pay the additional $120 through the registration process. This covers 
housing costs for Saturday through Wednesday nights. 

Active sorority members, please email Madison Hopper, PHC President (lsuphcpresident@gmail.com), by July 1 to 
request that you be added to the early move-in list that Panhellenic will provide to Residential Life. You may move in on 
Thursday, August 10 starting at 12pm. Housing costs through August 16 (6 nights) will total $178.00. Your LSU Fee Bill 
will show this charge during the second week of classes. Panhellenic will communicate early arrivals to Residential Life 
and the in-hall staff will be prepared for your arrival. 

When may I move in prior to Sorority Recruitment? 
Out-of-state students may check-in beginning at 10am on Friday, August 11 and in-state students may check-in 
beginning at 8am on Saturday, August 12. Your home address on file with LSU will be used to determine your in-state or 
out-of-state status. If you are approved to move in as an out-of-state student, an additional charge of $30.00 for 
Friday night will be placed on your fee bill by Residential Life during the second week of classes. 

All students approved to check-in on Friday, August 11 should check-in from 10am-5pm 
Students (except for Miller residents) checking in on Saturday, August 12, should check in from 8am-12pm 
Miller residents with a last name starting with A-K check in on Saturday, August 12 from 8am – 10am 
Miller residents with a last name starting with L-Z check in on Saturday, August 12 from 10am – 12pm 

What if I cannot check-in during the times specified? 
All residence hall and apartment front desks will be staffed 24-hours during this period and staff will be happy to check 
you in. 

I live more than 3 hours away from LSU. Can I be considered an out-of-state student? 
Yes, we understand that certain distances in Louisiana could be considered out-of-state. Home addresses outside of a 3 
hour radius of LSU will be considered out-of-state. You will have an opportunity to indicate on your registration that you 
live more than 3 hours from campus. As an out-of-state student, an additional charge of $30.00 for Friday night will be 
placed on your fee bill by Residential Life during the second week of classes. 

Where do I go to check-in? 
Regardless of the day you are scheduled to check-in, you may check-in at the front desk for your building/community. 
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Can I arrive on an earlier date than I am approved for? 
Unfortunately, no. Residential Life asks that all Early Arrivals check in on the day in which they were approved. 

How can I verify what day I may check-in? 
You will receive an email confirmation of your Sorority Recruitment registration and move-in approval from Greek Life; 
this will be your confirmation. 

My roommate is moving in on Thursday or Friday, but I am an in-state student that cannot move in until Saturday. 
Can I move in with my roommate? 
Unfortunately, no. Residential Life asks that all Early Arrivals check in on the day in which they are approved. Students 
that fail to comply with this policy will be charged for housing costs and could be subject to the disciplinary process. 

I am approved to arrive early but my roommate(s)/apartment mate(s) are not involved in Sorority Recruitment. Can 
they move in early? 
Unfortunately, no. Students approved to arrive early are prohibited from allowing non-approved roommates to move in 
early. Students that fail to comply with this policy will be charged for housing costs and could be subject to the 
disciplinary process. 

I am attending STRIPES Session 3 and need to remain on campus after the program concludes on Thursday, August 10, 
2017. What do I do? 
Only out-of-state those students attending STRIPES Session 3 or students required to arrive to campus early, such as 
those participating in Sorority Recruitment, will be granted permission to remain on campus after the program. You will 
need to contact the STRIPES office and request permission to remain on campus after the program has concluded. 
STRIPES will let Residential Life know those students that are allowed to remain on campus and the in-hall staff will be 
prepared for your arrival. Because your housing for Thursday and Friday nights will not have been paid for through the 
Sorority Recruitment registration process, a charge of $59.00 for those two nights will be placed on your fee bill by 
Residential Life during the second week of classes. 

I am participating in Sorority Recruitment and will be living on campus for BIOS, which ends on Friday, August 11, 
2017.When may I check in? 
We understand that moving multiple times in less than a day is difficult. As such, we will automatically approve both in-
state and out-of-state Sorority Recruitment BIOS participants to check-in to their fall assignments when BIOS concludes 
on Friday, August 11. This approval will happen automatically by Residential Life. Please note that this option is only 
available for students who live on campus for BIOS. We ask that you complete your move by 5pm on Friday, August 11. 
If you choose to check-in on Friday, August 11, a charge of $30 for Friday night will be placed on your fee bill by 
Residential Life during the second week of classes. 

Who should I contact if I have more questions? 
If you have a question about Sorority Recruitment, please contact lsuphcrecruitmentreg@gmail.com. 

If you have a housing question that is not covered in this document, please feel free to contact Lynn Livingston in 
Residential Life via email at lkimball@lsu.edu or by phone at 225-578-4441. 
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Greek Life 

Operational Policies 

Louisiana State University 

2016- 2017 

Changes In Bold Italics 

 Event Approval: Registered student organizations are required to register all meetings on 

campus and events (to include classroom space requests and fundraisers) 10 business days before 

they are scheduled to occur.  Chapter Advisors must approve the registration form before Greek 

Life will review all on-campus events. Events where alcohol is being served, must be submitted 

to LSUPD with a signed security contract delivered to their office at least 15 business days prior 

to the event along with submitting the registration form. Greek Life will approve at least three 

days in advance only when the chapter advisor, LSUPD, Alcohol Beverage Control, and vendor 

have approved the registration form. Events held at chapter houses that do not require security, 

vendors, Facility Services or Parking and Transportation services that a chapter would like 

placed on the Greek Life calendar must be submitted 10 days prior to the event. Large scale 

events on campus that invite non-members should be communicated to LSU PD by sending an 

email to lsupdevents@lsu.edu. The email should include, date, time, place, anticipated 

attendance. 

Events will only be approved if the organization is current with the following: 

 Greek related forms/requirements (PM-68, roster updates, chapter advisor, intake forms, 

Greek Assessment items, financial obligations, etc.). 

 Registration of organization on Tigerlink. 

 Respective Council requirements (dues and in good standing). 

 In good standing with the University Bursars’ Office. 
 Delayed documents as a result of conduct outcomes. 

 Philanthropy Events/Service Projects. Approved philanthropy events/service projects 

involving the participation of other chapters, will be listed on the Greek Life calendar on a first 

come, first serve basis. One sorority and one fraternity will occupy each date. If a chapter wants 

to host their event on a booked date, the president requesting the event shall seek permission 

from the president(s) with the secured date and provide an email to the respective Council 

advisor confirming their consent. 

 NPHC organizations shall abide by the NPHC Council Program Agreement. 

 Panhellenic/IFC groups abide by the LSU Panhellenic/IFC Philanthropy resolution. 

 IFC/PHC Pledging and Initiation 

To support students’ academic success, pledging, initiation meetings, activities and ceremonies 

will cease from the day before Thanksgiving through the first week prior to the spring semester.  

For the spring semester, all activities and ceremonies must cease prior April 25, through the last 

day of finals.  Recognizing that some inter/national organizations require the first semester GPA 

1 | P a g e E f f e c t i v e J u l y 1 , 2 0 1 4 
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in order to initiate and activities must take place during this time, an “exception letter” shall be 
submitted to Greek Life no later than October 1, and March 1, each year from the 

inter/headquarters requesting an exemption, for the respective semester. 

 NPHC Membership Intake Process (MIP) and New Member Presentation 

a. NPHC Greek Code/ 101- Greek Life in conjunction with the NPHC of LSU will sponsor 

a semester informational session called Greek 101 or Greek Code, in an effort to provide 

information to students. Each NPHC member organization will give a brief overview of 

membership, the Greek experience and information on university policy. Two Greek 101 

sessions will be offered during the academic year, at the beginning of the Fall and Spring 

semesters. These will occur on Wednesday, August 24, 2016 and Wednesday, January 

18, 2017. 

b. Membership Intake Process/New Member Presentation policies will be followed in 

accordance with Greek Life policies. 

c. NPHC organizations must complete intake processes on or before Thursday, November 

3, 2016 @ 4:00 p.m. for the Fall semester and Thursday, March 23, 2017 @ 4:00 p.m. 

for the Spring semester. 

d. Fall and Spring semester new member presentations are Friday, November 4, 2016 

and Friday, March 24, 2017 respectively. All NPHC organizations must participate in 

the new member presentation.  Any exceptions will be made based on information 

presented to the Director of Greek Life. 

e. NPHC New Member Orientation: All NPHC members are required to attend the new 

member orientation, within the semester of their initiation. Fall- Monday, November 7, 

2016 @ 5pm; Spring – Tuesday, March 28, 2017 @ 5pm. 

f. Membership selection for NPHC is prohibited during the summer months. 

 PHC Membership Intake Process (MIP) and New Member Presentation 

a. PHC affiliated organizations currently utilizing intake process: Sigma Lambda Gamma 

Sorority, Inc. 

b. Membership Intake Process/New Member Presentation policies will be followed in 

accordance with Greek Life policies. 

c. PHC organizations must schedule a meeting with the PHC advisor prior to the start 

of any intake/interest/informational meetings 

d. PHC organizations must complete intake process on or before Thanksgiving Break @ 

4:00 p.m.  for the Fall semester; and April 25th @ 4:00 p.m. Spring semester 

e. New Member Presentation must occur in the same semester of intake before the 

concentrated study period in both fall and spring semesters 

f. PHC New Member Orientation: All PHC members are required to attend a new 

member orientation, within the semester of their initiation.  Contact the PHC Advisor to 

schedule. 

g. Membership intake/selection for PHC is prohibited during the summer months. 

 Greek Organizations in Transitional Status 

2 | P a g e E f f e c t i v e J u l y 1 , 2 0 1 4 
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Registered Greek organizations that fall below five members do not meet the minimum 

requirements of a student organization as defined by LSU, regulated through Campus Life. As a 

result, those organizations shall be placed on a transitional status with Greek Life and Campus 

Life. 

Transitional status is defined as “not registered with the University and therefore not afforded the 

rights and responsibilities of a student organization.” As a result, events will be registered 

through Greek Life by a member of the Greek Life staff. 

Transitional organizations shall only be eligible to sponsor programs and activities that support 

the recruitment efforts of the organization. Thus, all other events will not be approved. 

Intake/recruitment paperwork must be received and approved by Greek Life, according to office 

policy, prior to any programs or activities being approved. 

During this transitional period, the organization is not responsible for meeting the standards of 

the Greek Assessment process or the requirements of their respective councils, but may attend 

NPHC council meetings and intake/recruitment related events for the purpose of remaining 

informed and to promote the organization. 

An organization in transitional status for more than three consecutive semesters shall be 

considered inactive and will need to begin the student organization registration process with 

Campus Life upon meeting the University’s minimum requirements.  

 Formation of a new Social Greek organization. 

See policy.www.greek.lsu.edu/University and Greek Life Policies 

 Membership Roster Additions/Deletions 

Organizations are responsible for maintaining an accurate roster.  The president and/or his/her 

designee may not edit the roster during the final examination period. Additions may be made 

using the Grade Release spreadsheet. Deletions may be made under the following conditions. 

a. Member/new member is no longer an LSU student. 

b. Member/new member has been separated from the chapter. If deemed necessary, this will 

be verified by the chapter advisor and/or the local or inter/national organization. 

c. Member/new member has graduated from the University. 

Reminders: 

Per Campus Life guidelines for registered student organizations, only LSU students may be members of 

LSU student organizations. Students involved in the Tiger Bridge program (joint enrollment in BRCC 

and LSU) are ineligible to be members of Greek organizations. 

Per PM-68, only LSU students who are members of the organization may reside in fraternity and 

sorority housing. Freshmen may not live in a fraternity/sorority house without following the guidelines.  

Please submit proposed names to Greek Life for verification prior to allowing them to move in to ensure 

the freshman qualifies under the guidelines set by the University.  

3 | P a g e E f f e c t i v e J u l y 1 , 2 0 1 4 
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Chapter Enhancement Plan Guide 

The purpose of the enhancement plan is for the chapter to develop a step by step guide of how the 
chapter plans on addressing the behavior that occurred and preventing its reoccurrence in the future. 
Once the chapter has completed the report of what occurred, the chapter will then need to determine 
“why” and carefully craft an enhancement plan to address the factors that caused the behavior. The 
chapter may want to consider addressing the issue by developing outcomes that would address 
individual and/or chapter responsibility, restrictions or limitations for the chapter, shared oversight of 
specific portions of chapter operations, educational opportunities connected to the behavior in 
question, and anything else the chapter believes would appropriately address the issue and prevent the 
behavior from occurring in the future. 

The chapter will create an enhancement plan draft with bulleted outcomes. When developing an 
outcome, be sure to include specific dates of completion, who is in charge of completing the item, who 
it will be submitted to, and who will be verifying completion of the outcome. Below are some examples 
of enhancement plan outcomes that you may use as guide to develop your chapter’s plan. Do not copy 
and paste these items as they are meant to be used as an example, unless you believe they will truly be 
effective with your chapter and are connected back to the original behavior in question. 

Individual and Chapter Responsibility Examples 

• If any chapter member or new member is found responsible for drinking or possessing alcohol 
within the house or at a Chapter function while underage, they will be sent to the Standards 
board (internal action). This policy must be added to the chapter’s bylaws no later than DATE 
with verification submitted to Greek Life by DATE. 

• Chapter will announce all portions of the outcome document to the membership during the 
next scheduled chapter meeting.  Each member must sign a copy of the outcome document, 
acknowledging that he/she is aware of the changes and supports the new direction of the 
chapter. The outcome document will be reviewed by the chapter at the first chapter meeting 
each semester through December 31, 2016. Written verification by the chapter president will be 
submitted to Greek Life and Student Advocacy and Accountability by the second week of classes 
each semester. 

• ABC Chapter will submit FERPA waivers for each active member to Student Advocacy and 
Accountability office annually.  If a chapter member is found responsible for a violation of the 
Code of Student Conduct, this information can be shared with the chapter advisors. 

• All chapter members must submit an individual, written statement to the advisory board by 
DATE.  This statement should detail how each individual will specifically support the prevention 
of hazing in ABC chapter. Verification of this must be sent to Greek Life and Student Conduct by 
DATE. 

• A social and recruitment calendar will be drafted before the beginning of every semester that 
will include exchanges with sororities, formals, recruitment events, and new member dates (to 
include meetings, educational sessions, bid day activities, big brother/lil brother ceremony, 
initiation, etc.) Chapter advisory board will approve the calendar and work with chapter on 
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compliance with LSU and headquarters policies and procedures. Copy of the spring  and fall 
approved calendar must be submitted to Greek Life one week before the first class day each 
semester through December 15th, 2017. Every member will then be issued this calendar at the 
1st chapter meeting each semester. 

• Chapter will institute new bylaws that include restrictions (which could include suspension or 
expulsion from the chapter) on any member deemed to be in violation of the revised New 
Member Education program. Verification of implementation of the new bylaws must be 
provided to Greek Life and Student Advocacy and Accountability by January 31, 20XX. 

Restriction Examples 

• The ABC house will be alcohol-free until May 15, 2017.  At that time, Greek Life, Student 
Advocacy and Accountability, and the organization will meet to discuss this status and further 
determination will be made removing this sanction or extending the timeline of the restriction. 

• Chapter must host an equal number of non-alcoholic social events as they do social events with 
alcohol each semester through May 31st, 2017. 

Shared Oversight Examples 

• The ABC chapter advisory board and chapter leadership will submit monthly summary reports to 
Greek Life and Student Advocacy and Accountability, detailing progress on the enhancement 
plan and chapter activities.  These reports are due by the last calendar day of each month 
through December 31, 2017. 

• The chapter will create an event checklist that includes all applicable University and National 
Organization policies and requirements and provide due dates.  This checklist must be 
submitted to Greek Life at least two weeks prior to an event and before any event will be 
approved by chapter advisor or Greek life. 

• Chapter advisors must review the current outcome document with incoming chapter leadership 
during officer transition training through December 31st, 2107. Verification of this review and an 
outline of the transition training must be submitted to Greek Life and Student Conduct within 7 
days of the scheduled program. 

• XYZ Headquarters must appoint a new alumni advisory committee with, a minimum of five (5) 
alumni committee members trained and supervised by the National Headquarters, specifically 
advising the office of president, new member educator, social chairman, standards, and 
treasurer. Any alumni associated in an appointed advisory capacity with the chapter in the past 
(3) years, is prohibited from serving through 2020. Proof (to include name, address, telephone 
number, and office advising) provided to Student Advocacy and Accountability and Greek Life by 
September 1st each year. 

• An approved chapter advisor must be present at all new member events through May 31, 2017. 
This includes but is not limited to initiation, bid night, bid day, big brother ceremony, etc. 

• By August 1, 2016, a live-in consultant/advisor/adult leader shall be employed and hired by the 
Alumni Supervisory Committee/Corporation Board through May 31, 2016. This person will be 
trained on appropriate policies and procedures by LSU staff and XYZ Headquarters. 
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Collaborated Education Examples 

• A committee of advisors and chapter members will convene to develop a new member 
education program for the ABC chapter, based upon the model program created by 
headquarters. This program must be submitted for review and comment to Greek Life and 
Student Advocacy and Accountability by July 15, 2016.  

• A committee of advisors and chapter members will develop a comprehensive, written plan for 
implementation of the Fraternity’s risk management policy and applicable University policies. 
This plan must be submitted for review by headquarters, the advisory board, and Greek Life by 
DATE.  This plan must be presented at a chapter meeting with verification of this presentation 
sent to Greek Life by DATE. 

• The chapter advisors and leaders will conduct a retreat requiring 95% attendance with the 
purpose of establishing short and long-term goals for ABC chapter.  This retreat must be 
facilitated by ______________(pick someone influential who is good at facilitating this type of 
program) and completed by DATE.  A written report noting the chapter’s newly established 
goals must be provided to headquarters, Greek Life and Student Advocacy and Accountability 
within two weeks of the completion of the retreat. 
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Status History 

Chapter 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 

Acacia P/H/1.31.03 P/US,H,V/5.19.04 

Alpha Gamma Rho 

Alpha Kappa Alpha 

Alpha Phi Alpha 

Alpha Tau Omega 

Beta Theta Pi 

Chi Omega 

Delta Chi R/H/1.1.05 

Delta Gamma 

Delta Kappa Epsilon R/RA,AS,H/5.1.05 

Delta Sigma Phi 

Delta Sigma Theta P/AS/6.6.04 

Delta Zeta 

Kappa Alpha Order P/H,F,US/5.13.04 

Kappa Alpha Psi 

Kappa Alpha Theta 

Kappa Delta 

Kappa Kappa Gamma 

Kappa Sigma 

Lambda Chi Alpha P/F,A,H/12.31.05 

Omega Psi Phi 

Phi Beta Sigma 

Phi Delta Theta 

Phi Gamma Delta P/H/3.3.03 

Phi Iota Alpha 

Phi Kappa Psi P/A/9.30.03 

Phi Mu 

Pi Beta Phi 

Pi Kappa Alpha P/A/5.31.03 

Pi Kappa Phi P/IE,H,A/10.17.03 

Sigma Alpha Epsilon 

Sigma Alpha Mu 

Sigma Chi P/H/1.31.03 

Sigma Gamma Rho 

Sigma Nu 

Sigma Phi Epsilon P/A/5.5.06 

Tau Kappa Epsilon P/A/12.31.02 

Theta Chi 

Theta Xi 

P/H/5.15.05 

P/A/2.1.06 

P/H/10.31.04/10.31.07 

P/A/11.4.05 

P/H/12.31.05 

P/A,C/12.17.04 

R/A,AF,US,F,V,FOR,H/id 

P/A/5.5.06 

P/US/10.1.04 

P/A/9.30.06 

P/A,AS/11.5.06 

P/V/12.31.06 

P,R/A/5.31.11,id 

P/H/10.31.07 

P/A/11.4.05 P/A/5.15.07 

P/T,DR,5.25.07 

P/H/12.31.06 P,R/A/5.31.09 

P/AS,A,H/5.19.09 

P/A/12.31.06 

P/A/5.19.06 P/H/10.1.06 

P/A,AS/11.5.07 

CI/H/3.1.09 

P/A,H/10.31.07 

P/A/5.15.08 

P/A/5.15.08 

P/AS,A,H/5.19.09 

LR/A/3.31.08 LR/PM/9.17.10 

P/H/5.31.10 

LR/A/2.17.10 

LR/A/12.31.08 P/H/5.31.10 

S/H/id 

LR/A/4.29.10 

LR/A/2.17.10 

LR/D/10.15.10 

P/AS,A,H/5.19.09 P/H/12.18.10 

LR/A/2.4.10 

LR/H/3.3.10 

LR/A/4.21.10 

LR/A/9.24.10 

LR/H 

LR/PM/9.17.10 

R/H,AS/6.1.13 

P/H/5.31.10 

LR/A/2.17.10 

P/H/5.31.10 

LR/AF/11.12.11 

R/H/1.15.20 

LR/A/4.29.10; 

LR/A/10.25.11 

LR/A/2.17.10; 

P/A/12.31.11 

LR/D/10.15.10; 

P/V/12.31.11 

LR/US/11.15.11 

LR/H/10.20.11 

P/H/12.18.10 

LR/A/2.4.10 

LR/H/3.3.10 

LR/A/4.21.10 

LR/US/1.19.11 

LR/A/12.21.11 

LR/A/9.24.10 

P/US/5.31.12 

LR/AF/11.12.11 

LR/A/3.4.12 

P/A/5.31.12 

LR/A/12.31.12 LR/A/12.31.12 

LR/A/2.2.12 

P/A/12.31.11 

P/V/12.31.11 P/H/5.31.13 

LR/US/11.15.11 

P/A/2.9.12 

LR/A/8.30.13 

P/H/5.31.13 P/H/5.31.13 

P/H,A/5.31.13 

LR/A/8.30.12 P/H/12.31.13 

LR/A/5.25.12 

P/H/5.31.15 

P/H/12.30.11 
P/H/5.31.13 

LR/H/5.30.12 

P/A/4.12.12 

LR/F/12.31.13 

LR/A/8.30.13 

LR/A/12.31.13 

P/H/12.31.13 

R/H,SH/12.31.14 

P/H/5.31.15 

P/A/12.31.13 

R/A,H/7.1.18 

R/H/7.28.19 

LR/H,A/8.30.14 P/H,A/5.31.15 

SSO/H/11.20.14 SSO/H/11.20.14 

P/H/5.31.15 P/H/5.31.15 

SSO/US/12.1.15 SSO/US/12.1.15 

LR/A/8.30.14 LR/A/8.30.14 

LR/A/11.1.14 LR/A/11.1.14 

LR/US, A/5.30.16 

LR/US, D, A, AS/12.31.16 

LR/US/12.31.16 

LR/PM/5.31.16 

LR/H,E/12.31.16 

P/H,E/5.31.19 

LR/US, A/12.31.16 

P/A,H/5.30.16 

LR/H/12.31.16 

LR/A/12.31.16 

LR/US, A/12.31.16 

R/D,H/12.9.15 

A Alcohol D Drug possession F Fighting PM Property misuse T Trespassing 

AF Alcohol related fundraising DR Disruption in res hall FOR Forgery of event registration R Removed from campus US Unregistered social event 

AS Assault E Endangerment id Indefinitely S Suspension V Vandalism 

C Conduct H Hazing LR Letter of University Reprimand SH Sexual Harrassment 

CI Chapter introspection IE Illegal Entry P Probation SSO Suspension of social activities 
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Louisiana State University 
Member Statistics 

Fall 2017 AS OF 9/17/17 
Roster Day #1 Roster day #2 

9/15/2017 
IFC Actives New Members Total Actives New Members Total 

Alpha Gamma Rho 103 22 125 

Alpha Tau Omega 62 17 79 

Beta Theta Pi 44 6 50 

Delta Chi 82 25 107 

Delta Kappa Epsilon 20 17 37 

FIJI 71 40 111 

Kappa Alpha Order 63 45 108 

Kappa Sigma 111 58 169 

Lambda Chi Alpha 15 16 31 

Phi Iota Alpha 5 0 5 

Phi Kappa Psi 124 46 170 

Pi Kappa Alpha 81 42 123 

Pi Kappa Phi 103 32 135 

Sigma Alpha Epsilon 57 31 88 

Sigma Alpha Mu 18 6 24 

Sigma Nu 74 40 114 

Sigma Phi Epsilon 80 39 119 

Tau Kappa Epsilon 75 42 117 

Theta Chi 20 12 32 

Theta Xi 127 47 174 

Total 1335 583 1918 
Avg's. 67 29 96 

NPHC Actives New Members Total 

Alpha Kappa Alpha 44 0 44 

Alpha Phi Alpha 16 0 16 

Phi Beta Sigma 12 0 12 

Sigma Gamma Rho 1 0 1 

Zeta Phi Beta 8 0 8 

Total 81 0 81 
Average 16 0 16 
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Louisiana State University 
Member Statistics 

Fall 2017 AS OF 9/17/17 
Roster Day #1 Roster day #2 

9/15/2017 

PHC Actives New Members Total 

Alpha Delta Pi 126 88 214 

Alpha Phi 207 88 295 

Chi Omega 236 85 321 

Delta Delta Delta 239 86 323 

Delta Gamma 240 86 326 

Delta Zeta 220 89 309 

Kappa Alpha Theta 196 85 281 

Kappa Delta 255 85 340 

Kappa Kappa Gamma 233 85 381 

Phi Mu 244 84 328 

Pi Beta Phi 214 83 297 

Sigma Alpha 24 14 38 

Sigma Lambda Gamma 4 0 4 

Zeta Tau Alpha 215 86 301 

Total 2653 1044 3758 
Average 190 75 268 

Grand Total 4069 1627 5757 0 0 0 
. 

Roster Day #1 Roster Day #2 
LSU Fall 2017 Enrollment 25,328 
Current % of Greek population - 22.73% 

Greek Men Total: 1946 0 
Greek Women Total: 3811 0 

Undergraduate Men: 12,107 
Current % Greek Men: 16.07% 
Undergraduate Women: 13,221 
Current % Greek Women: 28.83% 



   
  

Year 

2015-2016 

2014-2015 

2013-2014 

2012-2013 

2011-2012 

2010-2011 

2009-2010 

2008-2009 

2007-2008 

2006-2007 

2005-2006 

2004-2005 
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Greek 

91.5% 

93.2% 

94.2% 

91.6% 

92.7% 

92.8% 

94.3% 

92.0% 

92.6% 

93.7% 

90.8% 

92.3% 

Non-Greek 

83.0% 

81.4% 

81.0% 

79.6% 

80.1% 

81.1% 

81.3% 

81.4% 
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80.8% 
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70 0% 
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Greek vs. Non-Greek Retention Rates 
As of 14th class day of Sophomore year 

Greek Non-Greek 



Year Greek Non-Greek 
2009 66.3% 49.8% 
2010 69.1% 50.7% 
2011 73.8% 56.0% 
2012 76.7% 58.7% 
2013 74.3% 56.2% 
2014 75.4% 55.9% 
2015 75.1% 56.3% 
2016 73.5% 55.1% 

Back to Table of Contents
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Greek Assessment 2017 
November 5, 2016 through November 3 , 2017
 April 2, 2016 through April 3, 2017 

86-100  Gold level 
70- 85       Silver level 
69 and below   Immediate change required- 3 consecutive years will result in  withdrawal of 
priviledges determined by Greek Life Staff to include but group seating, social events, etc. 
95+ Order of Omega Outstanding Chapter 
Unhoused will use a scale based on 10 points lower 85+ Order of Omega Outstanding Chapter. 
*Chapters without fall NMs, GPA is determined using last NM class. 
There are 30 bonus points opportunities 
BOLD Italics  is required - meet minimum level adds to 70/60 for unhoused chapters 
BOLD Arial is Bonus Points - Total possible points 100/90 for unhoused chapters 

Chapter
                   Academics Pts Available Score 
Chapter GPA improved since the last scoring 1 
Active GPA at or above the All-Mens or All-Womens 1 
Fall New Member GPA at or above the AMA/AWA 1 
Five year graduation rate is at or above Greek average 1

                    Education 
Only 20 % of your chapter can be considered excused. 

90% of chapter attends the Greek Life presented Hazing, Alcohol, Drug 
& Sexual Assault Policy Education workshop 16 
80% of chapter attends 14 
70% of chapter attends 12 
60% of chapter attends 10 
Must follow the roster format provided

                       Operations 

Timely submission of materials to Greek Life 12 
Attendance at Presidents Cabinet, IFC, NPHC, or PHC meetings 2 
Attendance at Tri-Council Leadership Retreat in January 2 
Attendance at annual Risk Mgmt Edu. Workshop 2 
Attendance at EMPOWER Weekend 2 
Attendance at officer training workshop  in January 4 
Financial standing with LSU, governing council, and HQ 3 
Functioning Judicial/Standards process in place 1 
Functioning printed New Member/Intake process in place 1 
Violations of University or council policy (disciplinary status) 15 
Compliance with PM-68 (housed chapters only) 10

            Bonus Point Opportunities 
Only 20 % of your chapter can be considered excused. 

90% of chapter attends a Academic, Wellness, Leadership  or Career 5 
service program (must rotate TOPICS every year) 
90% of chapter attends a Sexual Misconduct Program 5 
90% of chapter attends a Diversity/Inclusion program 5 
Non-Chapter Community Service-Total Hours, Project, advisor verification 2 
Chapter Philanthropy -Total Hours, Project, chapter advisor verification 2 
Campus Involvement in a Registered Student Org, advisor verification 2 
Must follow the roster format provided 
20% of the Chapter Participates in Greek Week 1 
80% of members write one letter for GW 1 
Penalty for failure to set up Assmt. Mtg  by the required date -10
 Final Meeting Attendance - Bonus Points 1 pt per person, max 3 3 
Total Score 100 
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LSU GREEK ASSESSMENT RESULTS 

1999 2000 2001 2002 2003 2004 2005 2006 2006 B 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 
N/A 

2017 
ACACIA 2 3 4 3 silver silver silver S 72 S 79 S78 S81 I 60 S78 S70 S73 G87 S77 N/A 
Alpha Gamma Rho 4 3 4 4 bronze probation gold S 82 S 83 S84 G99 102 G98 G105 G86 G100 

G86 
I 64 
N/A 

S 80 G103 G91 
Beta Theta Pi S62 
Delta Chi 2 4 4 4 N/A N/A N/A S 82 G 89 G86 G93 G95 G88 65 G91 G98 G95 
Delta Kappa Epsilon 2 2 3 4 bronze N/A N/A G 90 N/A S73 N/A G97 G89 G100 I 64 I 63 S76 
Delta Sigma Phi 2 3 4 4 probation silver silver IC 69 N/A NA N/A N/A N/A NA N/A N/A 
Delta Tau Delta 2 3 3 4 silver bronze silver NA N/A NA N/A N/A N/A N/A NA N/A N/A 
Kappa Alpha Order 2 4 4 4 silver bronze silver G 90 G 90 G98 S80 S78 G91 

S73 
S81 

I64 G102 G103 S73 G99 I53 
Kappa Sigma N/A N/A N/A 3 silver silver gold G 97 N/A G86 S83 S82 

G91 
G86 G87 G98 G94 S82 S76 

Lambda Chi Alpha 5 5 5 5 gold silver gold G 88 G 89 G91 G91 S72 S71 S72 I67 S78 S70 
Phi Delta Theta 3 2 3 4 bronze N/A N/A I 59 I 61 G98 S82 G93.5 

N/A 
S81 G96 G95 S74 S74 G97 S86 

Phi Gamma Delta 4 5 4 4 silver bronze bronze S 70 N/A NA N/A G97 G93 G90 G104 G100 G95 
Phi Iota Alpha G89 N/A S72 G90 I 59 S71 
Phi Kappa Psi 3 5 4 4 silver silver silver S 71 S 70 G90 G98 G93 S80 G92 G95 G96 G95 G95 G96 
Pi Kappa Alpha 2 4 4 4 silver silver silver G 85 G 90 G89 G90 G92 G90 G91 G88 G88 G103 G86 S73 
Pi Kappa Phi 3 4 4 4 silver bronze silver G 90 G 96 G93 S82 G91 G99 S73 64 G86 G87 G90 G84 
Sigma Alpha Epsilon N/A N/A N/A N/A N/A N/A gold S 75 S 82 S75 G92 G95 G101 I52 N/A N/A N/A N/A S71 
Sigma Alpha Mu N/A N/A N/A N/A N/A N/A gold G 103  I 67 G78 G91 G85 G87 G85 S76 G107 S74 G87 S81 
Sigma Chi 3 4 4 4 bronze bronze silver S 78 G 85 S84 G87 G86 S77 S70 S82 G90 I66 I 58 N/A 
Sigma Nu 3 4 3 3 bronze N/A N/A NA N/A S78 G94.5 S84 G101 I65 S84 G80 S74 G87 S70 
Sigma Phi Epsilon 3 4 4 4 bronze silver gold G 103 G 94 G99 G106 G97 G99 

I49 
G106 G103 G99 G87 S78 G96 

Tau Kappa Epsilon 2 3 3 4 probation bronze silver G 93 S 84 G98 S71 G94 S70 G99 G94 G91 S70 I56 
Theta Chi 

I63 
S66 I45 S79 S74 

Theta Xi 5 5 4 4 silver bronze gold G 85 G 88 S80 G86 G95 G92 G99 G91 S84 G86 I68 

Alpha Kappa Alpha 4 5 5 4 gold gold gold G 88 S81 S69 S74 G89 NA N/A N/A N/A N/A N/A N/A 
G 96 Alpha Phi Alpha 2 N/A 3 4 N/A bronze bronze S83 N/A S80 G92 G95 S74 G92 S76 G102 G102 67.5 

Delta Sigma Theta 3 N/A 4 4 N/A silver gold G 95 N/A G93 G93 S68 G87 G89 G97 G92 N/A N/A 
Iota Phi Theta N/A N/A NA I27 NA N/A N/A N/A N/A N/A N/A 
Kappa Alpha Psi 2 3 N/A N/A N/A N/A N/A N/A N/A G81 I41 NA N/A N/A N/A N/A N/A N/A 
Omega Psi Phi N/A 3 3 3 probation bronze silver G 92 N/A S72 S75 G76 G80 

I59 
S69 S76 G85 G89 G89 

Phi Beta Sigma 2 3 4 3 gold probation silver G 93 N/A G88 G90 G91 G87 G97 G83 G86 64.5 74 
Sigma Gamma Rho N/A N/A 3 4 gold probation probation G 97 N/A I57 I36 S76 I28 n/a G87 94 
Zeta Phi Beta 3 3 4 4 bronze probation probation G97 N/A G87 I33 I68 I27 G79 G91 87.5 72 

G=Gold 
S=Silver 
I= Immediate change required 
N/A=Didn't participate because of being a smaller organization 



LSU GREEK ASSESSMENT RESULTS 
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1999 2000 2001 2002 2003 2004 2005 2006 2006 B 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Alpha Delta Pi 
Alpha Phi N/A G95 G103 G95 
Chi Omega 5 5 5 5 gold gold gold G 95 G 102 G100 G106 G99 G93 G104 G98 G103 G106 G103 G95 
Delta Delta Delta 5 5 5 4 silver silver gold G 93 G 98 G87 G101 G105 G102 G102 G103 G105 G100 G100 G98 
Delta Gamma 5 5 5 4 gold silver gold G 98 G 101 G103 G105 G104 G106 G102 G103 G86 G106 G106 G95 
Delta Zeta 5 5 5 5 gold gold gold G 96 G 101 G100 G104 G104 G104 G99 G105 G107 G104 G107 G96 
Kappa Alpha Theta 5 5 5 5 gold silver gold G 95 G 98 G91 G103 G105 G106 G97 G105 G103 G105 G104 G96 
Kappa Delta 5 5 5 5 silver gold gold G 88 G 91 G101 G104 G106 G98 G104 G105 G96 G105 G104 G95 
Kappa Kappa Gamm 5 5 4 5 gold gold gold G 101 G 103 G99 G103 G105 G97 G97 G101 G104 G103 G106 G98 
Kappa Zeta 3 1 N/A N/A N/A N/A gold NA N/A N/A N/A N/A N/A N/A N/A N/A N/A NA 
Phi Mu 5 5 5 5 gold silver gold G 101 G 98 G100 G103 G106 G102 G99 G102 G89 G104 G107 G96 
Pi Beta Phi 5 5 5 4 silver gold gold G 93 G 101 G103 G96 G96 G102 G104 G100 G95 G106 G105 G96 
Sigma Alpha 4 4 4 4 bronze bronze bronze G 91 N/A G100 G100 G96/G10 G100 G103 S81.5 G87 G85 G88 G82 
Sigma Lambda Gamma S63 G84 G85 S67 
Zeta Tau Alpha 5 5 4 4 gold gold gold G 104 G 97 G98 G104 G104 G104 G107 G105 G103 G105 G105 G93 

OOO Chapter 
G=Gold 
S=Silver 
I= Immediate change required 
N/A=Didn't participate because of being a smaller organization 

G=Gold 
S=Silver 
I= Immediate change required 
N/A=Didn't participate because of being a smaller organization 



  
        

              
      

 
      

            
           

             
 

 
       

              
       

    
 
 

   
               
           
  

 
   

                 
      

 
  

              
                 
 

 
   

        
              
 

 
 

  
           

               
 

 
 

    
          

       

      
 

Greek Awards 
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Outstanding Adviser 
This award will be given to the University or chapter adviser who has significantly impacted the 
chapter. One IFC, PHC, and NPHC adviser will be recognized. 

Outstanding House Corporation Member 
This award will be given to the house corporation member who has significantly impacted the 
chapter and worked in partnership with the University to ensure the upkeep and maintenance of 
the fraternity or sorority house. One fraternity and sorority house corporation member will be 
recognized. 

Outstanding House Director 
This award will be given to the house director who has significantly impacted the chapter by 
playing a vital role in shaping the residential experience for fraternity or sorority members. One 
fraternity and sorority house director will be recognized. 

Outstanding Chapter Award 
This award will be given to each housed chapter that has attained a score of 95 or higher on its 
Greek Assessment and each un-housed chapter that has attained a score of 85 or higher on its 
Greek Assessment. 

Chancellor’s Cup for Scholarship 
This award will be given to the chapters that have attained the highest average GPA for the Spring 
2016 and Fall 2016 semesters. One IFC, PHC, and NPHC chapter will be recognized. 

Outstanding Website 
This award will be given to the chapters with the best layout, content, and overall appeal of a local 
chapter website. This website must be linked to the Greek Life website. One fraternity and sorority 
website will be recognized. 

OUTSTANDING PHILANTHROPIC EVENT 
This award recognizes one (1) outstanding community service, volunteer, or fundraising event 
hosted by a chapter from each council. One IFC, PHC, and NPHC philanthropic event will be 
recognized. 

OUTSTANDING PHILANTHROPIST 
This award recognizes one (1) outstanding individual from a chapter from each council who has 
individually excelled in service to the community. One IFC, PHC, and NPHC nominee will be 
recognized. 

Outstanding Chapter President 
This award is presented to the fraternity and sorority president who demonstrates a true 
understanding of leadership, a servant heart, and a commitment to the overall Greek community. 

It is voted on by each president’s respective Greek council. 



 
  

            
             
           

  
 

   

            
            
  

 
 

Outstanding Sisterhood, Outstanding Brotherhood 

Back to Table of Contents

The ideal of fraternal brotherhood and sisterhood is reflected in nearly every chapter’s creed or 
mission statement and is the very foundation of the Greek community’s existence. Each year 
chapters in the Greek community vote for the fraternity and sorority they feel best exemplifies the 
spirit of brotherhood and sisterhood among its members. 

Greek Woman of the Year, Greek Man of the Year 

The Outstanding Greek Leader, Man, and Woman of the Year awards are presented to leaders 
who demonstrates overall service to the university and has made a significant impact on the Greek 
community and its members. 
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CODE OF STUDENT CONDUCT 

Louisiana State University and Agricultural and Mechanical College 

Revised January 2014 

1.0 COMMITMENT TO COMMUNITY 

The LSU Commitment to Community provides a guiding ethos to the University community. Students are 
encouraged to exemplify the Commitment to Community in their daily lives. 

Louisiana State University is an interactive community in which Students, faculty, and staff together strive to 
pursue truth, advance learning, and uphold the highest standards of performance in an academic and social 
environment. 

It is a community that fosters individual development and the creation of bonds that transcend the time spent 
within its gates. 

To demonstrate my pride in LSU, as a member of its community, I will: 

• accept responsibility for my actions; 

• hold myself and others to the highest standards of academic, personal, and social integrity; 

• practice justice, equality, and compassion in human relations; 

• respect the dignity of all persons and accept individual differences; 

• respect the environment and the rights and property of others and the University; 

• contribute positively to the life of the campus and surrounding community; and 

• use my LSU experience to be an active citizen in an international and interdependent world. 

The continued success of LSU depends on the faithful commitment by each community member to these, our 
basic principles. (Adopted May 1995) 

The full text of the Commitment is available at http://saa.lsu.edu/commitment-community. 

2.0 GOVERNANCE OF THE UNIVERSITY 

The University has the legal right to establish standards for academic and personal conduct for continued 
membership in the University community, to deny membership to those who do not meet these standards, and 
to impose outcomes and discipline on Students who are found in violation of these standards. 

Within the Office of the Dean of Students, Student Advocacy and Accountability (SAA) is responsible for 
administering this Code.  SAA cannot make public comment on any individual’s case, as per the Family 
Educational Rights and Privacy Act a/k/a FERPA (see 20 USC § 1232g).  However, in limited circumstances, as 
required or allowed by law, information relative to certain incidents and case statistics may be disclosed. (See 20 
USC §1092f and 20 USC §1232g) 
www.lsu.edu/saa January 2014 

www.lsu.edu/saa
http://saa.lsu.edu/commitment-community
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The Code of Student Conduct Review Committee will initiate periodic reviews of the Code and recommend 
changes to the Chancellor. 

The Code of Student Conduct Review Committee shall be comprised of the following 18 members appointed by 
the Office of the Vice Chancellor of Student Life and Enrollment: 

Vice Chancellor for Student Life and Enrollment, the Dean of Students, a SAA Staff member, and 15 at-large 
members from the University Community. The at-large members must include 5 faculty members, 5 staff 
members, and 5 students.  The Vice Chancellor for Student Life and Enrollment shall chair the committee. 
Continued service is at the discretion of the Office of the Vice Chancellor. 

Upon request by the Vice Chancellor of Student Life and Enrollment, any 10 of the 18 members shall constitute a 
quorum and thereby can conduct University business.  No member of the Code of Student Conduct Review 
Committee may serve by proxy. 

3.0 STATEMENT OF POLICY 

3.1 General Rights and Responsibilities 

All Students are bound by this Code of Student Conduct, Bylaws and Regulations of the Board of 
Supervisors, University Policy Statements and Permanent Memoranda.  Any Student found in violation 
of the aforementioned policies may be held accountable and be subject to the Accountability process 
outlined in this document.  The LSU Code of Student Conduct, “the Code”, can be found at 
http://www.saa.lsu.edu/. 

3.2 Purpose of the LSU Code of Student Conduct 

The purpose of the Code is to engage Students on issues of community membership, encourage 
responsible decision making, promote academic integrity, safeguard the health and welfare of all 
members of the University community, and protect University property. 

Faculty and staff are required to follow the procedures outlined in this Code when they become aware of 
behavior that may violate the standards of this Code. These procedures are an important part of the 
educational process. 

3.3 Implementation of Rights 

The Code is the University's document governing Student conduct and the Student Accountability 
process.  All discipline imposed upon a Student must be in accordance with the provisions of this Code, 
except a student found to have engaged in research misconduct pursuant to Policy Statement 69 --
Research Misconduct shall be subject to sanctions, administrative actions or conditions imposed by the 
Deciding Official. A Student’s failure to adhere to any professional and/or ethical requirements of a 
particular program may be considered and addressed pursuant to written program guidelines or 
requirements. To the extent the conduct at issue may also constitute a violation of this Code, faculty 
and staff must refer the matter to SAA. SAA may delegate its authority to resolve potential Behavioral 
Misconduct violations by residents of University housing to the Department of Residential Life for 
resolution through its accountability process utilizing the standards set forth in this Code. 

Student responsibility will be determined using a standard of a preponderance of the evidence or more 
likely than not. Evidentiary rules applicable to civil and criminal cases shall not apply to University 
Accountability proceedings. Pertinent information regarding any alleged violation may be considered.  A 
finding of responsibility must be supported by the available information. 

www.lsu.edu/saa January 2014 
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4.0 DEFINITIONS 

The listed terms and phrases are defined as follows: 

4.1 Academic Misconduct 

Those violations detailed in the Code that are specific to Academic Student behavior.  Certain conduct 
may constitute both Academic and Behavioral Misconduct. 

4.2 Accountability Meeting 

An opportunity for the Charged Student to address the allegations and charges with a SAA Official. 

4.3 Accountability Outcome 

The Accountability Outcome, or Outcome, identifies an Accountability resolution and any requirements, 
restrictions, or change in Student status that have been assigned to the Student by the SAA Official or 
University Hearing Panel (UHP). 

4.4 Advisor  

A Student has the right to have one Advisor of his/her choice present during any Accountability meeting. 
The Advisor may not have personal involvement regarding any facts or circumstances of the alleged 
misconduct. 

The Advisor's only function shall only be to assist and consult with the Student regarding an 
Accountability meeting or UHP. The Advisor may not act as a spokesperson for the Student and may not 
directly address the SAA official, UHP members, or Material Observers. The Advisor may be an attorney, 
but participation shall be limited as stated above. 

4.5 Behavioral Misconduct 

Those violations detailed in the Code that are specific to non-Academic Student behavior. Certain 
conduct may constitute both Academic and Behavioral Misconduct. 

4.6 Campus 

Campus includes all land, buildings, property, and facilities in the possession of, owned by, used by, or 
controlled by the University, regardless of contiguity or proximity.  This includes land leased to others, 
property owned, managed or maintained by the University, and all streets, alleys, sidewalks, and public 
ways adjacent to any land of the University or the land upon which housing is located even if the 
housing is not owned by the University. 

4.7 Chancellor 

The term "Chancellor" refers to the person holding this position within the University.  The Chancellor 
may delegate the authority to perform any of the duties assigned to him or her in this Code. 

4.8 Charge Letter 

The written notice sent to a Student of the allegations and corresponding Code sections to be 
addressed. 
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4.9 Charged Student or Charged Organization 

A Student or Registered Student Organization who has received notice of allegations detailing a 
potential violation of the Code, contract, Bylaws and Regulations of the Board of Supervisors, Policy 
Statement, or Permanent Memoranda. 

4.10 Dean of Students 

The term "Dean of Students" or "the Dean" refers to the person holding this position within the 
University. The Dean may delegate the authority to perform any of the duties assigned to him or her in 
this Code. To the extent necessary, the Dean shall decide any question related to interpretation or 
application of this Code. 

4.11 Instructor 

The term “Instructor” includes but is not limited to Professor, Associate Professor, Assistant Professor, 
Instructor, Adjunct Faculty, Graduate Teaching Assistant, Teaching Assistant, or other professional 
charged with oversight of a lab, class, section, or course for academic credit at LSU.  

4.12 Material Observer 

A person who has knowledge of facts or circumstances pertaining to an alleged violation. 

4.13 Not Responsible 

The finding that indicates a Student is not in violation of the Code. 

4.14 Referral 

A written complaint against a Student or Registered Student Organization forwarded to SAA.  A referral 
may be submitted by any individual(s). Anonymous referrals may be considered at the discretion of 
SAA. 

4.15 Reporting Party 

The individual(s) who submit a Referral against a Student or Registered Student Organization alleging 
potential misconduct under the Code. 

4.16 Responsible 

The finding or acknowledgment that indicates a Student is in violation of the Code. 

4.17 Student 

For the purpose of this Code, any person admitted to LSU or enrolled or scheduled to be enrolled in a 
course for academic credit through LSU.  This includes any person attempting to fulfill requirements for 
academic credit through LSU, even if not currently enrolled. 

This definition does not include LSU Laboratory School students except when attempting to fulfill 
requirements for course credit through LSU. 

4.18 Student Advocacy and Accountability (SAA) and SAA Official 
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SAA is the office and staff responsible for the implementation and administration of the Code. An SAA 
Official is a person assigned by SAA to oversee and implement the provisions of this Code. 

4.19 University or LSU 

University or LSU refers to Louisiana State University and Agricultural and Mechanical College. 

4.20 University Hearing Panel (UHP) 

A group of individuals with responsibility under this Code to hear a case referred by a SAA official or 
after a Student has declined an Accountability Outcome. A member of the UHP shall be designated as 
the panel chair. 

4.21 Written Communication 

Written correspondence generated by SAA, including but not limited to email.  Any correspondence sent 
to a Student’s University issued email address shall constitute actual notice under this Code. 

5.0 JURISDICTION OF THE CODE 

5.1 Jurisdiction of the Code 

The LSU Code of Student Conduct shall apply to conduct that occurs on the LSU campus, at LSU 
sponsored activities, and/or when the Student is representing LSU. The University shall have discretion 
to extend jurisdiction over conduct that occurs off campus when the conduct adversely and significantly 
affects the learning environment or University community and would be in violation of the Code if the 
conduct had occurred on campus. In determining whether or not to extend jurisdiction, the University 
may consider its ability to gather information.  The University may extend jurisdiction if the alleged 
conduct: 

A. Involved violence or produced a reasonable fear of physical harm; and/or 

B. Involved any other members of the University community or any academic work, records, 
documents, or property of the University. 

Each Student shall be responsible for his/her conduct from the time of application for admission through 
the actual awarding of a degree, though conduct may occur before classes begin or after classes end, as 
well as during the academic year and during periods between terms of actual enrollment and even if the 
conduct is not discovered until after a degree is awarded. 

5.2 Violation of Law and LSU Policy 

Proceedings may be instituted against a Student charged with conduct that potentially violates both the 
law and the Code without regard to the status of any civil or proceedings in court or any criminal arrest 
and prosecution. Proceedings under this Code may be carried out prior to, simultaneously with, or 
following any civil or criminal proceedings. 

6.0 STUDENT RIGHTS AND RESPONSIBILITIES 

6.1 Rights of a Charged Student 

A Student charged with a violation under this Code shall have the following rights: 
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A. To be notified through written communication of the specific allegation(s) and charge(s). 

B. To be provided a reasonable amount of time to respond to the Charge Letter. 

C. To refuse to comment or answer questions. 

D. To present information and/or Material Observers. 

E. To have the Charge(s) considered by a UHP, unless this right has been waived by the Student.  

F. Per Policy Statement 30 -- Student Privacy Rights, to schedule a time prior to a UHP to inspect 
and review the information on which the Charge(s) are based. 

G. To accept the Accountability Outcome(s) imposed, thereby waiving the right to have the 
Charge(s) considered by a UHP. 

H. To have an Accountability Outcome imposed that is commensurate with the violation. 

I. To have an Advisor present during an Accountability meeting. 

J. To receive a list of all Material Observers to be called by the University at least two (2) business 
days prior to a UHP. However, a UHP may continue the proceedings to allow the University to 
identify Material Observers to rebut any information presented by the Student. 

K. To retain rights as a Student while the charges are being considered, and, if found Responsible, 
until he or she has exhausted his or her rights of appeal as established in this Code. However, a 
Student may be subject to an Interim Suspension or limitations or conditions as set forth in this 
Code. 

6.2 Responsibilities of a Charged Student 

Student(s) charged shall have the following responsibilities: 

A. To be honest. 

B. To schedule an appointment with the SAA Official within five (5) business days from the time of 
issuance of the Charge Letter. 

C. To respond to or acknowledge all written communications and diligently participate in the 
Accountability process. 

6.3 Rights and Responsibilities of a Charged Student During a UHP 

A. To request that a member or members of a UHP be excluded from the Panel for good cause 
clearly established by the Student.  The Student must make the request immediately after the 
introduction of the members of the UHP.  The decision to exclude the UHP member(s) shall be 
at the sole discretion of the Dean of Students. 

B. To present information on his or her own behalf.  The Charged Student must provide copies of 
any documents to the hearing panel members.  Additionally, any information to be presented 
during the hearing must be presented to the SAA office at least one (1) business day in advance 
of the hearing.  This includes any item(s) that will be provided to the UHP in either hard copy, 
digitally, or presentation format. 
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C. To present Material Observers on his or her own behalf.  A list of all Material Observers to be 
called by the Charged Student must be presented to SAA no less than one (1) business day prior 
to the hearing. 

D. To conduct reasonable questioning of the Material Observers appearing at the hearing and/or 
providing statements. Whenever possible, Material Observers will present oral instead of 
written statements. Oral statements, written statements, previously written memoranda, 
letters, and/or other written materials may be presented at a hearing even if the Material 
Observer is not present and the ability to question him or her was not possible at the time the 
written materials were prepared. The UHP may limit any questions or responses to pertinent 
information and/or to maintain order, avoid repetition or prevent harassment or unnecessary 
embarrassment.  The UHP may require that the Charged Student present his/her questions in 
writing for a member to ask. 

E. To request assistance from SAA in bringing Students or University employees of his or her choice 
to the UHP to serve as Material Observers. The Student may request that SAA assist in obtaining 
information from the University that is pertinent to the charge. 

F. To have his or her information kept private to the extent allowed by law. All UHPs are private. 
The individual(s) allowed into the UHP are the Charged Student(s), Material Observer(s), the 
Advisor for each Charged Student, UHP Members, and the SAA Official(s). Material Observers 
may be included or excluded at the discretion of the panel chair. Material Observers and non-
voting panel participants may only be present during the portion of the hearing in which they 
answer questions and/or provide information relevant to the charge(s). Only voting UHP 
members remain during panel deliberations. 

G. To have prior violations of the Code excluded from review or consideration during the Panel's 
determination of Responsibility for the present charge(s), unless it is presented to directly rebut 
claims by the Student that he or she has not previously engaged in Misconduct. If a Charged 
Student is found Responsible, prior violations of the Code may be considered when the SAA 
Official or UHP is determining the Outcome(s). 

H. Per Policy Statement 30 -- Privacy Rights of Students, to schedule a time to listen to the 
recording of the UHP proceedings. Only the University may record the UHP proceedings. 

I. To Appeal any UHP Outcome as detailed in this Code. 

6.4 Proceeding in Absentia 

A. In the event a Student fails to attend an Accountability meeting, a SAA Official may proceed 
without the Charged Student in attendance. 

B. The UHP may proceed without the Charged Student in attendance.  If the Dean of Students 
determines that the Student's failure to appear was due to compelling circumstances, the Dean 
of Students may require that a new UHP be scheduled. 

6.5 Rights of a Victim 

A. Any and all rights extended to a Student under Sections 6.1 and 6.2 are extended to a Victim in 
cases of Physical Violence, Sexual Harassment, Sexual Misconduct, and/or Stalking. 

B. To the extent allowed by law, the alleged victim of any act(s) of violence or harassment will be 
notified of the Outcome of the hearing involving his/her specific case. 
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C. When participating in an Accountability meeting or UHP, the Victim may use conference call, 
written statement, video/recording, closed-circuit television, privacy screen or other measure 
for his or her safety and/or wellness. The Dean of Students may require that the Victim respond 
to reasonable questions requested by the Charged Student in a format determined by the Dean 
of Students. 

D. Impact Statements – The Victim is entitled to submit a written or verbal statement for 
consideration by the SAA Official and UHP during the Outcome phase of the Hearing. 

7.0 ACCOUNTABILITY PROCEDURES 

7.1 Non-Discriminatory Application of Accountability Procedures 

Application of this Code shall be based on the principle of equal treatment without regard to race, 
creed, color, marital status, sexual orientation, gender identity, gender expression, religion, sex, national 
origin, age, mental or physical disability, or veteran status. 

7.2 Initiation of Accountability Process 

A. Accountability Referral 

Any person who has a reasonable basis to believe that a Student may have committed a violation of this 
Code shall submit all such information to SAA. This submission may be in writing or communicated 
orally. In addition, official reports from LSU Police Department, Residential Life, any University 
department, and other law enforcement entities will also be accepted. 

B. Investigation by a SAA Official 

A SAA Official may investigate any alleged or potential Misconduct.  This investigation can include 
meeting(s) with a Reporting Party, interviews of persons who may have knowledge pertaining to the 
facts and circumstances, and other types of information collection.  The investigation can begin before 
or after a Charge Letter has been issued. 

C. Disqualification of SAA Official 

In the event the SAA Official may be a Material Observer in an Accountability Proceeding or for any 
reason cannot perform his or her duties under these Accountability Procedures, the Dean of Students 
shall appoint another person to perform such duties. 

7.3 Requiring a Student to Meet 

A. The SAA Official may require a Student to meet and/or attend a hearing in connection with an 
alleged or potential violation by sending an email to the Student’s University email or other 
address. 

B. The SAA Official may prohibit and/or cancel the enrollment of, place a hold on the Student’s 
records, or proceed to an Accountability meeting or a UHP when a Student fails, without good 
cause, to comply with a directive made under this Code.  The modification to the Student’s 
enrollment status may be lifted at the discretion of the SAA Official when the Student complies 
with the directive. 

7.4 Administration of Charges 
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The SAA Official shall review each Referral. Based on the review, the SAA Official may decide on an 
appropriate course of action including, but not limited to: 

1. Take no action; 

2. Request to meet the Charged Student through an Accountability Meeting, and, if found 
Responsible, issue an Outcome to the Student; 

3. Initiate an Accountability proceeding before a UHP; 

4. Hold the Referral for further investigation; or 

5. Refer the matter to Residential Life for consideration. 

If SAA decides to take no action, this does not preclude the SAA Official from revisiting the Referral at a 
later date. 

8.0 ACCOUNTABILITY HEARINGS 

8.1 Accountability Meeting with an Administrator 

A. Most cases begin with an administrative Accountability Meeting between a SAA official and the 
Charged Student(s). 

B. For the matter to be resolved administratively, the Student must agree to accept the 
recommendation of the SAA Official by doing the following: 

1. Accept Responsibility for his or her conduct and the Outcome in writing; and 

2. Waive his or her right to have the case considered by a UHP. 

C. The SAA official may refer a matter directly to a UHP for resolution. 

8.2 University Hearing Panel (UHP) 

UHP hears alleged violations under this Code referred by the Dean of Students or the SAA Official. 

If a Charged Student declines the SAA Outcome or the SAA official declines to issue an Outcome, the 
matter will be referred to a UHP. 

9.0 UHP COMPOSITION AND PROCEDURES 

9.1 Faculty and Staff Members of the UHP 

Faculty and staff members shall be appointed by the Vice Chancellor of Student Life and Enrollment to 
the UHP. Appointments of faculty and staff members to the UHP shall be made annually and as needed.  
The Faculty and Staff members may be reappointed for additional terms. 

9.2 Student Members of the UHP 

Student members shall be appointed annually and as needed, by SAA, for a 1-year term. Student 
members may be reappointed for additional terms. Student members of the UHP may not be on any 
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type of Probation, Deferred Suspension, and/or academic probation or warning during the time of 
his/her service on the UHP. 

9.3 Composition 

A. Three voting members of the UHP shall constitute a quorum; one of the three members must be 
a Student and one must be a faculty member. The UHP can be comprised of a maximum of five 
voting members. One panel member will serve as the panel chair. 

B. When, in the judgment of the SAA Official, the subject matter of a proceeding makes it advisable 
to request the participation of person(s) with special knowledge or technical expertise, the SAA 
official may appoint such persons to serve as a Material Observer.  This person will serve as a 
resource and may provide relevant information during the hearing. 

C. In cases involving Academic Misconduct, a representative of the college in which the Student is 
enrolled shall bring to the hearing the Charged Student’s complete academic record.  This 
representative shall serve as a Material Observer and will be available to provide relevant 
information during the hearing.  

9.4 Procedures 

A. A Charged Student will be notified in writing of the time, date, and place of the UHP.  

B. If the Student fails to appear, he or she will be deemed to have forfeited his or her right to 
respond before a UHP. The UHP may proceed in absentia. 

C. The SAA Official who participated in an investigation or an Accountability Meeting may 
participate in the hearing as a Material Observer. 

D. An Outcome by the UHP finding the Student Responsible for a violation of this Code shall be 
based solely on the information presented at the hearing. 

E. Past violation(s) may not be introduced or considered in the deliberation of Responsibility for 
the violation unless it is presented to directly rebut claims by the Student that he or she has not 
previously engaged in misconduct. If the Charged Student is found Responsible for the violation, 
record of past violation(s) may be considered by the UHP in determining an Outcome. 

F. The UHP may elect not to hear persons not previously identified as Material Observers. 

G. Hearsay may be considered during the Hearing. 

H. A majority vote of the Panel members present is required to find a Student Responsible and/or 
Not Responsible for violation(s) of the Code. 

I. The Dean of Students may establish additional procedures for the UHP. 

9.5 Alternate UHP Composition and Procedures 

The SAA Official may use an Alternate UHP to consider charges of sexual misconduct, sexual harassment, 
physical endangerment, harassment, stalking, and in other situations, where the emotional or mental 
health of the victim or charged student is implicated. An Alternate UHP shall consist of three members. 
There must be at least one Student member, one faculty member and one member serving as Chair. 
Alternate UHP shall be chosen in the same manner as UHP members; however, prior to serving, 

www.lsu.edu/saa January 2014 

www.lsu.edu/saa


Back to Table of Contents

 

   

         
        

    

  

  

 
           

    
     

   

  
       

      
   

  
    

    
   

        

  

    
        

  

   
   

  

         
   

    

    

  
  

   

   

   

members are required to attend additional specialized training developed and facilitated by the SAA 
staff. Members will also serve under the same parameters as UHP members. The SAA Official will 
determine use of an Alternate UHP. 

10.0 MISCONDUCT 

10.1 Academic Misconduct 

High standards of academic integrity are crucial for the University to fulfill its educational mission. To 
uphold these standards, procedures have been established to address Academic Misconduct. LSU 
Students are responsible for submitting work for evaluation that reflects their performance. If the 
Student has a question regarding the instructor’s expectations for assignments, projects, tests, or other 
items submitted for a grade, it is the Student’s responsibility to seek clarification from the instructor. 

In accordance with the LSU Faculty Handbook, an instructor may not assign a disciplinary grade, such as 
an "F" or zero on an assignment, test examination, or course as a sanction for admitted or suspected 
Academic Misconduct in lieu of referring the Student to SAA under the provisions of this Code. Grades 
assigned as a result of Academic Misconduct must be in accordance with this Code. 

A Student found Responsible for Academic Misconduct may NOT drop the course in which the violation 
occurred or retake the course pursuant to the University’s grade exclusion policy without written 
permission of the SAA office.  Any Student who drops the course without written permission from SAA 
will be re-enrolled in the class and then given the appropriate grade post Outcome. 

A Student may be charged with Academic Misconduct for the following acts or omissions: 

A. Collaboration 

Unauthorized interaction between two or more individuals on any academic work by giving, receiving, 
or otherwise sharing information without permission of the instructor; 

B. Collusion 

Communicating with another Student(s) or other individual(s) during an examination or assignment 
without the permission of the instructor; 

C. Copying 

Copying from another Student's academic work; assisting with Copying  by making answers or other 
completed assignments available, in whole or part, to another Student, whether or not the recipient’s 
intentions to copy were known to the Student prior to the sharing; 

D. Failure to Follow Course Requirements 

Failure to adhere to standards of conduct for academic integrity that are promulgated by an academic 
unit and/or instructors; 

E. False information 

Falsifying and/or fabricating any information, data, or citation in any academic work; 

F. Misrepresentation 
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Misleading an instructor as to the condition under which the work was prepared including, but not 
limited to, substituting for another Student or permitting another person to substitute for oneself on 
any academic work; 

G. Other Academic Misconduct 

Attempting to commit, or assisting someone in the commission or attempted commission of an offense 
defined in this section, or any other act of Academic Misconduct; 

H. Plagiarism 

Lack of appropriate citation, or the unacknowledged inclusion of someone else's words, structure, ideas, 
or data; failure to identify a source, or the submission of essentially the same work for two assignments 
without permission of the instructor(s); 

I. Unauthorized Materials 

Using materials, techniques or devices on an academic assignment that are prohibited; having any 
forbidden and unauthorized material in sight during a test/quiz will be considered utilization of the 
material; 

10.2 Behavioral Misconduct 

A Student may be charged with Behavioral Misconduct for any of the following conduct: 

A. Alcohol 

Unlawful or unauthorized possession, use, distribution, delivery, or sale of alcohol and/or public 
intoxication; consumption that endangers oneself; or operating a vehicle while intoxicated or under the 
influence of alcohol; 

B. Complicity 

Attempting to commit, knowingly permitting, encouraging, or assisting others with the commission or 
attempted commission of any act, omission or conduct prohibited under this Code; 

C. Computer Misuse 

Unauthorized access or entry into a computer, computer system, network, software, or data; alteration 
of computer equipment, software, network or data; failing to comply with laws, license agreements, and 
contracts governing network, software and hardware use; using University computing resources for 
prohibited activities; using University computing resources for unauthorized solicitation or commercial 
purposes or any violation of LSU computer policies; 

D. Disorderly Conduct 

Behavior that impairs or interferes with the orderly functions or processes of the University and/or the 
reasonable safety, security, or use of members of the University community; 

E. Disruption/Obstruction 

Disruption or obstruction of teaching, research, administration, Accountability proceeding, or other 
University activities and/or the performance of duties of University personnel or contractors; 
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F. Drugs 

Possession, use, public intoxication, sharing, furnishing or distribution of illegal drugs, intoxicants, 
controlled substances and/or drug paraphernalia; including the distribution, use or possession of 
prescription medications contrary to a valid prescription; 

G. Endangerment 

Physical abuse or force against one’s self, another individual, or group, or the reasonable apprehension 
or threat of such harm; conduct that endangers the health, safety, or well-being of one’s self or another 
person or group; 

H. Failure to Comply 

Defying the order or instruction of an authorized person on behalf of the University and/or any 
University policy, contract, mandate or rule; 

I. False Information 

Providing false information to a law enforcement officer, to the University or a University official, or 
making an intentional or reckless misrepresentation which creates an unfair advantage or is reasonably 
likely to damage, mistreat or harm another; 

J. Forgery 

Altering, falsifying, or otherwise misrepresenting documents to or relating to any University official or 
office; 

K. Harassment 

Repeated, persistent, severe, or pervasive actions directed toward specific individual(s) with the intent 
or effect to harass, harm, or alarm, including attempted or threatened physical contact, or acts that 
create the reasonable apprehension of unwanted contact; 

L. Hazing 

Any reckless act or activity occurring on or off campus, by one person alone or acting with others, 
directed toward one or more Students, that subjects that Student(s) to an unreasonable risk, sensation 
or fear of physical, mental, emotional, and/or academic harm for reasons related to that Student’s 
status at the University. 

The same act(s) listed above that occur for the purpose of pledging, being initiated into, affiliating with, 
holding office in, or maintaining membership in any registered organization or group whose members 
are or include other Students at the University. 

The intent of any person engaging in hazing activities or the consent or cooperation of any person who 
is a victim of hazing does not negate a potential violation of the Code. The definition will include any 
aspect in Policy Statement 108 -- Prohibition of Hazing; 

M. Identity Misuse 
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Illegal or unauthorized use of an identification card, password, access code or number; including, but 
not limited to permitting another Student or non-Student to use a University issued identification card; 
alteration or sale of an identification card; 

N. Offensive Behavior 

Lewd, indecent, or obscene conduct, including, but not limited to, nudity or sexually explicit behavior 
that would reasonably be offensive to others; 

O. Property Misuse 

Intentional or reckless destruction, defacement or damage to University property or to the property of 
any individual or group; unauthorized entry or use of any property or facility; 

P. Safety 

Tampering with or unapproved activation of any safety equipment and/or warning system; setting or 
causing a fire; engaging in dangerous activities contrary to posted or verbal warnings; 

Q. Sales & Solicitation 

Unauthorized or prohibited solicitation, sale, fundraising, canvassing, distribution or posting of any 
written material, electronic mail, web, or printed material; 

R. Sexual Harassment 

Repeated, severe, or pervasive actions of a sexual nature directed toward specific individual(s) with the 
intent or effect to embarrass, harass or alarm, including actual, attempted or threatened physical 
contact, or acts that create a reasonable apprehension of such behavior, conduct or contact of a sexual 
nature that creates an intimidating, hostile, or offensive campus, educational, or working environment 
for another person; 

S. Sexual Misconduct 

Any sexual act or contact of a sexual nature that occurs, regardless of personal relationship, without the 
consent of the other person(s), or that occurs when the person(s) is unable to give consent or whose 
consent is coerced or obtained in a fraudulent manner.  This includes, but is not limited to, video 
voyeurism, violence of a sexual nature, sexual abuse, unwanted sexual contact, and obtaining, posting 
or disclosure of intimate descriptions, photos or videos without express consent of the other individual; 

T. Stalking 

Repeated, unwanted conduct toward or contact with another person, including but not limited to, 
following someone, contacting someone verbally, electronically, via third party, or by any other means 
with the effect of creating fear and/or emotional distress; 

U. Theft 

Using, depriving, removing or possessing the property and/or services of the University or another 
individual(s) without entitlement or authorization; 

V. Unauthorized Surveillance 
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Creating, making, possessing, storing, sharing, or distributing unauthorized video, digital, or 
photographic images of a person taken in a location in which that person has a reasonable expectation 
of privacy; 

W. Violating a Rule of the University 

Violating, attempting to violate, or assisting in the violation of any contract, rule, policy, bylaw, and/or 
regulation of the University; 

X. Weapons 

Possession on one’s person, which includes any bag, case, container, purse, clothing or backpack and/or 
use of any weapon, defined as any object used or designed to inflict or attempt to inflict harm or injury 
or fear of harm or injury.  Weapons include, but are not limited to firearms, facsimile guns, air guns, 
knives, explosives, any dangerous chemical or biological agent or any other object or material capable of 
causing harm, and used by the offending person to inflict or attempt to inflict fear, harm or injury. 

11.0 OUTCOMES 

11.1 General 

The Accountability process intentionally uses Outcomes to encourage positive change and 
developmental growth and to protect persons, property and the integrity of the University. A Student 
will receive notice of assigned Outcomes in writing, along with specific conditions required for successful 
completion. 

The SAA Official, Dean of Students, or UHP may delay registration for classes or withhold the issuance of 
an official transcript, grade, diploma, or degree to a Student alleged to have violated a rule or regulation 
of the University who has not completed an Outcome or responded to a SAA directive. The SAA Official 
may confer with any UHP relative to Outcomes. 

11.2 Accountability Status 

The following Outcomes may be imposed or instituted by the University for violation(s) of this Code: 

A. Warning 

A written Warning issued to a Student, indicating that he/she has been found Responsible for 
violation(s) of the Code.  This will be in effect for a specified time period and will not be recorded on the 
Student’s academic transcript; 

B. Disciplinary Probation 

Disciplinary Probation is a status for a specified period of time during which any further violation of the 
Code or University policy jeopardizes the Student(s) status with the University; 

1. Disciplinary Probation with restriction includes loss of privileges, including but not limited 
to, removal from residential facilities, inability to hold a position of leadership in a registered 
Student organization, participation in intramurals, LSU study abroad programs, and/or other 
representation of the University. 
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2. Disciplinary Probation without restriction would allow Students to participate in Student 
organization leadership, intramurals, studying abroad, or other specified co-curricular 
activities. 

3. Disciplinary Probation will not be recorded on the Student's academic transcript except in 
cases of Academic Misconduct. 

C. Deferred Suspension 

Deferred Suspension is a status for a specified period of time during which any subsequent finding of 
Responsibility for a violation of the Code or University policy shall include the Outcome of Suspension.  
Deferred Suspension will include loss of privileges as detailed under Disciplinary Probation with 
Restrictions and is designated on the Student(s) academic transcript in cases of Academic Misconduct. 

D. Suspension 

Suspension is the physical separation from the University for Misconduct. 

1. A Student may be Suspended for at least one semester and/or for multiple years. The 
Suspension may be delayed at the discretion of the Dean of Students. 

2. Students Suspended from the University may be readmitted if they meet the Admissions 
requirements to the University, degree granting College and if approved by the Dean of 
Students. 

3. When a Student is Suspended from the University, he or she may NOT be on Campus 
without specific written authorization by the Dean of Students. 

4. Suspension from the University will be recorded on the Student's academic transcript. 

E. Expulsion 

Expulsion is the permanent separation of a Student from the University without the possibility of 
readmission. 

1. When a Student is expelled from the University, he or she may NOT enter or remain on 
Campus without specific written authorization by the Dean of Students. 

2. Expulsion will be recorded on the Student's academic transcript. 

F. Interim Suspension 

In cases where it is determined that a Student’s continued presence on campus constitutes an 
immediate threat of harm to Student(s), other individuals and/or University premises, the SAA Official 
may immediately suspend that Student from the University, or limit access or attendance pending final 
disposition of the matter. Upon issuance of an Interim Suspension, a SAA Official shall endeavor to 
contact the Student, advise the Student that an Interim Suspension is in effect, and provide the Student 
with an opportunity to address the alleged misconduct. 

1. The Interim Suspension status will be reviewed by the Dean of Students as soon as 
reasonably possible. This review can lead to a continuance of, revocation and/or 
modification of the Interim Suspension. 
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2. If a Student is reinstated to the University following an Interim Suspension, the Student will 
be afforded the opportunity to make up academic work missed during the period in which 
the Suspension was imposed. It is the responsibility of the Charged Student to make 
arrangements with instructors for completing missed work. 

11.3 Accountability Outcomes 

A. Educational Activities 

Educational Activities may be assigned to a Student to encourage positive behavioral change and 
developmental growth.  These include, but are not limited to, attendance/participation at educational 
programs, creation of documents, referral to a counselor, psychologist or other health or wellness 
provider, completion of treatment recommendations made by a health or wellness provider, community 
service, and provision of documents from court ordered directives.  Fees may be charged for 
Educational Activities related to a specific Outcome. 

B. Grade impact 

In situations involving Academic Misconduct, a Student may be assigned a failing grade for the work in 
question, may receive zero credit, no credit, or partial credit for the work in question, may have his/her 
overall class grade lowered by one letter, or may receive a failing grade for the course. 

C. No Contact Directive 

A Student may be directed to cease all communication and contact with another Student, group of 
Students, Instructor or other University employee or contractor. Under a no contact directive, a Student 
may be prohibited from entering or remaining in or around a specified University building, facility or 
area of campus. 

D. Restitution 

A Student may be required to pay for damage to property, for personal injury expenses and/or other 
expenses.  Payment will be made under the stipulations determined by the Dean of Students. 

E. Restrictions 

Restrictions may be imposed as an Outcome for any Student on Disciplinary Probation, Deferred 
Suspension, Suspension, Interim Suspension and/or Expulsion. Restrictions include, but are not limited 
to, loss of privileges, removal from residential facilities, inability to hold a position of leadership in a 
registered Student organization, participation in intramurals, LSU study abroad programs, and/or other 
representation of the University, and limitations to entering or being present in specific campus 
locations. 

F. Revocation of Degree or Diploma 

Revocation of any degree and withdrawal of the diploma may be imposed when the violation is related 
to the integrity of any academic credit, work, service, or prerequisites required for the degree. 

11.4 Appeals 

A Student may decline the Accountability Outcome issued by a SAA official and request a UHP. Only 
Outcomes of a UHP or Alternative UHP can be appealed. The Appeal procedure provides the 
opportunity for questioning the appropriateness of the proceedings and/or Outcome.  
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Any Victim entitled to be informed of Accountability Outcomes may also Appeal an Outcome of the UHP 
or Alternative UHP based upon the criteria delineated in this Code. 

An Appeal will only be considered on the following grounds: 

A. Evidence of bias by the UHP; 

B. Significant departure from the procedures, definitions or standards in the Code; 

C. New information has become available since the UHP; 

11.5 Appellate Process 

On Appeal, a finding of responsibility may be upheld or overturned in whole or in part. An Appeal must 
be submitted in writing to the Dean of Students within 5 business days after the Student and/or Student 
Victim is notified of the UHP Outcome or new information becomes known to the Student or Victim.  
The written document must identify the specific actions and/or Outcomes being contested.  All 
submissions must include one of the aforementioned criteria as the basis for Appeal.  Once the Dean of 
Students receives an Appeal, any Outcome issued by the UHP is placed on hold pending final resolution 
by the Dean. 

Upon receipt of the written appeal, the SAA Official will submit a written position statement to the Dean 
within 5 business days. 

At the Dean’s sole discretion, the following may result: 

A. UHP Outcome is upheld; 

B. Rehearing by the original UHP; 

C. Rehearing by a new UHP; or 

D. The Dean modifies the Outcome. 

The decision by the Dean of Students is final and concludes the Accountability process.  Any Outcome 
imposed and upheld will commence once the Dean of Students has issued a decision. 

11.6 Request for Review by the LSU Chancellor 

The LSU Chancellor's review will be limited to the question of serious procedural errors and/or the 
abuse of discretionary authority by the UHP or the Dean of Students.  The Chancellor in his/her sole 
discretion may decline a request for review. The imposition of any Outcome will not be delayed by a 
review by the Chancellor. 

The request must: 

A. Be in writing and signed by the Student requesting the review; 

B. Be submitted to the Chancellor’s office within 5 business days after the Charged Student’s or 
Student Victim’s receipt of the Dean of Students’ Outcome with a copy delivered to the Dean of 
Students; 

www.lsu.edu/saa January 2014 

www.lsu.edu/saa


Back to Table of Contents

 

   

   
 

  

  

  
    

     
          

        
   

     
    

       
       

   

     
 

    

      
        

    
    

    
     

 

   
  

     

  

  

 

  

  

 

   

   

C. Contain a complete statement of the alleged serious procedural errors and/or specific abuse(s) 
of discretionary authority; 

D. State the relief sought. 

12.0 ACCOUNTABILITY RECORDS 

Student Accountability cases and records are education records of the University and are maintained by SAA. 
Consistent with the 1974 Family Educational Rights and Privacy Act (FERPA), a Student may review and examine 
his or her Accountability records. These records are generally not available for others to review except in 
accordance with law. Materials within the Student’s Accountability record will not be provided to University 
personnel outside of the Office of the Dean of Students unless disseminated in accordance with FERPA. 
University personnel or University legal counsel may have access to the Accountability records of individual 
Students only if such information is needed in the performance of duties assigned to that person. Refer to Policy 
Statement 30 -- Privacy Rights of Students. 

A. Files for Suspensions, expulsions, and violent offenses are maintained indefinitely.  All other files 
are maintained for seven years after the incident’s resolution.  At the end of the seven-year 
period, the files are destroyed in accordance with the University’s record disposal policies. 

B. Academic Misconduct, Deferred Suspension, Suspension, Expulsion and/or any other 
Accountability action that separates the Student from the University is recorded on the 
Student's academic transcript maintained in the Office of the University Registrar. 

C. A notation on the Student’s academic transcript will be removed at the completion of the 
Outcome period, except in cases of a Suspension or Expulsion. 

D. In cases of Suspension, a Student may petition SAA in writing to have this notation removed 
from his or her academic transcript.  At the discretion of the Dean of Students, this notation may 
be removed from the academic transcript; however, the Accountability record maintained in 
SAA will remain as provided in this Code.  Typically a Suspension notation will only be removed 
after the Student has returned to the University. 

E. A notation of Expulsion or Degree Revocation from the University is never removed from a 
Student's academic transcript. 

The LSU Code of Student Conduct has been revised previously. 

November 1969 

Revised September 1972 

Revised April 1982 

Revised February 1987 

Revised March 1990 

Revised October 1999 

Revised August 2002 

Revised August 2009 
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Title/Topic: Illegal/Abusive Alcohol/Other Drug Use by Students 
Number: 75.03 
Functional Classification: Student Services 
Monitoring Unit: Office of Student Life & Enrollment 
Initially Issued: October 1, 1990 
Last Revised: April 1, 2016 
Last Reviewed: April 1, 2016 

ILLEGAL OR ABUSIVE USE OF ALCOHOL OR OTHER DRUGS BY STUDENTS 

PURPOSE 

Louisiana State University is committed to maintaining an environment which supports 
its educational mission. The illegal or abusive use of alcohol or other drugs by students 
interferes with the accomplishment of this mission. Louisiana State law prohibits the 
consumption, possession, distribution, possession with intent to distribute or 
manufacture of drugs described as controlled dangerous substances in the Louisiana 
Revised Statutes.  Other Louisiana and East Baton Rouge Parish statutes define the 
illegal possession, consumption, and distribution of alcohol. 

DEFINITIONS 

Student: For the purpose of this Policy Statement, “student” is defined as any person 
taking one or more classes for any kind of academic credit except for continuing 
education units, regardless of the length of the student’s program of study. 

POLICY AND PROCEDURES 

I. CONDUCT PROHIBITED BY THE UNIVERSITY 

Students of Louisiana State University are responsible for knowing and abiding 
by the provisions of University policies, local ordinances, Louisiana law and 
federal law that make it a crime to possess, consume, possess with intent to 
distribute, dispense, or manufacture drugs including alcohol, except as provided 
for by law. These legal regulations are summarized in the Exhibits.  Any student 
who violates local, state or federal laws, either on property owned or controlled 
by the University, or at such other locations in the community which substantially 
affect the University’s interest as an academic institution, will be subject to 
disciplinary action under the LSU Code of Student Conduct. (See 
www.lsu.edu/dos) 

II. PREVENTION AND INTERVENTION 

Alcohol Policy Training: All recognized student organizations wishing to hold 
social events at which alcohol may be served must have at least three current 
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executive officers and the University advisor of record attend an alcohol policy 
training workshop annually.  Additionally, in any semester in which the 
organization wishes to hold a social event with alcohol, at least three current 
executive officers must have attended the alcohol policy training program. The 
workshop will cover compliance with laws/policies, responsible social event 
hosting, and means of responding to alcohol/drug problems and crises. 
Workshops will be coordinated and implemented on behalf of the Division of 
Student Life and Academic Services through the Wellness Education Department 
of the Student Health Center.  The Office of the Dean of Students shall maintain 
a current list of all student organizations that have met this requirement. 

Parental Notification: While the University recognizes that students are adults 
who must make their own decisions and assume responsibility for their actions, it 
also promotes partnerships between parents/guardians and students to facilitate 
development, learning, and a more successful university life. Therefore, in 
addition to disciplinary sanctions, Louisiana State University may send written 
notification to parents/guardians of students under age 21 who have been found 
to violate the University’s policies on alcohol and other drugs. 

Education: The University, through the Wellness Education Department of the 
Student Health Center, provides educational programs about substance abuse 
and chemical dependency to students and other campus audiences.  Sources of 
help at the University and in the community are offered to students when needed. 
Other educational opportunities are provided through various academic courses 
in the Colleges/Schools. The Exhibits describe the effects of alcohol and other 
drugs, also communicated through these educational opportunities. 

Counseling and Support Services: The University, through the Mental Health 
Service of the Student Health Center, offers confidential assessment, referral, 
and treatment services to students exhibiting problems with alcohol or other 
drugs. In those cases where students may require inpatient or outpatient 
treatment, the University may refer students to agencies or programs outside the 
University. 

III. CONSEQUENCES OF UNIVERSITY POLICY VIOLATION 

Code of Student Conduct: The adjudication of all student violations of any 
University alcohol and drug policy and the LSU Code of Student Conduct is 
administered by the Dean of Students Office or designee.  Any student who is 
found to have violated the University alcohol and drug policies, or to possess, 
consume, distribute, or manufacture illegal drugs on or about the property of the 
University, or in other such circumstances as provided for by University policy, is 
subject to sanctions under the LSU Code of Student Conduct. Sanctions may 
include, but not be limited to, probation, suspension, expulsion, and mandated 
educational intervention.  Sanctions for student organizations may include, but 
not be limited to, a loss of status as a student organization, a loss of privileges to 
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use University facilities, a loss of social privileges, and/or mandated educational 
intervention. Copies of the LSU Code of Student Conduct are available on the 
LSU website (See www.lsu.edu/dos.) 

Residential Housing Contracts: Students who are found to have violated alcohol 
and drug policies as specified in the LSU Code of Student Conduct and the 
Residential Housing Contract may be reassigned or removed from campus 
housing. 

Mandated Educational Intervention Program:  The University regards student 
violations of alcohol policy as a serious matter, but also as an opportunity for 
student development and learning. As such, in addition to disciplinary sanctions, 
students and student organizations found to have violated a University alcohol 
policy must participate in a mandated educational intervention program 
implemented by personnel of the Wellness Education Department of the Student 
Health Center. 

IV. REPORTING 

In compliance with the Drug-Free School and Campuses Act, Public Law 101-
226, at least once annually the University through the Vice President for Student 
Life & Enrollment will distribute in writing to each student as defined herein its 
policy regarding illegal acts involving alcohol or other controlled substances. 

Every two years, the Executive Director/designee of the LSU Student Health 
Center will report to the President an assessment of the effectiveness of the 
institutional efforts at drug prevention, counseling, and treatment for students and 
will make recommendations for changes in those programs as needed.  In 
addition, every two years the Dean of Students will report to the President all 
disciplinary actions taken under this policy to ensure consistent enforcement of 
sanctions. 

EXHIBITS 
In Compliance with the Drug-Free School and Campuses Act, Public Law 101-226 

EXHIBIT I: EFFECTS OF ALCOHOL 

Alcohol consumption causes a number of marked changes in behavior.   Even 
low doses significantly impair the judgment and coordination required to drive 
safely, increasing the likelihood that the driver will be involved in an accident. 
Low to moderate doses of alcohol also increase the incidence of a variety of 
aggressive acts, including peer, spouse, and child abuse.  Moderate to high 
doses of alcohol cause marked impairments in higher mental functions, severely 
altering a person’s ability to learn and remember information. Very high doses 
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cause respiratory depression and death.  If combined with other depressants of 
the central nervous system, much lower doses of alcohol will produce the effects 
just described. 

Back to Table of Contents

Repeated use of alcohol can lead to dependence.  Sudden cessation of alcohol 
intake is likely to produce withdrawal symptoms, including severe anxiety, 
tremors, hallucination, and convulsions. Alcohol withdrawal can be life-
threatening. Long-term consumption of large quantities of alcohol, particularly 
when combined with poor nutrition, can also lead to permanent damage to vital 
organs such as the brain and the liver. 

Mothers who drink alcohol during pregnancy may give birth to infants with fetal 
alcohol syndrome. These infants have irreversible physical abnormalities and 
mental retardation. Research also indicates that children of alcoholic parents 
are at greater risk than other children of becoming alcoholics. 

In addition to the primary effects of alcohol upon the individual consumer, other 
people and the community at large can suffer various secondary effects resulting 
from an individual’s consumption of alcohol.   These secondary harms include, 
among others, traffic crashes and fatalities, personal injury and death due to 
other alcohol-related causes, property damage and vandalism, legal costs, social 
and economic costs, and damage to the image of the community and institutions. 
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EXHIBIT II: EFFECTS OF OTHER DRUGS 
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EXHIBIT III: LOUISIANA AND EAST BATON ROUGE PARISH CRIMINAL 
PENALTIES 

Controlled Dangerous Substances 

It is unlawful in Louisiana to produce, manufacture, distribute, dispense or 
possess with intent to produce, manufacture, distribute, or dispense a controlled 
dangerous substance classified in Schedules I through V unless such substance 
was obtained directly or pursuant to a valid prescription or order from a licensed 
physician or veterinarian or as a provider in R.S. 40:978, while acting in the 
course of his or her professional practice, or except as otherwise authorized by 
law. Penalties for violation of laws regulating controlled dangerous substances 
follow: 

Schedule I: Various opiates, hallucinogens, depressants, and stimulants (R.S. 
40:966).  The maximum penalty for production, manufacture, distribution, or 
possession with intent to produce, manufacture, distribute or dispense Schedule I 
narcotic drugs, is life imprisonment at hard labor without benefit of probation or 
suspension of sentence, and a fine of up to $50,000. The maximum penalty for 
the possession of any Schedule I drug, excluding marijuana or its chemical 
derivatives, is imprisonment at hard labor for 4-20 years (depending on the 
substance) and a fine of not more than $5,000. The maximum penalty for a first 
offense possession of marijuana or its chemical derivatives shall be a fine of not 
more the $500, imprisonment for not more than 6 months, or both.  For quantities 
of 60+ pounds of marijuana, the penalty shall be imprisonment for a minimum of 
10 years up to 50 years without benefit of probation or parole, and a fine of 
$50,000-$1,000,000, depending on the quantity involved. 

Schedule II: Other narcotics, opiates, stimulants, and depressants (R.S. 40:967):   
The maximum penalty for violating Louisiana law concerning the production, 
manufacture, distribution, or possession with intent to produce, manufacture, 
distribute, or dispense, of any substances under Schedule II which is a narcotic 
drug, except cocaine or cocaine base, or which is amphetamine or 
methamphetamine, shall be imprisonment at hard labor for not less than 5 years 
up to 99 years, and a fine up to $500,000.  For Pentazocaine, the maximum 
penalty shall be imprisonment at hard labor for not less than 7-10 years without 
benefit of parole, probation, or suspension of sentence, and a fine up to $15,000. 
For production or manufacture of cocaine or cocaine base, the penalty shall be 
life imprisonment and a fine up to $500,000. For any other Schedule II drug, the 
penalty shall be imprisonment at hard labor for not more than 10 years, and a 
fine of not more than $15,000. For possession of a Schedule II drug, the penalty 
shall be imprisonment from 2-60 years and a fine of $5,000 to $600,000, 
depending on the drug and quantity involved. 

Schedule III and IV: Stimulants, depressants, other narcotics, and anabolic 
steroids (R.S. 40:968 and R.S. 40:969):  The maximum penalty for violating 
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Louisiana law concerning the manufacture or distribution of controlled dangerous 
substances under Schedule III shall be a term of imprisonment at hard labor for 
not more than 10 years and a fine up to $15,000. For possession of a Schedule 
III drug, the penalty shall be imprisonment up to 5 years and a fine up to $5,000. 
For manufacture, distribution, or possession with intent to produce, manufacture, 
distribute or dispence of a Schedule IV drug, Flunitrazepam, shall be 
imprisonment at hard labor for not less than 5 to 30 years and a fine of not more 
than $50,000. For any other Schedule IV drug, the penalty shall be imprisonment 
at hard labor for up to10 years and a fine not more than $15,000.  For 
possession of a Schedule IV drug, the penalty shall be imprisonment up to 10 
years and a fine up to $5,000. 

Schedule V Drugs (R.S. 40:970):  For manufacture, distribution, or possession 
with intent to produce, manufacture, distribute or dispense a Schedule V drug, 
the penalty shall be imprisonment up to 5 years and a fine up to $5,000. The 
maximum penalty for possession of a Schedule V Drug is up to 5 years 
imprisonment and a fine of up to $5,000. 

Alcoholic Beverages 

Alcohol Possession or Consumption by Person Under Age 21 (RS 14:93). In 
Louisiana, it is illegal for persons under the age of 21 to purchase, possess, or 
consume an alcoholic beverage with some exceptions.  In East Baton Rouge 
Parish (Title 13:91), it is illegal for persons under 21 years of age to consume any 
alcoholic beverage except for an established religious purpose; or with the 
knowledge, presence and consent of a parent, spouse (age 21 or older), or legal 
custodian; or for medical purposes. Whoever violates the city-parish ordinance 
shall be fined $300 or be imprisoned for not more than 6 months, or both. 

Misrepresentation of Age by a Minor (14:33):  It is unlawful for any person under 
the age of 21 years to present or offer any evidence of age and identity which is 
false or fraudulent for the purpose of obtaining or purchasing alcoholic 
beverages. Whoever violates the provisions shall be punishable by one or more 
of the following:  a fine of not more than $200, community service not to exceed 
30 hours, and/or suspension of the violator’s true driver’s license for 90 days. 

Purchase of Alcohol for Persons Under Age 21 (RS 14.93): It is illegal for any 
person, other than a parent, spouse, or legal guardian, to purchase alcoholic 
beverages on behalf of a person under 21 years of age. Whoever violates this 
law shall be fined not more than $500 or imprisoned for not more than 30 days, 
or both. 

Public Drinking:  In Louisiana (RS 14:93), it is unlawful for any person under age 
21 to purchase or have public possession of any alcoholic beverage.  Violators 
are fined $100 or imprisoned for not more than 6 months. In East Baton Rouge 
Parish (Title 13:1018), it is illegal for any person to possess, imbibe or drink 
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alcoholic beverages in or on any public street, alley, sidewalk, right-of-way, park, 
playground, square or unenclosed public place, including the parking lot or other 
property adjacent to any licensed premise – unless a special event permit has 
been issued. Also, it is unlawful to remove an open container containing 
alcoholic beverages from any establishment that is licensed to sell alcohol. 
Whoever is guilty of this violation shall be fined not more than $500, or 
imprisoned for not more than 6 months, or both. 

Drinking in a Motor Vehicle:  In Louisiana (RS 32:300), it is illegal for the driver of 
a vehicle to possess an alcoholic beverage that is open to consumption including 
any bottle, can, cup, or other receptacle which has been opened or the contents 
have been partially removed, or has a straw protruding.  Fines range from $100-
$500.  In East Baton Rouge Parish (Title 13:1018), it is unlawful for any person to 
drink, consume or be in possession of an alcoholic beverage while operating, or 
while riding as a passenger in, any private motor vehicle on a public road. In 
East Baton Rouge Parish, it also shall be unlawful to possess a container 
containing alcoholic beverage which has been opened (unless placed in the 
trunk). On a first conviction, the offender shall be fined not less than $125 and 
imprisoned for not less than 10 days nor more than 6 months. 

Driving While Intoxicated (DWI) (RS 14:98, RS 32:661-669:  It is illegal to operate 
any motor vehicle, aircraft, watercraft, vessel or other means of conveyance by 
the operator when they are 1) under the influence of alcohol beverages; 2) have 
a blood alcohol concentration of 0.08 or greater for persons over age 21, or 0.02 
or greater for persons under age 21; 3) under the influence of narcotic drugs, 
central nervous system stimulants, hallucinogenic drugs or barbiturates to 
include prescription drugs.  The maximum penalties upon arrest for a first DWI 
(Implied Consent Law) include loss of driver’s license for 90 days up to 180 days. 
The maximum penalties for a first DWI conviction include a criminal record, 6 
months in jail, $1,000 fine plus court costs, and loss of a driver’s license for 90 
days.  (Note: Third+ convictions are felonies.)  For Underage Driving Under the 
Influence (DUI) the maximum penalties for persons under age 21 include a 
criminal record, a loss of driver’s license for 6 months, a fine of $100-$250, and 
participation in substance abuse and driver improvement programs. Penalties 
increase with subsequent violations to include jail time and vehicle seizure. 
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EXHIBIT IV: Federal Penalties and Sanctions for Illegal Trafficking and 
Possession of a Controlled Substance: 

Federal Trafficking Penalties (as of January 1, 1996) 

Controlle 
d 

Substanc 
es Act 

Schedule 

1st 

Offens 
e 

2nd 

Offens 
e 

Quanti 
ty 

Drug Quanti 
ty 

1st 
Offens 

e 

2nd 
Offens 

e 

I and II *Not 
less 
than 5 
years. 
Not 
more 
than 40 
years 

*If 
death or 

*Not 
less 
than 10 
years. 
Not 
more 
than 
life 

*If 
death 

10-99 
gm 
pure or 
100-
999 gm 
mixture 

Methampheta 
mine 

100 gm 
or 
more 
pure of 
1 kg or 
more 
mixture 

*Not 
less 
than 10 
years. 
Not 
more 
than 
life. 

*If 
death or 

*Not 
less 
than 20 
years. 
Not 
more 
than life 

*If 
death or 
serious 

100-
999 gm 
mixture 

Heroin 
1 kg or 
more 
mixture 

500-
5 kg or 

serious or 4,999 
Cocaine more serious injury, 

injury, serious gm 
mixture injury, not less 

not less 
than 20 
years or 
more 
than life 

*Fine of 
not 
more 
than $2 
million 
individu 
al, $5 
million 
other 
than 
individu 
al 

injury, 
not less 
than 
life 

*Fine of 
not 
more 
than $4 
million 
individu 
al $10 
million 
other 
than 
individu 
al 

mixture not less 
than 20 
years or 
more 
than 
life. 

*Fine of 
not 
more 
than $4 
million 
individu 
al, $10 
million 
other 
than 
individu 
al 

than life 

*Fine of 
not 
more 
than $8 
million 
individu 
al, $20 
million 
other 
than 
individu 
al. 

5-49 
gm 
mixture 

Cocaine Base 

50 gm 
or 
more 
mixture 

10-99 
gm 
pure or 
100-
999 gm 
mixture 

PCP 

100 gm 
or 
more 
pure or 
1 kg or 
more 
mixture 

1-9 gm 
mixture 

LSD 

10 gm 
or 
more 
mixture 

40-399 
gm 
mixture 

Fetanyl 

400 gm 
or 
more 
mixture 
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10-99 
gm 
mixture 

Fentanyl 
Analogue 

100 gm 
or 
more 
mixture 

Controlled 
Substances 

Act Schedule 
Drug Quantity 1st Offense 2nd Offense 

I and II 

Other 
Substances 
Not Listed 
Above: 
(law does not 

include 
marijuana, 
hashish, or hash 
oil) 

Any 

*Not more than 
20 years 
*If death or 
serious injury, 
not less than 20 
years, not more 
than life 
*Fine $1 million 
individual, $5 
million not 
individual 

Not more than *
30 years 
*If death or 
serious injury, 
life 
*Fine $2 million 
individual, $10 
million not 
individual 

III 

All (included in 
Schedule III are 
anabolic 
steroids, 
codeine and 
hydrocodone 
with aspirin or 
Tylenol®, and 
some 

Any 

*Not more than 
5 years 
*Fine not more 
than $250,000 
individual, $1 
million not 
individual 

Not more than *
10 years 
*Fine not more 
than $500,000 
individual, $2 
million not 
individual 

IV 

barbiturates) 

All (included in 
Schedule IV are 
Darvon®, 
Talwin®, 
Equanil®, 
Valium®, and 
Xanax®) 

Any 

*Not more than 
3 years 
*Fine not more 
than $250,000 
individual, $1 
million not 
individual 

Not more than *
6 years 
Fine not more *
han $500,000 t

individual, $2 
million not 
individual 

V 

All (over-the-
counter cough 
medicines with 
codeine are 
classified in 
Schedule V) 

Any 

*Not more than 
1 year 
*Fine not more 
than $100,000 
individual, 
$250,000 not 

Not more than *
2 years 
Fine not more *
han $200,000 t

individual, 
$500,000 not 

10 
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individual individual 

Description Quantity 1st Offense 2nd Offense 

Marijuana 1,000 kg or 
more mixture; 

or 1,000 or 
more plants 

*Not less than 10 years, 
not more than life 
*If death or serious injury, 
not less than 20 years, 
not more than life 
*Fine not more than $4 
million individual, $10 
million other than 
individual 

*Not less than 20 years, 
not more than life 
*If death or serious 
injury, not more than life 
*Fine not more than $8 
million individual, $20 
million other than 
individual 

Marijuana 100 kg to 999 
kg mixture; or 

100-999 
plants 

*Not less than 5 years, 
not more than 40 years 
*If death or serious injury, 
not less than 20 years, 
not more than life 
*Fine not more than $2 
million individual, $5 
million other than 
individual 

*Not less than 10 years, 
not more than life 
*If death or serious 
injury, not more than life 
*Fine not more than $4 
million individual, $10 
million other than 
individual 

Marijuana 50 to 99 kg 
mixture; 

50 to 99 
plants 

*Not more than 20 years 
*If death or serious injury, 
not less than 20 years, 
not more than life 
*Fine $1 million 
individual, $5 million other 
than individual 

*Not more than 30 
years 
*If death or serious 
injury, not more than life 
*Fine $2 million 
individual, $10 million 
other than individual 

Marijuana 
Less than 50 
kg mixture 

*Not more than 5 years 
*Fine not more than 
$250,000, $1 million other 
than individual 

*Not more than 10 
years 
*Fine $500,000 
individual, $2 million 
other than individual 

Hashish 10 kg or more 

Hashish Oil 1 kg or more 

Source: The Higher Education Center for Alcohol and Other Drug Prevention, 2001. 
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Federal Possession Penalties 

21 U.S.C. 844(a) 
1st conviction: Up to 1 year imprisonment and fined at least $1,000 but not more 
than $100,000, or both. 
After 1 prior drug conviction: At least 15 days in prison, not to exceed 2 years 
and fined at least $2,500 but not more than $250,000, or both. 
After 2 or more prior drug convictions: At least 90 days in prison, not to exceed 3 
years and fined at least $5,000 but not more than $250,000, or both. 
Special sentencing provision for possession of crack cocaine: Mandatory at least 
5 years in prison, not to exceed 20 years and fined up to $250,000, or both, if: 

(a) 1st conviction and the amount of crack possessed exceeds 5 grams. 
(b) 2nd crack conviction and the amount of crack possessed exceeds 3 

grams. 
(c) 3rd or subsequent crack conviction and the amount of crack possessed 
exceeds 1 gram. 

21 U.S.C. 853(a)(2) and 881(a)(7) 
Forfeiture of personal and real property used to possess or to facilitate 
possession of a controlled substance if that offense is punishable by more than 1 
year imprisonment. (See special sentencing provisions re: crack) 

21 U.S.C. 881(a)(4) 
Forfeiture of vehicles, boats, aircraft or any other conveyance used to transport 
or conceal a controlled substance. 

21 U.S.C. 844a 
Civil fine of up to $10,000 (pending adoption of final regulations). 

21 U.S.C. 853a 
Denial of Federal benefits, such as student loans, grants, contracts, and 
professional and commercial licenses, up to 1 year for first offense, up to 5 years 
for second and subsequent offenses. 

18 U.S.C. 922(g) 
Ineligible to receive or purchase a firearm. 

Miscellaneous 
Revocation of certain Federal licenses and benefits, e.g., pilot licenses, public 
housing tenancy, etc., are vested within the authorities of individual Federal 
agencies. 

Note: The above section includes only Federal penalties and sanctions. 
See previous sections on State penalties and sanctions that may apply. 
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Source: The Higher Education Center for Alcohol and Other Drug Prevention, 
2001. 
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PROHIBITION OF HAZING 

PURPOSE 

In accordance with the purpose and philosophy of Louisiana State University (LSU) and 
the laws of the State of Louisiana, this policy is consistent with the belief that true 
fraternalism can be nurtured only in an atmosphere of social and moral responsibility, 
respect for human dignity, adherence to the principles of true living-learning 
communities. This policy prohibits all forms of hazing, and holds that its practice is 
antithetical to the principles of LSU and incongruent with the responsibility of student 
organizations to provide constructive and educational experiences to their members. 

DEFINITIONS 

Hazing -- As stated in Section 5.2.B.3. of the Code of Student Conduct: 
Hazing is defined as any intentional, knowing, or reckless act, occurring on or off 
campus, by one person alone or acting with others, that subjects a student to an 
unreasonable risk of physical, mental, emotional or academic harm for reasons related 
to that student's status at the University or for the purpose of pledging, being initiated 
into, affiliating with, holding office in, or maintaining membership in any organization 
whose members are or include students at the University. Hazing includes, but is not 
limited to, any type of physical assault or restraint; placement of an undesirable 
substance on or in the body; any type of physical activity, such as sleep deprivation, 
exposure to the elements, confinement in a small space, calisthenics, or other activity 
that subjects the student to an unreasonable risk of harm or that adversely affects the 
mental or physical health or safety of the student; any activity or expectation which is so 
time consuming as to significantly interfere with class work or study time; any activity 
involving consumption of food, liquid, alcoholic beverage, drug, or other substance that 
subjects the student to an unreasonable risk of harm or that is unpleasant; any activity 
that would subject a reasonable person to intimidation, shame, belittlement, humiliation, 
embarrassment or undue mental stress, including, but not limited to personal servitude, 
pranks, assigning or endorsing the wearing of apparel that is conspicuous and not 
normally in good taste, line-ups and verbal abuse; or any activity that induces, 
encourages, causes, or requires the student to engage in an activity that involves a 
violation of law or University policy. 

Activities that violate the University’s prohibition against hazing include, but are not 
limited to, 



     
 

       
 

           
    

   
 

       
 

   

       
   

 

       
        

 

   

  

    
      

      
       
 

       
 

          
 

        
     

 

      
  

  
 

  

  
 

 Activities or events that facilitate rapid drinking, drinking games, intoxication or 
impairment. 
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 Activities or expectations that are so time consuming as to significantly interfere 
with class work or study time. 

 Any action taken or situation created which may foreseeably cause pain, injury, 
undue physical stress, or fatigue. This includes, but is not limited to, paddling, 
caning, slapping, pushing, shoving, burning, shocking, tackling, and exercise that 
is not part of a reasonable all-organization athletic event. 

 Activities including any type of confinement, restraint, kidnapping, or 
transportation and abandonment. 

 Activities involving lineups, interrogation or verbal abuse. 

 Any activity that encourages or endorses the consumption of unpalatable foods, 
or unpalatable combination of foods, or the placement of unpleasant or 
undesirable objects or liquids on another person. 

 Activities that cause psychological stress, including, but not limited to, any 
deception designed to convince a student that he/she will not be initiated, will be 
removed, or will be injured during any activity. 

 Activities that involve personal servitude and/or purchasing items for others. 

 Work assignments, tasks or exercise that primarily includes new members. 

 Assigning, encouraging, endorsing or carelessly allowing conduct that is illegal or 
in violation of University policy, including, but not limited to, theft, burglary, 
trespassing, defacement, subjecting any animal to risk, providing false 
information, academic dishonesty or that could be morally objectionable to an 
individual.  

 Creating any situation for a student that is extremely uncomfortable due to 
temperature, noise, size, or air quality. 

 Encouraging or expecting the carrying of items by an individual that have no 
immediate personal utility. 

 Encouraging or facilitating stunts, acts of buffoonery, and the wearing of apparel 
that is conspicuous and not normally in good taste, including, but not limited to 
dressing like animals. 

Activities that may, depending on the circumstances, violate the University’s prohibition 
against hazing include, but are not limited to 

 Scavenger hunts 

 Road trips 

 Blindfolding 



           
          

 
 

 
 

     
  

 
         

            
  

 
 

 
        

  
 

  
  
  
           

     
   

 
          

        
       

 
 

      
  

 
 

 
         

         
      

 
 

        
       

          
 

 

Office of the Dean of Students -- For the purposes of this policy, the terms “Office of 
the Dean of Students” and “Dean of Students” refer to the Dean of Students or the 
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Dean's designee. 

GENERAL POLICY 

No individual student, group of students or student organization shall conduct or 
participate in any activity, occurring on or off campus, which includes hazing. 

Hazing with or without the consent of the student being hazed is prohibited, and a 
violation of that prohibition renders both the person inflicting the hazing and the person 
submitting to the hazing subject to discipline. 

Individual Violations 

A person commits a hazing offense under this policy if that person does one or more of 
the following: 

1. engages in hazing, including submitting to hazing; 
2. solicits, encourages, directs, aids or attempts to aid another engaging in hazing; 
3. carelessly allows hazing to occur; or 
4. has knowledge of the planning of a specific hazing incident, or has knowledge 

that a specific hazing incident has occurred, and fails to report that knowledge in 
writing to the Dean of Students. 

Students who violate the University’s prohibition against hazing are subject to sanctions 
in accordance with the procedures outlined in the Code of Student Conduct. The 
sanctioning of individual members of a student organization in no way precludes the 
sanctioning of that organization, or the imposition of civil or criminal penalties. 

Louisiana State University employees that violate the University’s prohibition against 
hazing are subject to sanctions, including termination of employment. 

Organizational Violations 

An organization commits a hazing offense under this policy if the organization 
condones, encourages or recklessly allows hazing or if an officer or any combination of 
members, new members, prospective members, or alumni of the organization commits 
or assists in the commission of hazing. 

Organizations that violate the University’s prohibition against hazing are subject to 
sanctions in accordance with the procedures outlined in Policy Statement 52. The 
sanctioning of a student organization in no way precludes the sanctioning of individual 
members of that organization, or the imposition of civil or criminal penalties. 



 
 

  
           

       
        

 
         

          
          

         
 

 
 

 
       

        
      

 

STATE LAW 
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Louisiana Revised Statutes 17:1801 Hazing prohibited; penalties 
Hazing in any form, or the use of any method of initiation into fraternal organizations in 
any educational institution supported wholly or in part by public funds, which is likely to 
cause bodily danger or physical punishment to any student or other person attending 
any such institution is prohibited. 
Whoever violates the provisions of this Section shall be fined not less than ten dollars 
nor more than one hundred dollars, or imprisoned for not less than ten days nor more 
than thirty days, or both, and in addition, shall be expelled from the educational 
institution and not permitted to return during the current session or term in which the 
violation occurs. 

REPORTING 

A faculty member, staff member, or student who becomes aware of possible hazing of 
LSU students must immediately report the matter to the Dean of Students, 116 
Johnston Hall, 578-4307, or to the LSU PD, 578-3231. 
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Title/Topic: Due Process (Student Organizations) 
Number: 52.R01 
Functional Classification: Student Services 
Monitoring Unit: 
Initially Issued: February 6, 2003 
Last Revised: 
Last Reviewed: 

REGISTERED STUDENT ORGANIZATIONS - DUE PROCESS PROTECTION 

PURPOSE 

To establish a procedure by which the University will consider an alleged violation of 
University regulations by registered student organizations. 

DEFINITIONS 

Registered Student Organizations 

A registered student organization includes all organizations that have fulfilled all of the 
requirements established by the University for official registration and whose 
membership involves LSU students. In this document, when the term organization or 
student organization is used, it is to be interpreted to mean officially registered student 
organizations. 

University Regulations 

The term University regulation is used to include all regulations, rules, resolutions, 
policies, bylaws, practices, and procedures established and promulgated by the Board 
of Supervisors, the LSU System, and the administrative offices of this campus. 

Dean of Students 

The term "Dean of Students" or "the Dean" refers to both the person holding that 
position as well as to the department known as the "Office of the Dean of Students." 
The Dean may delegate the authority to perform any of the duties assigned to him or 
her in this policy statement. 

Misconduct 

The term misconduct is used to include any official or unofficial act or omission by a 
student organization or its members that is contrary to the provisions of a University 
regulation and/or a local, state, or federal law or regulation. 

GENERAL POLICY 
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Groups wishing to register with the University must submit to the University for 
approval a constitution which, at a minimum, contains the following: the official name 
of the organization; a statement of purpose or purposes; requirements for 
membership; a list of officers with duties and responsibilities; and a list of standing 
committees, with duties and responsibilities. By becoming a registered organization a 
group agrees to abide by all University regulations as well as local, state, and federal 
laws. 

Conduct Regulations for Student Organizations 

Officers and members of student organizations are expected to know and abide by all 
regulations for students organizations and for students in general. 

Some recognized student organizations are affiliated with state, regional, national, or 
international organizations. Many of these governing groups have developed position 
statements on hazing and other forms of misconduct. The University may report 
alleged violations of University regulations by student organizations to the 
organization's governing body or affiliated organizations. 

Student Organizations and the Code of Student Conduct 

The University's established procedure for considering alleged violations of University 
regulations by individual students is outlined in the Code of Student Conduct. The fact 
that alleged individual student misconduct grows out of participation in an activity 
sponsored or engaged in by a registered student organization does not eliminate the 
individual student's accountability under the provisions of the Code of Student 
Conduct. The fact that individual students are held accountable for actions taken while 
participating in an organization's activity, does not eliminate the accountability of the 
organization for its actions. Although the administrative procedure of the Code is not to 
be used to hear charges of misconduct against registered student organizations, the 
University does hold student organizations accountable for acts or omissions taken by 
the organization that violate the misconduct provisions of the Code. 

OPERATING PROCEDURES 

Filing a Complaint 

Allegations of misconduct by registered student organizations should be made to the 
Office of the Dean of Students. Such allegations may be made orally, however, a 
written statement is preferred. The statement should contain all pertinent information 
available to the person or persons making the allegation. 

Preliminary Investigation 
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Upon receipt of an allegation of misconduct by a registered student organization, the 
Office of the Dean of Students will conduct a preliminary investigation to determine if 
there is a reasonable basis for the filing of formal charges of misconduct against the 
student organization. 

When feasible, the following steps should be taken: 

l. A personal interview with the person or persons making the allegation of 
misconduct. 

2. A personal interview with officers of the student organization deemed relevant 
to the inquiry by the Dean of Students. 

3. A personal interview with other individuals, including members of the 
organization who might have pertinent information relating to the alleged misconduct. 

Filing of Formal Charges 

If the preliminary investigation indicates that there is reasonable cause to believe that 
misconduct has occurred on the part of a student organization, formal charges will be 
made on behalf of the University by the Office of the Dean of Students. These charges 
will be specifically stated in a letter addressed to the president of the organization. 
This letter shall also include a time, date and place for a prehearing conference with 
the Dean of Students, to be held no sooner than three working days from the date of 
the letter. Such a letter mailed to the president of the organization at the address of 
record maintained in the Office of the Dean of Students shall constitute official notice 
of the filing of formal charges. 

Prehearing Conference 

The purpose of the prehearing conference is to determine how the formal charges 
against the organization are to be considered. The prehearing conference provides an 
opportunity for the organization to discuss the charges with the Dean of Students. 
The organization must be represented at this conference by one or more of its officers. 
The faculty advisor and/or house corporation president, and other advisors may attend 
the prehearing conference in an advisory capacity only, however, one of the student 
officers must be designated as the official spokesperson for the organization. 

The procedures available for formal consideration of the charges are: 

1. An administrative action. 
2. Referral to a hearing panel. 

An Administrative Action 
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In the event the official spokesperson of the student organization wishes to waive the 
organization's right to a formal hearing, and is willing to accept the formal charges as 
being valid, the representative of the Office of the Dean of Students may act on the 
charge administratively. If an administrative action is desired, a form requesting that 
the charge against the organization be considered administratively, must be signed by 
the official spokesperson of the organization. After this form is signed, the Office of the 
Dean of Students shall have the authority to administratively impose a sanction 
consistent with the provisions of this policy statement. 

Hearing Panel Procedure 

If an organization does not choose to resolve a case with an administrative action, the 
Dean will refer the matter to a hearing panel for resolution. 

The composition of a hearing panel shall be as follows: one student chosen from 
among the student hearing panel pool or established student judicial bodies (e.g. 
University Court, IFC Judicial Board, Pan Hellenic Judicial Committee); one faculty 
member chosen from among the faculty hearing panel pool; and the Vice Chancellor 
for Student Life & Academic Services, who shall serve as chair. All three members of 
a hearing panel must be present to constitute a quorum. Hearing panels shall be 
closed to the public. 

A representative from the Office of the Dean of Students will be responsible for 
presenting the University's reasons for bringing charges against the organization. 
Witnesses may be called by the University to testify in support of the charges. 

An officer shall be chosen by the organization to serve as spokesperson for the 
organization in the hearing. An organization may have up to three members attend the 
hearing. With the exception of the spokesperson, organization members who are to 
be witnesses shall not be present during any other witnesses’ testimony. The 
spokesperson may have the assistance of the faculty advisor and/or president of the 
house corporation, and/or one other advisor to assist him or her during the hearing. 
The spokesperson shall have the right to: be present during all phases of the hearing, 
except the panel's deliberation on procedural and evidentiary matters, findings of fact 
and potential sanctions; to present evidence and witnesses on behalf of the 
organization; and to have reasonable cross-examination of witnesses. 

Decisions of the hearing panel on the issue of a violation of University regulations 
shall be based solely upon the evidence introduced during the hearing. Legal rules of 
evidence do not apply to hearings under this policy; the hearing panel may admit and 
give effect to evidence that possesses probative value and is commonly accepted by 
reasonable people in the conduct of their affairs. The hearing panel chair may exclude 
irrelevant, immaterial, and unduly repetitious evidence. 
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A vote that the charged violation was committed shall be rendered by a hearing panel 
member only if the member finds that the greater weight of the credible evidence 
supports a finding of violation. A majority vote of the members of the hearing panel 
present shall be required for a finding that a violation was committed. 

If the organization is found in violation, the hearing panel shall, by majority vote, arrive 
at a sanction that the members consider commensurate with the seriousness of the 
violation. In arriving at an appropriate sanction, the panel may consider evidence of 
past violations by the organization as well as any recommendations from the Dean of 
Students. 

Penalties 

All sanctions imposed on student organizations by the University will be administered 
through the Office of the Dean of Students. The following penalties may be assessed 
singly or to follow consecutively (e.g. a group may have their registration rescinded 
and be allowed to return to the University on probation at the completion of the time of 
rescinded registration.) Sanctions assessed will list the length of the probation and/or 
rescission (unless indefinite), the specific privileges to be forfeited, and any and all 
other conditions established as a part of the sanction. 

l. A Letter of University Reprimand - will not include forfeiture of privileges. 

2. University Probation - may stipulate the forfeiture of specifically listed social 
and/or other privileges for a period of not less than three months, or more than three 
calendar years, and may also require specific performance during probation. 

3. Total Probation - this is the most severe sanction that the University may 
impose upon a student organization, short of rescinding University recognition. Total 
Probation shall be for a stated period of time not to exceed one calendar year and 
prohibits the organization from: sponsoring, co-sponsoring, or participating in any and 
all social, intramural, athletic, or other similar activities on or off campus; the 
solicitation of any new members or pledges; and the initiation of any new members. 
Total probation may also include the forfeiture of other specifically listed privileges. It 
may also require specific performance by the organization during the period of 
probation. 

4. Rescission of University Registration - this represents the most serious penalty 
that may be imposed on a registered student organization. It involves the revoking of 
the University's registration of the organization for a stated or an indeterminate period 
of time. If the organization also holds a charter from a national organization or 
association, the University may also request that the national organization or 
association revoke the organization's charter. Organizations that maintain a residence 
or meeting facility on University property may not occupy or utilize that facility unless 
and until the organization returns as a registered student organization in good 
standing. 
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Additional Administrative Procedures 

There shall be a written record of the substance of the proceedings of all hearing 
panels and all other action taken administratively under the provisions of this policy 
statement. Penalties imposed by the Dean of Students, a hearing panel, or the Office 
of the Chancellor, shall be administered by the Office of the Dean of Students. 

Appeal Procedures 

The decision of hearing panels shall be final, subject only to the organization's right of 
appeal to the Chancellor or his/her designee. All appeals must be in writing and 
should contain the specific bases of the organization's appeal. Appeals may be 
requested for the following reasons: 

1.) Procedural errors that substantially affected the outcome of the hearing; 
2.) New information that was not available at the time of the hearing; 
3.) Sanction is grossly disproportionate for the violation(s); 
4.) It was wholly unreasonable for the hearing panel to have found that the greater 

weight of the credible evidence supported a finding of violation. 

The organization must present their appeal to the Office of the Chancellor no later 
than seven days from the date of the hearing panel’s decision. At the same time, the 
organization must provide a copy of their appeal to the Dean of Students who will 
have seven days from the date of the appeal to provide a response for the 
Chancellor’s consideration. The Chancellor will render a decision after considering 
both the appeal and the response. 

Interim Suspension of Activities 

When in the sole discretion of the University, an allegation against a student 
organization gives reasonable cause to believe that the organization represents a 
threat to the safety, security or welfare of the University community and/or an 
obstruction to accomplishing the University's lawful mission, immediate action may be 
warranted. Under such circumstances, the Dean of Students has the authority to 
temporarily suspend all or some activities of the accused organization until the other 
provisions of this policy statement are implemented. In the case of Interim 
Suspension of Activities the University will make reasonable efforts to implement the 
procedures outlined above for considering a complaint as quickly as is feasible under 
the circumstances. 
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Office of the President 

August 25, 1994 

Louisiana State University System 
3810 West Lakeshore Drive 

Baton Rouge, Louisiana 70808 

225/578-2111 

fax 225/578-5524 

Memorandum to:  All Chancellors 

Subject: Construction, Modification, Maintenance, Care, and Operation of Sorority and 
Fraternity Houses Located on University Property – PM-68 

This Presidential Memorandum shall govern the construction, modification, maintenance, care, 
and operation and related activities and facility management concerns for facilities and premises 
operated by Greek sororities and fraternities on the property of the Board of Supervisors of LSU. 

Authorizing Provision: 

La. R.S. 17:3361, et seq 

Background: 

Over the years the University has leased land to nationally affiliated fraternity and sorority house 
corporations for the construction by the house corporations of facilities for the use of the chapter. 
More recently, the University has leased already constructed facilities owned by the University to 
fraternities and sororities for their use. The construction, renovation, maintenance, and operation 
of such facilities are governed by numerous technical, complex and overlapping local, state and 
federal laws, ordinances, regulations, and policies, including University policies. It is the goal of 
this Presidential Memorandum to insure that the Greek organizations operate such facilities safely 
and legally within the regulatory framework established both by the University and by outside 
agencies. This Presidential Memorandum has been developed by professional staff, including 
representatives of the System Office, Facility Services, Business Affairs, Campus Safety, Student 
Services, and University counsel. 

Facilities: 

All land leased by the University to an Organization (as defined herein) and permanent or 
temporary buildings, structures, sidewalks, parking lots, signs, fences, and landscaping situated 
thereon. 

Organization: 

The local chapter of the sorority or fraternity occupying the house and the house corporation or 
other legal entity which has a lease agreement with the University for the land and owns the 
improvements on that land or is leasing the improvements from the University. 

Louisiana State University & Agricultural and Mechanical College 

LSU at Alexandria • LSU at Eunice • University of New Orleans • LSU in Shreveport • Hebert Law Center • LSU Agricultural Center 

Pennington Biomedical Research Center • LSU Health Sciences Center – New Orleans • LSU Health Sciences Center – Shreveport • LSU Health Care Services Division 
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Louisiana State University System 
3810 West Lakeshore Drive 

Baton Rouge, Louisiana 70808 

Office of the President 225/578-2111 

fax 225/578-5524 

University: 

Board of Supervisors of Louisiana State University and Agricultural and Mechanical College. 

General Policy: 

A. Campus Committee shall be created composed of the Vice Chancellor for Business 
Affairs, the Office of Greek Affairs under the authority of the Vice Chancellor for 
Student Services, and the Director of Facility Services to implement the provisions of this 
Presidential Memorandum. In discharging these assigned responsibilities, the following 
applies: 

1. All Organizations, whether currently leasing from the University or entering into 
leases in the future with the University, must comply with the provisions of this 
Presidential Memorandum. 

2. The legal entity owning or leasing the Facility must identify at all times a specific 
person to represent the Organization on matters related to the lease and this Presidential 
Memorandum. That legal entity shall maintain with the University a current copy of its 
organizational structure, officers, and membership. 

3. Each Organization is required to employ a house director to live in the house on a 
full-time basis during the regular academic year. An approved house director will be 
required for the summer if the Facility is open. The house director must be 25 years of 
age or older or a full-time graduate student. Graduate student house directors must be 
approved by the Office of Greek Affairs. The Organization shall provide the University 
with information regarding the house director on a form provided by the University one 
week prior to the employment period. 

4. The Organizations shall receive, and be billed for utilities and maintenance services 
provided by the University. If the Organization is more than thirty days past the due date 
in payment of such bills, it will be considered delinquent and in violation of the lease 
agreement and this Presidential Memorandum. A deposit of $500 shall be required as a 
condition for utility service. 

5. The Facilities may be used only for the housing, dining and personal living needs of 
LSU student members and pledges/associate members of the Organization and its house 
director, and for the conduct of appropriate social and organizational activities of the 
Organization approved by the University. Facilities shall not be used for any purpose or 
activity determined to be unlawful under the provisions of any federal, state, or local 
statute, ordinance or regulation, or in violation of any policy or regulation of the 
University. The Facility shall not be used at any time for the purpose of carrying on any 
unapproved business, profession, or trade of any kind whatsoever. 

Louisiana State University & Agricultural and Mechanical College 
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Louisiana State University System 
3810 West Lakeshore Drive 

Baton Rouge, Louisiana 70808 

Office of the President 225/578-2111 

fax 225/578-5524 

6. Controlled substances as defined by any federal, state, or local statute, or rule, 
regulation, or ordinance shall not be sold, possessed or utilized in the Facility. In 
addition, the sale, purchase, possession and use and/or consumption of any alcoholic 
beverage in or upon the Facility must be in compliance with all applicable federal, state, 
or local statutes, or rules, regulations, ordinances, and any other rules or regulations 
adopted by the University. 

7. The Organization shall procure and keep in full force and effect public liability and 
property damage insurance sufficient to protect the Organization and University from any 
and all claims for personal injury, including death and property damage claims which 
may arise from any activity or operation related to the Facility, in amounts acceptable to 
the University. The foregoing insurance policy shall be carried with responsible insurance 
companies authorized to transact business in the State of Louisiana and acceptable to 
University; shall contain the Broad Form Contractual Liability Coverage; shall contain a 
waiver of right of subrogation against University, University's employees, agents or 
invitees, shall name University as an additional insured; shall provide that with respect to 
the interest of University and such policy, the insurance shall not be invalidated by any 
action or inaction of the Organization and shall be effective regardless of any breach or 
violation of the Organization of any warranties, declarations or conditions contained in 
such policies; that the insurers waive any right to any set-off, counterclaim or deduction, 
whether by attachment or otherwise, with respect to any liability of University and that 
University shall be given at least thirty (30) days written notice prior to any modification 
or termination of the insurance. 

Furthermore, the Organization shall carry property damage insurance on any 
improvements located on the Leased Property in the greater of either the appraised value 
of the improvements or the replacement cost of the improvements. Proof of such 
insurance shall be provided to University by September 1st of each year. 
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Louisiana State University System 
3810 West Lakeshore Drive 

Baton Rouge, Louisiana 70808 

Office of the President 225/578-2111 

fax 225/578-5524 

8. The Organizations shall maintain all Facilities in good repair, and in a safe, 
serviceable, clean and sanitary condition acceptable to the University. The Organization 
shall keep all walks, parking areas, and lawns free from dirt, debris, and trash at all times 
and maintain lawns, landscaping, and housing exterior in a condition and appearance 
acceptable to the University. The Organization shall provide proof of inspection and a 
copy of the inspection report from the state health department for the kitchen and dining 
areas prior to occupancy of the Facility for the Fall semester each year. The Organization 
shall provide proof of inspection by the state fire marshal for the entire Facility by 
September 30 of each year. Fire and life-safety codes and health and food service 
sanitation regulations must be observed at all times. The Organization shall maintain a 
contract for annual and periodic preventative maintenance of the heating, ventilation, and 
air conditioning systems, and shall provide a copy of said contract to the University by 
March 1st of each year. 

9. The clean-up of the internal and external portions of the Facility shall be completed 
no later than 8 hours after the conclusion of the function. Clean-up for major events such 
as Homecoming or South Seas must be completed within 24 hours of the event's 
conclusion. Upholstered furniture may be used outside only during registered functions. 

10. Any modifications, improvements, alterations, or repairs of the current 
improvements located on the Facility must be submitted through the Office of Greek 
Affairs to the System Vice-President for Institutional Services for approval. 

11. The University expects the Organization to conduct its business functions, including 
the collection of fees, the payment of bills, and proper maintenance of personnel and tax 
records, in a responsible and business-like manner. Failure to pay accounts payable in a 
timely manner will be considered a violation of the lease and this Presidential 
Memorandum. Where feasible and mutually acceptable, Organizations may contract with 
the University for the collection of certain fees from individual members. 

12. Employees of the University are entitled to inspect the Facilities at any and all 
reasonable times without prior notice. 

13. Penalties for violation of any part of this Presidential Memorandum or provision in 
the lease may include a formal warning, restriction or denial of social activities, monetary 
penalties, community service, suspension of the Organization, or cancellation of the 
lease. 

14. The Organization shall provide the University by the Friday before the first day of 
class each semester a list of the individuals with whom it has housing and dining 
contracts and a roster of current members and pledges/associate members. Lists and 
rosters shall be updated during the course of the semester as changes occur. 
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Louisiana State University System 
3810 West Lakeshore Drive 

Baton Rouge, Louisiana 70808 

Office of the President 225/578-2111 

fax 225/578-5524 

15. Each Organization shall abide by all applicable federal, state, or local statutes, rules, 
regulations or ordinances, and by any other rules or regulations adopted by the 
University. 

Allen A. Copping 
President 

� 
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Title/Topic: Use of LSU Name and Indicia 
Number: 93.03 
Functional Classification: Institutional Governance & Administration 
Monitoring Unit: Office of Finance & Administration 
Initially Issued: September 1, 1994 
Last Revised: April 1, 2016 
Last Reviewed: April 1, 2016 

USE OF LSU NAME AND INDICIA 

PURPOSE 

To state the policy of Louisiana State University regarding the use of its name, 
registered marks, logos, other indicia, and the names of its employees. 

DEFINITIONS 

Name. Louisiana State University 

Registered Mark. Words and images representing the LSU which have been 
registered with the federal Office of Patents and Trademarks and/or the 
Louisiana Secretary of State. 

Logos. Officially adopted words, images or combinations of words and images 
representing LSU.  

Indicia. Various words, images, colors and combinations of words, images and 
colors that have come to be associated with the LSU in the minds of the public 
which may or may not have been made a registered mark but in which the 
University has a proprietary interest through prior use or identification. As used 
herein, the term "indicia" encompasses name, registered marks, logos, and other 
indicia. 

GENERAL STATEMENT OF POLICY 

The Board of Supervisors of Louisiana State University is the owner of all rights, 
titles and interests in and to certain designations comprising designs, trade 
names, trademarks and service marks including, without limitation, the names 
"Louisiana State University," "LSU Tigers," the abbreviation "LSU," logotypes and 
seals incorporating one or more of the foregoing names and/or abbreviations, 
and certain logographics and/or symbols which have come to be associated with 
Louisiana State University. 



       
         

   
 

 
 

 
 

       
       

         
 

 
       

  
 

 
 

         
        

         
        

           
      

       
 

 
        

       
   

 
       

         
          

      
  

 
        

    
 

 
 

       
           

          
    

In consideration of the valuable property rights inherent in the LSU name and 
indicia which are inseparable from the good name and reputation of LSU both 
domestically and internationally, this policy is established to govern the use of the 
LSU name and indicia. 

Back to Table of Contents

University Publications 

Use of LSU indicia for letterhead or any other LSU publications shall be in 
accordance with PS-10, entitled "Internal and External Communications," and 
the "Louisiana State University Logo Guidelines," issued by the Office of 
Strategic Communications. 

Questions regarding the use of the LSU indicia in official University publications 
should be directed to the Office of Strategic Communications. 

Collegiate Licensing Program 

Use of LSU indicia on or in connection with items offered for sale, in association 
with the name, logo or other indicia of any non-LSU entity or otherwise for 
commercial purposes shall be subject to a licensing agreement between the 
external entity and LSU executed through the Office of the Vice President for 
Finance & Administration and CFO which may require the payment of a royalty. 
Licensable use includes products offered for sale as merchandise, offered 
promotionally as merchandise, represented in association with any non-LSU 
entity or otherwise in any printed, electronic or other medium. 

Licensed items purchased for use by LSU departments are subject to a licensing 
agreement which does not require the payment of a royalty; however, such items 
offered for sale by LSU departments do require the payment of a royalty. 

Student organizations recognized as such by the Dean of Students purchasing 
licensable items for sale only to members for their use are not required to pay a 
royalty fee but such items must be purchased from licensed vendors. A royalty 
fee must be paid on licensed items sold by student organizations as a fund-
raising project. 

Questions regarding any use of LSU indicia as described above should be 
directed to the Office Finance & Administration and CFO. 

Office of Innovation & Technology Commercialization 

Agreements by which LSU technology is licensed require that the licensee may 
make no use whatsoever of LSU's name, or of the name of any LSU employee 
(including without limitation the name of any named inventor of any Licensed 
Patent or Licensed Know How), in any news releases, advertisements, 



     
   

 
           

   
 
   
 
   
 
    
 
    
 
     
 

          
      

 
 

       
           

      
 

 
            

     
 

          
        

  
 

 
 

          
   

         
     

 
 

        
  

 
 

 

promotional materials, or otherwise, without the prior written consent of LSU for 
each such use as follows. 
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Approval may be granted for the use of LSU's name by the licensee if 
such use meets the following conditions: 

1. Use is in a general context. 

2. No direct or implied endorsement by LSU is created. 

3. No apparent liability is created for LSU. 

4. No conflict of interest or ethical issues appear present. 

5. Perceived use has a positive or neutral impact on LSU's image. 

Proposals for the use of LSU's name meeting the above criteria may be 
approved by the Assistant Vice President for Innovation &Technology 
Commercialization. 

Proposals not meeting the above criteria or which are not modified by the 
licensee to meet the above criteria will be referred to the Vice President for 
Research & Economic Development and University legal counsel if necessary for 
a decision. 

If the use of an LSU employee's name is proposed by a sponsor, both the 
approval of LSU and a written release from the employee is required. 

Questions regarding the use of LSU's name or the name of an LSU employee 
through technology licensing agreements should be directed to the Office of 
Innovation &Technology Commercialization. 

Sponsored Research 

A sponsor may not use the name of the University, nor of any LSU employee, in 
any publication, advertising, or news release without prior written approval of 
LSU; however, a sponsor may use research data and findings supplied by LSU 
for internal use and for appropriate submissions to governmental authorities 
without any prior written consent by LSU. 

Questions should be directed to the Vice President for Research & Economic 
Development. 

Consulting by Employees 
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An LSU employee engaged in consulting or other outside employment may not 
use the name of LSU or his/her University affiliation, title, or address officially or 
in any other way in support of any position he/she may take. Biographical data, 
including a statement of employment by the Board of Supervisors of Louisiana 
State University, may be included as introductory material to any written reports, 
or orally in the case of expert witness statements, but may not be incorporated 
into the body of any written report submitted by the consultant. 

Questions should be directed to the Vice President for Research & 
Economic Development. 

Use by Associated Organizations 

Authority to use the LSU indicia for purposes of organizational identity for entities 
associated with the University is granted by LSU in accordance with policies and 
guidelines established for each type of organization as follows: 

Student Organizations: Under policies and procedures of the Committee on 
Student Organizations which reports to the President through the Vice President 
for Student Life & Enrollment. 

Faculty Organizations: As approved by the President upon the recommendation 
of the Executive Vice President & Provost. 

Staff Organizations: As approved by the President upon the recommendation of 
the Vice President for Finance & Administration and CFO. 

Affiliated Organizations (including the LSU Foundation, alumni and athletic 
organizations): As provided in the ByLaws & Regulations of the LSU Board of 
Supervisors. Specific procedures are as follows: 

Alumni Groups LSU Alumni Association 
through Academic Affairs 
(when academic constituencies 
are involved) 

Athletic Groups Tiger Athletic Foundation 

Academic fund-raising Development Office of LSU 
groups--development Foundation through 
councils, friends groups, Academic Affairs 
foundations 

The granting of authority for the use of LSU indicia to identify associated 
organizations carries with it no authority for the use of LSU indicia for commercial 
exploitation or other revenue producing activities involving the use of the indicia. 



 
 

 
        
         

        
         

        
    

Solicitation of Gifts 
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Authority to use the LSU indicia for purposes of soliciting contributions is 
governed by the Bylaws and Regulations of the Board of Supervisors and 
administered by the President. Standing authority for fund-raising may be 
incorporated in the initial approval of an organization's use of the LSU indicia. 
Approval in writing is required in advance of any new fund-raising activity by a 
group not previously authorized to raise funds in the name of LSU. 
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1998 Report of the Task Force on 
Greek Life and Related Issues 

Brief Overview 
The 1998 Task Force on Greek Life and Related Issues did a holistic review of the infrastructure 
and activities of Greek organizations on LSU’s campus. The Task Force utilized data, research, 
subcommittees, and the various Task Force members to recommend structure and support for a 
successful Greek community. The Task Force made recommendations on creating an annual 
Greek assessment for each chapter, outlining fiscal and facility management of the houses, and 
improvements to the infrastructure of the Office of Greek Affairs. 

The most substantial recommendation was the creation of the annual assessment of Greek 
chapters. The Task Force formalized the assessment process by creating a five-member panel 
appointed by the Chancellor to oversee the assessment of Greek chapters. The chapters were 
responsible for providing all information to the panel for assessment of their chapter. The panel 
would then rate the chapters on a scale of 1 to 5, where 1 represents a clear and obvious failure 
to meet standards and 5 represents the most positive evaluation. The following seven 
assessment elements or components were rated: New Member Education, Continuing Member 
Education, Health and Wellness, Academics, Finances, Facilities and Operations for Housed 
Chapters, Advisors, and Service. The panel member would also assign an overall rating to the 
chapter. Through discussion of their ratings and findings the panel would then assign a chapter 
one of the five status levels:  Accreditation (5) with commendations/praise, Accreditation (4) with 
recommendations for improvement, Probation (3) with requirement(s) for change within the next 
year (or before the next assessment), Probation (2) with requirement(s) for immediate change, 
Withdrawal (1) of university recognition (subject to the procedures of due process). The 
summary of all chapter ratings was considered a public document and was to be made available 
to all rushees and their parents, all campus chapters, alumni organizations, and interested 
groups. 

The Task Force also explored the infrastructure and fiscal management of the houses on 
campus run by the Greek chapters. The Task Force found there were houses running at a fiscal 
deficit due to trouble collecting money, some houses lacked structure around the management 
of up keeping the houses, and there was no consistency on staff for the houses. This led to the 
Task Force recommending the chapters utilize the University’s billing system, creation of 
financial and facilities plans, participation in House Corporations, and each house must have a 
live-in staff position. The Appendix of the report outlines all of these recommendations in great 
detail. 

A subcommittee was created to review the Office of Greek Affairs and the committee 
recommended staff increases, technology improvements, and reasonable budgets for 
continuing education for staff and to sponsor events for Advisors. 

The Task Force studied reports and examined schools who defer recruitment and decided 
based on the evidence at LSU the Task Force could not support a drastic change to spring 
recruitment. 
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1998 Report of the Task Force on 
Greek Life and Related Issues 

Here is a list of the title of the members of the Taskforce, individuals with an * were non-voting 
members: Dean of College of Business, Local Attorney* (Alumni, Greek), IFC Chapter National 
President, SG President, Director of Residential Life, Assoc. Director of Univ. Relations*, PC 
Sorority House Corporation President, PC President, Assistant Director for Wellness Education 
at SHC, Professor Emeritus (Alumni, Greek), Fraternity House Corporation Member, 
Coordinator from President’s Office*, Director for Greek Affairs*, President of Sorority Mother’s 
Club, Campus Minister, Attorney (Alumni, Greek), IFC President, Associate Dean, Fraternity 
Faculty Advisor, President for Council for a Better Louisiana. 

Summary of the Recommendations from the 1998 Task Force 

University as a whole. 

1. Because we recognize that alcohol abuse is a campus concern that extends beyond the 
Greek system at LSU, we strongly recommend that the Chancellor appoint a committee to 
study and review LSU’s policies, programs, and practices relating to alcohol consumption by 
its students and its other constituents. 

2. Prevention of alcohol abuse should be a part of the Bengal Bound freshmen orientation 
program 

3. All University residences shall be alcohol-free except for sanctioned events (those held in 
accordance with University regulations). 

4. The University should create a single office on campus to deal with judicial affairs in order 
to ensure that all students and student organizations, regardless of their affiliation, from all 
sectors on campus are treated fairly and equitably. 

5. The University should develop a formal, institution-wide system of publicly and meaningfully 
rewarding those student organizations that exhibit exemplary leadership and/or positive 
change in the areas of alcohol abuse prevention, substantial service to LSU or community, 
outstanding scholarship, etc. We recommend that the rewards come from the Office of the 
Chancellor 

6. Because we recognize that it is critical to the success of student organizations that they be 
strongly connected to the University and, particularly, its academic mission, we encourage 
University administrators to develop strategies to meaningfully recognize and reward faculty 
and administrative professionals who work with student organizations, especially those who 
assume major responsibilities. 

7. All interfraternity associations shall be under the Office of Greek Affairs and receive 
equitable shares of staff and financial resources. 

8. The University should continue to support Greek chapters by providing resource guides and 
material, instructional options, alternatives and/or supplements to the chapters’ member 
development programs (such as Freshman Seminar, staff lectures, and other programs). 

9. The University should create additional staff positions for the Office of Greek Affairs. 
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1998 Report of the Task Force on 
Greek Life and Related Issues 

10. The University should provide funding so that the Office of Greek Affairs can periodically 
gather pertinent data regarding the LSU Greek System using survey instruments such as “The 
Greek Experience” published by the University of Minnesota or a similar survey instrument. 

The Assessment Process 

1. The Assessment Panel shall consist of five members appointed by the Chancellor from 
nominations solicited from the Faculty Senate, Staff Senate, Greek Advisory Board, University 
Advisors, IFC, NPHC, and PhC. 

2. The relationship between the Assessment Panel and the chapter members shall be 
founded on mutual acceptance of a binding Honor Code. 

3. Each chapter is responsible, under the supervision and guidance of Greek Affairs, for 
gathering data and procuring information to prepare a report to the Panel. 

4. Greek Affairs will provide an addendum to the chapter report. 

5. The assessment process shall result in the Assessment Panel annually assigning one of 
the following to each chapter: 
- Accreditation (5) with commendations/ praise 
- Accreditation (4) with recommendations for improvement 
- Probation (3) with requirement(s) for change within next year (or before the next 
assessment) 
- Probation (2) with requirement(s) for immediate change 
- Withdrawal (1) of university recognition (subject to the procedures of due process) 

6. The Assessment Panel shall provide a verbal report to chapter officers and a written 
assessment, including the checklist and related comments, to the chapter, chapter advisors, 
the national organization, the Office of Greek Affairs, and the Dean of Students. The Panel 
shall also provide an executive summary for public distribution. 

7. The requirements for assessment should go into effect immediately, with the first 
assessment to take place in the Spring Semester 1999. 

Member Development 

1. Each chapter must provide appropriate formal and experiential training to ensure the new 
members’ acclimation to university life and socialization to the values of the LSU academic 
community. NEW MEMBER EDUCATION should foster responsible behavior, encourage 
academic excellence, assist transition to campus life, broaden multicultural awareness and 
develop brotherhood/sisterhood in an atmosphere of mutual respect. The new member 
training and experience should include at least the following: health promoting behavior 
(avoiding violence, sexual assault, abuse of alcohol and other drugs, and fostering proper 
eating habits and sexual health), academic support and enhancement (study skills, time and 
stress management, etc.), opportunities and rewards for serving others, the history and 
traditions of LSU, available resources and organizations at LSU, and personal development 
and adjustment (self-esteem, interpersonal relationships). Information on these topics should 
be presented by appropriate experts who are knowledgeable about the subject matter. 
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2. A chapter’s plan and implementation of new member education and experience shall be 
consistent with and shall not violate University policies, state laws, or policies of national 
organizations pertaining to hazing activities. 

3. The new member (pledge) period, including initiation, should not extend beyond ten weeks; 
therefore, chapters must conclude initiation within ten weeks of bid day. In the event that a 
chapter initiates new members more than once in a semester, it must be sure that no new 
member period exceeds ten weeks. 

4. Each chapter should provide appropriate formal and experiential training to members to 
ensure the personal and social development of ALL active members throughout their years in 
the chapter. CONTINUING MEMBER EDUCATION should foster responsible behavior, 
encourage academic excellence, promote campus involvement, develop leadership 
effectiveness, broaden multicultural awareness, and reinforce brotherhood/sisterhood in an 
atmosphere of mutual respect. The continuing member training and experience should include 
at least the following content: health promoting behavior (avoiding violence, sexual assault, 
abuse of alcohol and other drugs, and fostering healthy eating habits, sexual health and peer 
intervention skills); academic enhancements (broaden educational experience, time and 
stress management, etc.); leadership skills and opportunities, management skills and 
practice; multiculturalism; career assessment, planning, preparation, and assistance; alumni 
relations, mentoring and involvement; learning through community and campus service; 
clarification of personal values and goals; ethical decision making; and personal development 
and interpersonal skills. 

5. Every chapter shall conduct at least one educational program for its new and active 
membership on an annual basis in each of the following areas: 
a.) alcohol and other drug abuse prevention 
b.) General wellness (including healthy nutrition, fitness, stress management), 
sexual/reproductive health (including HIV, STD, contraception), violence and sexual assault 
prevention (men’s groups), eating disorders (women’s groups) 
c.) Academic integrity 
d.) Hazing reduction 
e.) Multicultural education and diversity (including sexism, racism, homophobia) 
[An additional program on abuse intervention is required. It is described in recommendation 
three under Section D, Health and Wellness.] Educators/facilitators for these meetings must 
be recognized by the Office of Greek Affairs and the Wellness Education Department as 
appropriately trained experts in these areas. 

6. Each chapter should encourage members to engage in meaningful campus and community 
service. At least some of the service should be focused on activities related to public health. 

Health and Wellness 

1. Each chapter should appoint at least two liaisons from its active membership and at least 
one liaison from its new membership to participate actively in the following peer advocacy 
organizations: 
- (men’s and women’s groups) GAMMA and (men) Men Against Violence, (women) 
Advocates for Better Body Image 



 
 

  

   
 

  
  

  
  

   
  

  

 

 

    
   

   
 

     
   

    
   

   
    

    
   

  
 

   
  
      

  
  

   
    

    
     

    

 

 

  

  
    

Back to Table of Contents

1998 Report of the Task Force on 
Greek Life and Related Issues 

2. Risk management officers or designated chapter officers from each chapter will meet 
collectively on a semester basis with law enforcement organizations (such as the LSU Police 
Department, the Alcohol Beverage Control Board, and the Fire Marshal’s Office) to discuss 
topics of importance to the Greek System and the University. 

3. Each chapter shall participate in a training session provided by professional staff in the 
Student Health Center for confronting and providing appropriate timely intervention for 
members experiencing health-related problems. Training in these guidelines should be a part 
of new member education in every chapter. 

4. Each chapter shall be strongly encouraged to sponsor alcohol and other drug free events. 

Academics 

1. To meet the academic standard, each chapter (actives and pledges together) must have an 
academic GPA equal to the all-women’s average (for women’s groups) or the all-men’s 
average (for men’s group). To achieve recognition for “exceeding the standard,” a group must 
have an average GPA of .2 or more above the appropriate average. 

2. To meet the academic standard, each chapter must have a new member or pledge GPA 
each semester at least equal to the all-freshman-men’s GPA (for men’s groups) or the all-
freshmen-women’s GPA (for women’s groups). To achieve recognition for “exceeding the 
standard,” a group must have an average GPA of .2 or more above the appropriate GPA. 

3. To meet the standard for responsible drop rates, each chapter must have a course drop 
rate for members (actives and pledges together) each semester that does not exceed the 
undergraduate course drop rate for men for men’s groups) and the undergraduate course 
drop rate for women (for women’s groups). To gain recognition for “exceeding the standard,” 
the course drop rate must be two percentage points or more below the appropriate University 
average. 

4. To meet the standard for responsible drop rates, each chapter must have a course drop 
rate for new members or pledges that does not exceed the course drop rate for freshman men 
(for men’s groups) or the course drop rate for freshmen women (for women’s groups). To gain 
recognition for “exceeding the standard,” the course drop rate must be two percentage points 
or more below the appropriate average. 

5. To meet the standard for five-year graduation rate, each chapter must have a five-year 
graduation rate equal to the five-year graduation rate for LSU women (women’s groups) or the 
five-year graduation rate for LSU men (men’s groups). To achieve recognition for “exceeding 
the standard,” a chapter must have a five-year graduation rate that is ten percentage points or 
more above the appropriate University graduation rate for that group. 

Finances, Facilities and Operations for Housed Chapters 

1. All housed Greek chapters must use the Advanced Billing System (ABS) 

2. Each housed Greek chapter will develop a detailed short- and long-term financial and 
facilities plan to meet routine maintenance needs, plan adequately for future capital projects, 
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meet code requirements, and meet University standards for facilities management. Each 
Greek chapter shall obtain approval of its plan from the Office of Greek Affairs. 

3. Each house must meet uniform standards for housing and facilities management as defined 
by the University. 

4. As opportunities arise to renegotiate leases, the University should require all chapters to 
sign a standard lease provided by the University. 

5. House Corporations must be in good standing as required by their national offices. Each 
chapter will participate in a House Corporation Council that will meet regularly. The University 
will provide periodic training for the House Corporation Council in chapter management. 

6. Each house must have a live-in staff position. 

Advisors 

1. All Greek organizations must have a Chapter Advisor who is approved by the Office of 
Greek Affairs. The advisor must be an alumna/us of the fraternity, but not necessarily of the 
LSU chapter, who lives within the Baton Rouge community or surrounding area. 

2. All Greek housing units must have a House Director in place in order for the house to 
operate as a student residence. The House Director will participate in University educational 
programs for House Directors. The House Director must not be an undergraduate student. 
The House Director must not be employed outside the chapter for more than 20 hours a 
week. The house corporation must notify the Office of Greek Affairs of the identity of the 
House Director prior to the opening the house each academic year. 

3. All chapter must have a University Advisor approved by the Office of Greek Affairs. The 
advisor must be a faculty member or an administrative professional not in the Office of Greek 
Affairs. Only in rare circumstances should an individual serve simultaneously as an advisor to 
more than one student organization. 

Responsibility to Greek Affairs and Interfraternity Associations: 

1. All groups must participate actively in their appropriate interfraternity organization. 

2. All groups must report to Greek Affairs when requested, providing accurate information in a 
timely fashion. 
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LSU Campus-Community Coalition for Change 
Fostering a Safer Community by Reducing High Risk Drinking 

Brief Overview 

Back to Table of Contents

Dates: September 1, 2003 - August 31, 2007 
Grant Funds Received: $468,000 
Project goal: Foster a healthier and safer community by reducing high-risk drinking and the 
related harmful consequences. 

The CCC report adequately summarizes their efforts during the time of the grant in the quotation 
below. 

“By reporting research results and advocating for improved policy initiatives, the Campus-
Community Coalition for Change also has made significant progress toward accomplishing all of 
its original goals. The CCCC facilitated remarkable changes in public policies and practices 
associated with nearly every major alcohol problem: a) increased enforcement of new/revised 
alcohol policies, b) improved social venues, c) modified the living-learning environment, and d) 
expanded working relationships among the University, community, and state constituents. Most 
importantly, the 2005 College Alcohol Study revealed that negative consequences of students’ 
high-risk drinking have decreased.” 

The grant report mentions several times how the change of culture around alcohol in the 
community was fought by community members, various hospitality groups, and students. They 
noted politicians did not want to get involved because of the opinion of the community and these 
groups. They did note how they were able to make meaningful change, which is quoted below. 

“Finally, although environmental and cultural change is a slow process, meaningful change has 
occurred during the four years of the second phase of this grant project, including public 
awareness, policy advocacy, implementation of new policies and practices, and increased policy 
enforcement.” 

The biggest achievement of the grant was securing funding for Louisiana Higher Education 
Coalition to Reduce Alcohol, Tobacco, and Other Drugs (LaHEC). LaHEC administers the Core 
Alcohol and Drug Survey,  to the participating institutions of higher education in the state.The 
grant also led to the creation of the Louisiana Center Addressing Substance Use in Collegiate 
Communities (LaCASU) which was created to “foster safe and healthy collegiate communities 
by reducing problems associated with students’ substance use through the process of 
collaboration among institutions of higher education and key community and state stakeholders 
throughout Louisiana.” 
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CCCC Campus Initiatives (1998-2007) 

● Conducted research and environmental assessments; developed associated advocacy 

documents 

● Established faculty initiatives to increase student knowledge and skills through course curricula 

● Implemented campus media campaigns targeted to students, parents, and faculty/staff 

● Established a website to educate students about off-campus life, city ordinances and state laws, 

and consequences of violating them; promoted website through student media 

● Established a website to educate campus, community, statewide, and national constituencies 

about the activities of the Campus-Community Coalition for Change 

● Established new and revised University alcohol policies and practices 

● Increased enforcement of University alcohol policies and adjudication of policy violators 

● Established and increased the number of substance-free residence halls 

● Established new and revised Residential Life and Greek Life alcohol policies and practices 

● Reduced alcohol-related problems within the residence halls 

● Reduced alcohol-related problems within the Greek community 

● Established and increased campus late-night substance-free social activities 

● Reduced alcohol-related problems at campus athletic events 

● Established a campus referral system for high-risk drinkers; educated faculty, staff, and students 

about the campus referral system 

● Established mandatory web-based alcohol education for freshmen, Greek –letter organizations, 

and policy violators (MyStudentBody.com) 

● Reduced alcohol promotions in campus media publications 

● Advocated for the development of a brief intervention system in the Dean of Students Office and 

in the LSU medical clinics 

● Advocated for reductions in alcohol at intercollegiate athletic events and community-sponsored 

events held on/bordering the University campus 

● Monitored initiatives and resulting actions, making recommendations as necessary 

● Institutionalized campus initiatives through Vice Chancellor for Student Life and Academic 

Services 
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I. What measurable goals did you set for this project and what indicators did you use to 
measure your performance?  To what extent has your project achieved these goals and levels 
of performance? 

A: Reduce the supply of alcohol and related harmful consequences in problematic 
environments: 

1. Community Public Events:  During 2003-04, CCCC helped pass two community 
ordinances regarding a) alcohol-free zones and b) wine-tasting permits; c) successfully 
opposed open containers in the arts district through advocacy efforts; and d) established 
new alcohol-free zones. During 2004-05, CCCC revised the registration form for public 
parades to facilitate enforcement of alcohol-free zones. During 2005-06, the CCCC 
merged this goal with Business Districts/Alcohol Sponsorships (see below). 

2. Business Districts/Alcohol Sponsorships: During 2003-04, CCCC successfully opposed 
the granting of a) a new liquor outlet permit near campus; b) a special event permit in a 
district bordering campus; and c) a proposal to extend bar closing times in the downtown 
arts district. CCCC also passed community ordinances regulating d) alcohol sales/service 
at sidewalk cafes; e) the manufacture/use of fraudulent IDs; f) increased penalties for 
persons and businesses selling/distributing alcohol to underage persons; and g) attempted 
to pass an ordinance restricting bar access only to persons over the age of 21. 

During 2004-05, 2005-06, and 2006-07, CCCC a) unsuccessfully opposed public events 
on a street bordering campus involving alcohol sales/service and promotions by the local 
Anheuser-Busch distributor, and b) unsuccessfully advocated that LSU develop a policy 
restricting the approval of public events selling alcohol on streets bordering the campus 
that otherwise would violate University alcohol policies.  During 2006-07, considerable 
awareness was accomplished in maintaining current open container laws and an 
associated law enforcement presence in the expanding Downtown Entertainment District 
which has received considerable pressure from the business community to develop a 
district similar in style to the French Quarter in New Orleans. 

3. Off-Campus Life: During 2003-04, CCCC a) established the Baton Rouge Crime 
Prevention Housing Coalition (BRCPH) and b) related landlord training; c) conducted 
two community public opinion polls about neighborhood alcohol issues and control 
mechanisms; and d) advocated for the prosecution of persons arrested for counterfeiting 
personal IDs. During 2004-05, CCCC a) advocated for increased enforcement at off-
campus bars and party houses in neighborhoods; b) identified chronic crime problems in 
residential communities; c) implemented a neighborhood forum regarding problems 
associated with student party houses in family neighborhoods; d) advocated for 
ordinances to resolve party house problems; e) made presentations to civic associations 
regarding party house issues; f) disseminated an educational flyer to parents of registered 
freshmen concerning off-campus residences;  and g) developed and disseminated the LSU 
Student Guide for Off-Campus Living. 
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During 2005-06, CCCC a) developed a new website, www.lsu.edu/offcampuslife, to 
educate students about community policies; and b) advocated for increased enforcement 
at off-campus bars and party houses in neighborhoods. During 2006-07, CCCC a) 
sponsored a Law Enforcement Symposium for chief law enforcement administrators and 
higher education administrators throughout Louisiana regarding the use of GIS mapping 
to address alcohol-related crimes and incidents;  b) successfully advocated for the 
addition of new computer data fields for “alcohol-involved” incidents/arrests leading to 
better monitoring of collegiate communities; c) promoted www.lsu.edu/offcampuslife, the 
website to educate students about avoiding the consequences of violating community and 
state policies; d) advocated for increased enforcement by the Alcoholic Beverage Control 
and Juvenile Underage Drinking Enforcement team; and in the summer of 2007, the 
CCCC administrator e) was awarded a $100,000 contract from the Louisiana Highway 
Safety Commission to establish the Baton Rouge Collegiate Alliance in 2007-08 
involving all four institutions of higher education in the metropolitan parish to take the 
place of the CCCC. 

4. Greek Student Community:  During 2003-04, 2004-05, 2005-06, 2006-07, CCCC a) 
increased enforcement and prosecution of hazing and alcohol violations by Greek-letter 
organizations; and b) increased policy education for students, advisors, and alumni. 
During 2004-05, a) Panhellenic Council established a new policy ceasing the risky 
practice of “pledge pick ups” by fraternity members; and b) surveyed new recruits who 
did not complete the new member education period to determine if risky behavior was a 
reason for dropping out. 

5. Campus Game Day Environment:  During 2003-04, 2004-05, 2005-06, and 2006-07, 
CCCC annually analyzed and reported problems associated with tailgating in preparation 
for further action. During 2004-05, 2005-06, 2006-07, CCCC a) conducted an advocacy 
campaign with tailgaters to reduce thefts and underage drinking at vacated sites during 
the game; b) unsuccessfully advocated for LSU to establish new policies prohibiting all 
kegs during tailgating, formalizing the alcohol-free children’s play zone, and placing all 
tailgating policies on the Athletic Department website; c) unsuccessfully advocated for 
LSU to sign the National Alcohol-Free Sports TV Campaign; and d) successfully 
advocated for increased enforcement of existing policies. 

6. Louisiana Colleges and Universities:  During 2003-04, 2004-05, 2005-06, and 2006-07, 
CCCC staff annually a) invited/re-invited all institutions of higher education to become 
active members of the Louisiana Higher Education Coalition to Reduce Alcohol, 
Tobacco, and Other Drugs (LaHEC); b) established/maintained a Governing Board; c) 
developed/updated its Constitution and By-Laws; d) organized and directed two annual 
LaHEC meetings; e) provided annual training and professional development for LaHEC 
member institutions; f) organized annual strategic planning meetings; and g) established 
annual goals for each year. Beginning in 2004-05, member institutions annually assessed 
and reported campus-community policies and environments. 

During 2005-06, CCCC staff a) collaborated in statewide meetings through the 
Governor’s Initiative to Build a Healthy Louisiana, the SAMHSA-funded Strategic 
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Prevention Framework State Incentive Grant to reduce substance abuse in the state, 
particularly among underage and college students; and b) the CCCC administrator was 
awarded a $149,818 contract with the Louisiana Department of Health and Hospitals’ 
Office for Addictive Disorders to establish and implement a statewide assessment of 
students’ alcohol/other drug use and related consequences at 31 institutions of higher 
education (IHE). During 2006-07, CCCC staff administered and reported the results of 
the first statewide Core Alcohol and Drug Survey at 27 of the 31 IHEs in Louisiana. 
During Spring-Summer 2007, CCCC staff a) published the results of the statewide 
survey through the Louisiana Epidemiology Workgroup’s annual report associated with 
the Governor’s Initiative to Build a Healthy Louisiana funded through SAMHSA’s 
Strategic Prevention Framework State Incentive Grant. CCCC staff also b) made multiple 
public presentations of the results of the Louisiana Core Alcohol and Drug Survey; c) 
continued to organize and facilitate meetings of the Louisiana Higher Education 
Coalition to Reduce Alcohol, Tobacco, and Other Drugs (LaHEC).  During Summer-
Fall 2007, the CCCC administrator a) wrote and administered a $149,500 contract 
extension to provide professional development and technical assistance to personnel at 31 
IHEs in Louisiana; and b) institutions of higher education began establishing campus-
community coalitions in their communities using the results of the student assessment. 

B: Increase the price of alcohol by decreasing the prevalence of drink specials:   

During 2003-04, CCCC staff a) conducted and reported a systematic environmental study 
of alcohol outlets near campus that promote drink specials; b) conducted and reported 
GIS mapping study of alcohol arrests near outlets promoting drink specials; c) developed 
preparatory documents for anticipated advocacy action; and d) held an advocacy meeting 
with the Louisiana Commissioner for Alcohol and Tobacco Control.  During 2004-05, 
CCCC staff developed and printed a large document to assist policy advocacy initiatives 
based on national and local data, including a) the systematic environmental assessment of 
alcohol outlets near campus that promote drink specials; b) the GIS mapping study of 
alcohol arrests near outlets promoting drink specials; c) two public opinion polls 
conducted in 2003; and d) a student focus group study. CCCC then developed a plan to 
educate policymakers. 

During 2005-06, CCCC community partners engaged in advocacy meetings with 
Alcoholic Beverage Control Board officers, Metro Council representatives, and the 
Parish Attorney to promote the development of an ordinance regulating drink specials; b) 
in collaboration with the Parish Attorney’s office, CCCC partners proposed an ordinance 
regulating drink specials; c) provided invited testimony at three meetings of the 
city/parish Metropolitan Council which unanimously passed the new ordinance 
regulating drink specials; and d) attended follow-up meetings with the ABC Board to 
successfully advocate for improved enforcement of the new ordinance. During 2006-07, 
following the acceptance and incorporation of the new Parish ordinance regulating drink 
specials, CCCC partners a) monitored media promotions of drink specials; b) advocated 
for increased enforcement of the ordinance; and c) solicited and monitored reports from 
regulatory agencies. 
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C: Decrease student demand for alcohol through three mechanisms: 

1. Advertising and Promotions:   See Item B directly above for description of related action 
during 2003-04, 2004-05, 2005-06, and 2006-07. Also, during 2004-05, CCCC a) 
advocated for policy change concerning advertisement in student newspaper portraying 
campus units as “supporters” of the ongoing Anheuser-Busch Responsibility Matters 
campaign; b) successfully advocated for removal of alcohol advertisements in the “LSU 
Student Guide for Off-Campus Living.” During 2005-06, a) Residential Life established 
a new policy prohibiting underage residents from displaying alcohol paraphernalia in 
their rooms; b) continued to advocate for University adherence to its own Sponsorship 
Guidelines regarding campus events and the promotion of alcohol sales in the media 
using LSU trademarks; and c) continued to advocate for decreasing the promotion and 
normalizing of high-risk drinking in the campus student newspaper. 

2. Campus Educational Services/Cultural Change Messages: During 2003-04, CCCC a) 
established a policy that all new freshmen, judicial cases, and Greek organizations will 
complete a mandated online alcohol education program, mystudentbody.com during Fall 
Semester 2004; b) collaborated with community stakeholders in reaching regional high 
school students enrolled at feeder schools regarding alcohol/drug-related sexual assault. 
Also, CCCC a) conducted alcohol policy education via print media for all students about 
campus, city-parish, and state alcohol policies; b) conducted campus policy education 
with football ticket holders via print media; c) promoted community involvement in 
coalition efforts through billboards and brochures (Together, We Can: A Call for 
Community Action); and d) promoted healthier/safer social norms among the LSU student 
population through a long-term advertising campaign. During  2004-05, a) the Wellness 
Education Department implemented the policy mandating all new freshmen, judicial 
cases, and Greek organizations to complete mystudentbody.com-alcohol, the online 
alcohol education program; b) CCCC implemented alcohol policy education via print 
media for all students concerning campus, parish, and state alcohol policies; c) promoted 
community action through the Together, We Can campaign; d) advocated for student 
civic responsibility at off-campus parties via print media (Spring 05); and e) conducted 
student focus groups about selected cultural change messages. 

During 2005-06, CCCC a) implemented a year-long Consequences Campaign in the 
campus newspaper with $5,800 funding from the Louisiana Highway Safety 
Commission; b) the Wellness Education Department continued to implement and monitor 
the University policy mandating that all new freshmen, judicial cases, and Greek 
organizations complete the online alcohol education program; c) CCCC continued to 
disseminate alcohol policy education via various print media regarding campus, parish, 
and state alcohol policies; and d) developed College Alcohol Study Residency Report to 
support ongoing proposal for Freshman Residency policy.  During 2006-07, CCCC a) 
implemented a year-long peer intervention Bystanders Campaign, Say Something for a 
Change, in the campus newspaper with $5,800 funding from the Louisiana Highway 
Safety Commission; b) the Wellness Education Department continued to implement and 
monitor the University policy mandating that all new freshmen, judicial cases, and Greek 
organizations completed a targeted mandated online alcohol education program; and c) 
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continued to disseminate alcohol policy education via various print media regarding 
campus, parish, and state alcohol policies. 

3. Intervention Services for High-Risk Drinkers:  During 2003-04, CCCC a) analyzed 
problems and potential resolutions; and b) conducted training for LSU counselors and 
other key influencers about brief assessments and motivational interviewing. During 
2004-05, CCCC a) analyzed student problems and potential resolutions; b) faculty and 
Mental Health staff conducted training for staff in Residence Halls to implement brief 
assessments and motivational interviewing with high-risk drinkers; c) Mental Health staff 
and professors applied for a grant for physician-centered assessment and intervention of 
high-risk drinkers in the Student Health Center; and d) Mental Health staff continued to 
provide intervention and psychological services, as usual. 

During 2005-06, CCCC a) unsuccessfully advocated for the establishment of brief 
intervention services in the Student Health Center Medical Clinics; b) Mental Health 
Service staff continued to provide intervention and psychological services for high-risk 
drinkers; and c) continued to advocate for the hiring of a therapist specializing in 
substance abuse treatment at the Mental Health Service. During 2006-07, CCCC 
advocated for the establishment of brief intervention services through the Dean of 
Students Office for referrals of students exhibiting judicial problems associated with 
high-risk drinking to campus psychologists. 

II. Did the project encounter internal or external challenges?  How were they addressed?  Was 
there something RWJF could have done to assist you? 

Although every region of the country has a characteristic alcohol culture and social 
traditions, south Louisiana is distinct with its permissive alcohol culture that greatly 
complicates policy change efforts. Some officials and media representatives have 
advocated for retaining this social atmosphere, because it is perceived as one important 
ingredient making Louisiana and LSU unique.  Some elected or public officials fear 
going against the powerful liquor, beer, and restaurant lobbies which supply them with 
funding for election campaigns and public events.  The RWJF should continue to bring 
important public health and safety issues to the attention of the media to counter that 
powerful influence. 

During the tenure of this grant period, the Project Director has dealt with considerable 
university administrative turnover in high-level positions at Louisiana State University, 
accompanied by varying attitudes about addressing alcohol policies and practices.  The 
Coalition has been able to accomplish its goals primarily because its own leadership and 
membership has remained fairly stable.  Coalitions of this nature sometimes have to step 
back strategically to make acquaintances and build relationships with new administrators 
before moving forward again.  This is an ongoing process in university and city/state 
political life. 
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III. Have there been other sources of support? 

The cost-sharing funding ($573,117) was 55% of the total budget ($1,041,117) supplied 
by five partnering organizations from September 2003 through December 2007, as 
follows: 1) the LSU Student Health Center provided $189,309 for personnel, 
telecommunications services, and operating services; 2) the LSU Office of Academic 
Affairs provided $103,240 for personnel and administrative services; 3) the Harvard 
School of Public Health provided $15,750 for on-site evaluation requirements; 4) the 
Louisiana Highway Safety Commission provided $115,000 for media campaigns and 
consulting services; 5) and the Department of Health and Hospitals’ Office for Addictive 
Disorders provided $149,818 to the Louisiana Higher Education Coalition project.  And, 
of course, the true value of unpaid volunteers’ extensive time and effort cannot be 
quantified. 

The LSU Campus-Community Coalition for Change has greatly appreciated the generous 
financial support ($468,000) of the Robert Wood Johnson Foundation  for this important 
“A Matter of Degree” program.  It would have been impossible for this University and its 
sister institutions throughout the state to establish this agenda without its impetus.  We 
also are grateful for the provision of technical assistance provided by the national 
program office (NPO) at the American Medical Association. The NPO staff not only 
provided us with the evidence and the administrative assistance necessary for changing 
the local alcohol environment, but they also were extremely responsive to our needs 
throughout the process. It was a good match. 

IV. What lessons did you learn from undertaking this project? 

The “town-gown” campus-community partnership is a powerful change agent.  Broad 
coalition membership and involvement lends credence to this critical public health and 
safety issue. Nevertheless, the tendency for universities and communities to maintain the 
status quo is powerful, and a comprehensive environmental model of this magnitude is 
complex to manage and evaluate.   

The most important initial step is to secure endorsement from the highest administrators 
at the university and city government to bolster the interest and participation of others. 
By giving the project prestige and importance from the onset, the coalition is more likely 
to attract partners who are able and willing to act. It is critical to hire experienced staff 
and engage skilled volunteers who demonstrate commitment to lead the charge, take 
risks, implement tasks, and achieve goals.  Then, before engaging in external action, take 
the necessary time to carefully analyze the environment and existing policies, develop a 
comprehensive strategic plan, and establish an organizational structure and timeline. 

The accomplishment of specific goals has been complicated by the relatively large size of 
our city-parish metropolitan community (population ~600,000 and increasing annually, 
partially due to the impact of the hurricanes impacting Gulf communities). These related 
tasks encompassed multifaceted bureaucracies, competing agendas, and complicated 
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local politics.  Thus, it was difficult initially for campus and community partners to 
venture into the others’ unfamiliar territory.  We discovered that the entire coalition of 
~75 members was too large to accomplish many tasks, performing more effectively as a 
powerful political entity. Further, individuals and small sub-groups were able to 
accomplish specific tasks more effectively and efficiently than larger task groups.  Yet, it 
has been essential for these multifarious groups to converge as an entire coalition at least 
three times a year to share progress, offer assistance, and review and revise the strategic 
plan through consensus. 

We have learned to continually fortify relationships among all individuals and 
organizations involved, solicit input from experts and consultants, and change directions 
when necessary while maintaining forward movement.  Our modus operandi has been to 
share in everything: a) leadership and responsibility, b) planning and action, c) 
communication and resources, and d) recognition and acclaim. 

We expected resistance to change when we began, but not as much as we have 
experienced.  For example: a) many partners were unwilling to step outside the 
boundaries of their organization’s specific mission; b) University administrators faced 
both internal and external pressure to maintain the status quo; and c) student leaders 
publicly resisted policy agendas perceived to affect their individual freedoms.  Further, 
the hospitality industry influenced some media outlets and key local and state policy-
makers to resist any changes perceived to impact their profit motive.   

Though it is essential to change the immediate campus and community where university 
students live, it is critical not to overlook needed changes within the entire state from 
which most university students are recruited.  Real cultural change occurs gradually, and 
the trickle-down effect is too slow to influence amassed student behavior in any given 
year. 

Finally, although environmental and cultural change is a slow process, meaningful 
change has occurred during the four years of the second phase of this grant project, 
including public awareness, policy advocacy, implementation of new policies and 
practices, and increased policy enforcement. We recommend that colleges and 
universities should apply a comprehensive environmental management model to achieve 
long-term improvements in alcohol problems and the related consequences.  And, most 
importantly, coalitions require adequate financial and organizational support. 

V. What impact do you think the project has had to date? Who can be contacted a few years 
from now to follow up on the project? 

As noted in the listed accomplishments, the Campus-Community Coalition for Change 
(CCCC) has served as the impetus for the development of a statewide coalition that is in 
the process of implementing the environmental management model at all colleges and 
universities in the state under the auspices of the Louisiana Higher Education Coalition 
to Reduce Alcohol, Tobacco, and Other Drugs (LaHEC). During 2006-07, LaHEC 
conducted its first statewide student survey, The Core Alcohol and Drug Survey, at 27 of 
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the 31 institutions of higher education; during 2007-08, LaHEC is establishing campus-
community coalitions within the same collegiate communities to address alcohol-related 
problems. We anticipate that over time LaHEC will provide the impetus to change some 
recalcitrant state laws and further improve the Louisiana alcohol culture.   

Because the CCCC is known as a community activist organization and is sought for its 
expertise and clout, it was integrated as a partner of other local, regional, and state 
advocacy groups, some temporary and some long-term:  a) the Tau Center Board, b) the 
Louisiana Network of Health and Safety Stakeholders, b) the Mayor’s Anti-Drug Task 
Force, c) the Operation Club Drug Task Force, d) the Partnership for Preventing Alcohol 
Abuse (K-12), e) Project Safe Neighborhoods, f) the Baton Rouge Arts and 
Entertainment District advisory committee, g) the Baton Rouge Crime Prevention 
Housing Coalition, and h) the state Tobacco-Free Living public health initiatives. Further, 
the Louisiana Higher Education Coalition (LaHEC) is represented on the Governor’s 
Initiative to Build a Healthy Louisiana, the SAMHSA-funded Statewide Prevention 
Framework State Incentive Grant (SPF SIG).  LaHEC serves on the a) State 
Epidemiology Workgroup, b) the Prevention Systems Committee, and the c) Underage 
Drinking Task Force. In the city/parish and state, the Coalition has been instrumental in 
enhancing public awareness of alcohol-related problems through public opinion polls, 
issue briefs, and media coverage.  A 2003 East Baton Rouge Parish public opinion poll 
revealed that the general public not only understands the impact of alcohol-related 
problems on quality of life in the community, but it also supports regulation to control the 
environment.   

By reporting research results and advocating for improved policy initiatives, the Campus-
Community Coalition for Change also has made significant progress toward 
accomplishing all of its original goals.  The CCCC facilitated remarkable changes in 
public policies and practices associated with nearly every major alcohol problem:  a) 
increased enforcement of new/revised alcohol policies, b) improved social venues, c) 
modified the living-learning environment, and d) expanded working relationships among 
the University, community, and state constituents.  Most importantly, the 2005 College 
Alcohol Study revealed that negative consequences of students’ high-risk drinking have 
decreased. 

VI. What are the post-grant plans for the project if it does not conclude with the grant? 

The Louisiana Center Addressing Substance Use in Collegiate Communities (LaCASU) 
was created in August 2007 to foster safe and healthy collegiate communities by reducing 
problems associated with students’ substance use through the process of collaboration 
among institutions of higher education and key community and state stakeholders 
throughout Louisiana.  This new administrative office will be housed in the Office of 
Equity, Diversity, and Community Outreach within the greater Office of Academic 
Affairs at Louisiana State University.  The LaCASU office will provide oversight on the 
application for and management of grants and contracts to fund ongoing initiatives:  1) 
the new Baton Rouge Collegiate Alliance (BRCA) ($100,000 for 2007-08) which 
includes all four institutions of higher education in East Baton Rouge Parish; and 2) the 
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ongoing Louisiana Higher Education Coalition to Reduce Alcohol, Tobacco, and Other 
Drugs (LaHEC) ($149,818 for 2007-08). Please review the attached LaCASU exhibit. 

VII. With a perspective on the entire project, what have been its key publications and 
nation/regional communications activities?  Did the project meet its communications goals? 

Please review the accompanying Final Bibliography. 

Updated February 15, 2008 
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